
 

AGENDA 
Durham Public Schools Board of Education 

Regular Monthly Meeting 
August 24, 2017 

Fuller Administration Building 511 
Cleveland Street, Durham, NC 

 
 
 

1. Call to Order 6:30 p.m. 
 
2. Moment of Silence 

 
3. Superintendent’s Update 

 
4. Agenda Review and Approval 

 
5. General Public Comment 

 
6. Minutes 

•  June 22, 2017 
•  July 18, 2017 

 
7. Consent Items: June 15, 2017 

a. Policy 5028/6130/7267- Automated External Defibrillator (Second Reading ) 
b.   Policy 6300 - Goals of Student Transportation Services 
c. Policy 6305 - Safety and Student Transportation Services 
d. Policy 6306 -  Idling of School Buses and Other School System Vehicles 
e. Policy 6310  - Organization of Student Transportation Services 
f. Policy 6315 -  Drivers 
g. Policy 6320 -  Use of Student Transportation Services 
h. Policy 6321 - Bus Routes 
i. Policy 6322 -  Student Assignment to Buses 
j. Policy 6330 -  Insurance for Student Transportation Services 
k. Policy 6340 - Transportation Service/Vehicle Contracts 
l. Policy 3021 – School Wellness Policy (Second Reading) 

 
8. Academic and Student Services Work Session 

a. Policy 4301 - Code of Student Conduct (Student Dress Code) 
 

9. Operational Services Work Session 
a. 2017-2018 Salary Compensation Update 

 
10. Follow-Up Items 

 
11. Adjournment 
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Date: August 24, 2017 
 
 
 
 
 

Durham Public Schools 
Board of Education Regular Monthly Meeting 

PRECIS 
 
 

Agenda Item: Minutes 
 

Staff Liaison Present: Sandra C. White Phone#: 919-560-2502 
 

 

 

Main Points: 
 

Minutes for Approval: 
• June 22, 2017 
• July 18, 2017 

 
. 

 
 
 
 
 
 
 
 
 

Fiscal Implications: N/A 
 
 

 

Purpose 

Information/Discussion Action 

Reviewed by: Finance    

Consent 
Attorney    
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DURHAM PUBLIC SCHOOLS 
BOARD OF EDUCATION MONTHLY MEETING 

MINUTES 
 

June 22, 2017 
 
The Durham Public Schools Board of Education held its regular monthly meeting on Thursday, June 
22, 2017 at 6:30 p.m. in the Fuller Administration Building, 511 Cleveland Street, Durham, North 
Carolina. 

 
Board Members Present: Mike Lee, Chair; Minnie Forte-Brown; Matt Sears; Bettina Umstead; Steve 
Unruhe, Xavier Cason, Natalie Beyer. 

 
Administration Present: Dr. Bert L’Homme, Superintendent; Dr. Stacey Wilson-Norman, Deputy 
Superintendent of Academic Services; Dr. Debbie Pitman, Assistant Superintendent of Student 
Services; William Sudderth, III, Chief Communications Officer and Aaron Beaulieu, Chief Finance 
Officer, Kim Hager, Interim Executive Director of Human Resources. 

 
Attorney Present: Ken Soo 

 

Call to Order: 
Chair Lee called the meeting to order and presided over a moment of silence. 

 
Celebrations: 
In lieu of Anneliese Marie Carlson’s absence, she was recognized as the Herald-Sun and Durham 
Public Schools Student of the Month for June from the Durham Schools of the Arts. Anneliese will be 
invited to attend the next Board Meeting to officially walk the “Red Carpet”. 

 
Superintendent’s Update 
Dr. Bert L’Homme began his comment by stating the following: 

Mr. Chair, board members: 
Summer vacation is upon us, and yet it’s not quite a vacation for our schools! I think we had one day in 
which our schools were empty, but our summer programs are now in full swing. Those programs will 
include: 

• Take Two end-of-grade and end-of-course exam re-administration 
• Back on Track and Credit Recovery 
• SPARK camp for AIG students 
• Our five-week CTE program on critical and entrepreneurial thinking for Hillside and Southern 

students 
• Summer Scholars Advanced Placement Camp 
• ESL Newcomer Academy 
• Extended School Year for exceptional children 
• Middle school health and physical education 
• The Durham YouthWork Summer Internship Program 
• Operation Literacy, Mission Possible 
• Project Raise 21st Century Summer Camp 

Learning is truly year-round in Durham Public Schools. 
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Board of Education 
Minutes 
June 22, 2017 

 

I was so proud of our 2,231 students who graduated from our high schools this month. Our college- 
bound seniors are going to a host of colleges—and a full page newspaper ad is being designed that will 
list every single one we know about—but listen to just some of the schools our students are going to: 

Princeton, Morehouse, UNC, University of Chicago, NCCU, Seton Hall, NCSU, West Point, 
University of Pennsylvania, William and Mary, University of Glasgow, Spellman, Stanford, Boston 
College, University of California—Berkeley, Tuskegee, Wake Forest, Xavier,  and my alma maters, 
UMD-College Park and American University. 

Everyone in Durham Public Schools, from pre-kindergarten to twelfth grade teachers, from central 
office to school support staff, from administrators to partner organizations—not to mention our families 
and volunteers—played a role in helping these 2,231 graduates move on to the next stage of their lives, 
whether college or career. It was an honor to celebrate these students for their accomplishments. 

Board members, if I could direct your attention to the video screen for a moment—this looks like just 
another staff meeting or professional development session, but let me tell you what makes this special. 
This is the three-hour Groundwater training run by the Racial Equity Institute yesterday morning at our 
Staff Development Center.  More than 220 principals, assistant principals, and central office leaders as 
well as some county and city personnel. I have been to the Institute’s two-day training; this shortened 
version for our leaders was VERY powerful and very well received. 

The Racial Equity Institute used hard data to demonstrate the impact of racial bias at every level of our 
society, and challenges all of us to break down the systemic biases that lead to inequities among 
students and schools. It’s very effective training that continues the line of work that we began with 
convening the Code of Student Conduct Task Force, and that work is coordinated by our Executive 
Director for Equity Affairs, Dr. Bullock. There will be, of course, more to come. 

We’ve had a few transitions in central office recently, but I want to call out one person in particular, 
who has left an indelible mark on Durham Public Schools in his 22 years here. If we had school colors 
for Durham Public Schools, Deputy Superintendent for Operations Hugh Osteen would bleed them. He 
has given almost the entirety of his professional career to our schools, and the fact that he and Dr. 
Wilson-Norman were our district’s deputies was one of the reasons I came back to DPS. I and our staff 
have so much respect for Hugh; it’s difficult to imagine our district without him. His leadership was 
directly responsible for the strength of our community’s support for our last bond referendum. 

Hugh has taken long-term medical leave for reasons that are not mine to share in this forum, but suffice 
it to say that it’s very important to him, and therefore to all of us, that he not be thinking about work 24 
hours a day. So I would like to take a moment of personal privilege, because I’m quite sure I know 
what he’s doing right at this moment. Hugh: you don’t HAVE to watch the board meeting live right 
now. Don’t you have a tennis match somewhere? It’s all right. You’ve left DPS in good hands. 

As you know, board members, Aaron Beaulieu has stepped up as our interim deputy superintendent for 
operations, delegating some of those duties as appropriate. We don’t intend to miss a beat. 

Finally, board members, I want to give you a heads-up on something I will be bringing to your first 
August work session. As you know we have been conducting a salary study of the district to root out 
inequities and propose solutions. The earliest, most concrete data has come in regarding our principal 
salary schedules. And while there are small inconsistencies at the middle and high school principal 
levels, we have a LOT of work to do with our elementary principals to establish a fair and equitable 
structure. Some of our principals have been very patient with us, but I also greatly appreciate those who 
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Board of Education 
Minutes 
June 22, 2017 

 

have been impatient with us, because we do need to make things better. Therefore, in August I will be 
bringing to you a proposal to address those inequities. Between the state and local budget I am 
confident that we will be able to make a change for the better—and we will not be stopping with our 
principals. 

This concludes Dr. L’Homme’s report. 
 
Chair Lee thanked Dr. L’Homme for his report. 

 
Agenda Review 
Minnie Forte-Brown made a motion to approve the agenda.  Natalie Beyer seconded and the motion 
passed unanimously. 

 
Exceptional Children’s Department Staff Notes Newsletter 
Natalie Beyer congratulated Dr. Kristin Bell, Executive Director for Exceptional Children, on an 
amazing newsletter that depicts the outstanding work the children are doing. Natalie stated that a copy 
of the Exceptional Children’s Department Staff Notes and Executive Summary notebook will be left in 
the Board of Education office. 

 
General Public Comment 
There were four people signed up to speak: 

Alexis Goff, Durham Association of Educators, discussed her concerns regarding the General Assembly 
massive cuts. She stated the cuts will hurt the students and the schools cannot absorb the cuts. She 
reported that the AIG/ESL cuts cannot go ignored and need to preserve the funding of these positions, 
so the students can have the quality and quantity of teachers that they deserve. 

 
Dr. Waldo Fenner, Substitute Teacher, encouraged the Board to pay the substitute teachers twice a 
month. 

 
Dr. Lavonia Allison discussed her concerns about racial equity. 

 
Chad Kersley thanked the Board for standing shoulder to shoulder with DPS parents on the budget 
fight. He asked the Board to stay focus on making sure the dollars go to reinstating the positions that 
were cut. 

 
Board of Education Meeting Minutes Approval 

• May 24, 2017 
 
Matt Sears made a motion to approve the May 24, 2017 minutes.  Bettina Umstead seconded and the 
motion passed unanimously. 

 
 
 
 

Consent Item: N.C. School Boards Association Policy 3640/5130 –Student Voter Registration 
Recommendation: Action 
Public Comment:  One 
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Board of Education 
Minutes 
June 22, 2017 

 
 

Chris Tiffany discussed his concerns on false registration drives. 
 
Natalie Beyer made a motion to approve the consent item.  Matt Sears seconded and the motion passed 
unanimously. 

 

Reports of the Board 
I. Next Steps in Superintendent Search 

Recommendation: Information 
Public Comment: 2 

 
Antonio Jones, former DPS employee, asked the Board to be courageous in their steps in naming a new 
Superintendent, and requested them to hire a Superintendent who is experienced, knowledgeable, 
innovative, passionate, and willing to fight for all students. 

 
Dr. Lavonia Allison stated the Board needs to hire a Superintendent who is confident who he is and 
needs to address racial gap. 

 
Attorney Tanya Giovanni with the North Carolina School Boards Association (NCSBA) reported on the 
Kitchen Table Surveys. She also asked the board members to identify characteristics of a 
Superintendent for a Leadership Profile to help with the search process. 

 

Reports of the Superintendent 
I. Blackboard Website Hosting Contract Approval 

Recommendation: Action 
Public Comment:  None 

William (Chip) Sudderth, Chief Communication Officer, requested approval from the Board a two- 
month extension contract for website services, until final details are being ironed out by the District 
and Blackboard regarding a new data security agreement. 

 
Steven Unruhe made a motion to approve the two-month extension contract for Blackboard.  Minnie 
Forte-Brown seconded and the motion passed unanimously. 

 
William (Chip) Sudderth, Chief Communication Officer, stated the two-year extension contract will be 
presented at the Board’s August Meeting. 

 
II. Appointment of DPS Representatives to the Durham Technical Community College Board 

Recommendation: Action 
Public Comment: 

 
Chair Mike Lee asked the Board to reappoint Mr. John Burness to the Durham Technical Community 
College Board. 

 
Minnie Forte-Brown made a motion to reappoint Mr. John Burness to the Durham Technical 
Community College Board. Natalie Beyer seconded and the motion passed unanimously. 
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Board of Education 
Minutes 
June 22, 2017 

 
 

III. Opportunity and Access to DPS Advanced Academics 
Recommendation: Information/Discussion 
Public Comment:  None 

 
Elizabeth Cross, Director- Advanced Academics, gave a report on the Opportunity and Access in DPS 
Advanced Academics and shared quantitative and qualitative data which addressed equitable access to 
advanced courses in Durham Public Schools, K-12. 

 
 
Financial Services 

I. 2017-18 Interim Budget Authorization 
Recommendation: Action 
Public Comment:  None 

 
Aaron Beaulieu, Chief Financial Officer, reported a final state budget will not be adopted until after 
July 1, 2017.  He stated that it is required by N.C. General Statute 115C-434 that an interim budget 
resolution be granted to cover the period of time from the end of the fiscal year until the adoption of the 
new fiscal year budget. He also stated the approval of the interim budget is necessary to provide for 
the regular expenditures until adoption of the 2017-2018 budget in August or early September. 

 
Steve Unruhe made a motion to approve the Interim Budget Resolution.  Matt Sears seconded and the 
motion passed unanimously. 

 
Aaron Beaulieu, Chief Financial Officer, highlighted the state budget regarding teachers’ principals’, 
and assistant principals’ salary changes effective July 1, 2017. 

 
Closed Session 
Having no further business, Steve Unruhe made a motion to go into Closed Session for the reasons 
stated on the agenda at 8:15 p.m.   Natalie Beyer seconded and the motion passed unanimously. 

 

Open Session 
The Board reconvened in open session at approximately 9:30 p.m. 

 
Having no further business, the meeting adjourned at approximately 9:31p.m. 

 
 
 
 
 
 

   

Michael Lee, Board Chair Dr. Bert L’Homme 
Durham Public Schools Board of Education Superintendent 
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DURHAM PUBLIC SCHOOLS 
BOARD OF EDUCATION SPECIAL CALLED ORGANIZATIONAL MEETING 

MINUTES 
 

July 18, 2017 
 
The Durham Public Schools Board of Education held a Special Called Organizational Meeting on 
Tuesday, July 18, 2017 at 4:40 p.m. in the Fuller Administration Building, 511 Cleveland Street, 
Durham, North Carolina. 

 
Board Members Present: Mike Lee, Chair; Minnie Forte-Brown; Matt Sears; Bettina Umstead; Steve 
Unruhe and Xavier Cason. 

 
Administration Present: Dr. Bert L’Homme, Superintendent; Dr. Stacey Wilson-Norman, Deputy 
Superintendent of Academic Services; Dr. Debbie Pitman, Assistant Superintendent of Student 
Services; William Sudderth, III, Chief Communications Officer and Aaron Beaulieu, Interim Deputy 
Superintendent for Operational Services and Policy, and Kim Hager, Interim Executive Director of 
Human Resources. 

 
Attorney Present: Ken Soo 

 

Call to Order: 
Chair Lee called the meeting to order and presided over a moment of silence. 

 
Agenda Review and Approval 
Chair Mike Lee stated since the Organizational Meeting is the last one open to the public until August, 
he stated a Public Comment item needs to be added to the agenda after the Election of Chair and Vice 
Chair.  The Agenda was approved by common consent. 

 
Elections: 
Chair Mike Lee passed the gavel to Dr. Bert L’Homme to conduct the election for Board Chair. 

Dr. Bert L’Homme, Superintendent, read the following statement: 

“In a moment I will call for nominations for the office of Chair of the Durham Public Schools 
Board of Education. The board will follow the procedure contained in new policy 2200. 
Nominations do not require a second. If more than one person is nominated, the board will 
vote on nominees in order of nomination. The first person to receive a majority of board 
members present is elected Chair.” 

 
Minnie Forte-Brown nominated Mike Lee as Chair. Mike Lee was elected as Chair by a vote of 7-0. 
The vote was unanimously. 

 
Dr. Bert L’Homme passed the gavel back to Chair Mike Lee. 

 
Chair Mike Lee called for the nominations of Vice Chair. 

 
Minnie Forte-Brown nominated Natalie Beyer for Vice Chair.  Votes received were 2-5. 
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Natalie Beyer nominated Steve Unruhe for Vice Chair. Votes received were 6 -1.  Steve Unruhe was 
elected Vice Chair. 

 
Chair Mike Lee thanked everyone for their vote of confidence in his leadership.   His charge to the 
Board for 2017-2018, “Let’s do good stuff for the kids of Durham.” 

 
General Public Comment 
There were two people signed up to speak: 

Antonio Jones, former DPS employee, asked the Board to consider who amongst the 42 prospective 
candidates can be an effective leader to lead DPS to be one of the top school systems in the state. 

 
Dr. William Jackson, Executive Director of Village of Wisdom, stated he could not fine the analysis of 
the survey results on the website. Communication to the community needs to be better so people can be 
engaged. 

 
Minnie Brown-Forte asked William (Chip) Sudderth to come forward to explain communication not 
going out in a timely manner. 

 
William (Chip) Sudderth, Chief Communications Officer, explained the short turn around period he had 
to work with getting the information out to the community. He shared that robot calls were made to all 
households and surveys went out inviting people to all three locations of the Table Conversation 
Sessions. 

 
Minnie Forte-Brown suggested that William Jackson volunteer to assist Chip Sudderth in getting the 
word out to the community. 

 
2017-2018 Board of Education Meetings Calendar Approval 
Steve Unruhe made a motion to approve the 2017-2018 Board of Education Meetings Calendar as 
amended.  Matt Sears seconded and the motion passed unanimously. 

 
Superintendent Search Update 
Dr. Allison Schafer with NCSBA Search Firm stated there are 42 applications received for 
Superintendent Search. She recommended the Board interview between eight to ten people. She gave an 
update on the search process and answered questions from the board members. 

 
Chair Mike Lee indicated there will be a BOE Closed Session on July 26th to discuss the Superintendent 
search process, review applications, and identify 10 presentation questions to ask each candidate. 

 
Poster:  Congratulations Class of 2017 – YOU DID IT! 
Chair Mike Lee thanked the administration for putting together an awesome poster that highlights the 
positive things that are being done in DPS. The poster states that DPS graduated 2,231 students who 
were offered more that $40 million in scholarships.  It lists the in and out of state colleges and 
universities students will be attending.  It also shows the Valedictorians and Salutatorians from each 
school. 
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Closed Session 
Having no further business, Natalie Beyer made a motion to go into Closed Session for the reasons 
stated on the agenda and consider the attorney-client privilege as provided in G.S. 143-318.11(a)(3) 
added by Attorney Soo. Steve Unruhe seconded and the motion passed unanimously. 

 

Open Session 
The Board reconvened in open session at approximately 5:30 p.m. 

 

  
 

Having no further business, the meeting adjourned at approximately 5:31p.m. 

Michael Lee, Board Chair 
Durham Public Schools Board of Education 

Dr. Bert L’Homme 
Superintendent 
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Durham Public Schools 

Date:  August 24, 2017 

BOARD OF EDUCATION 
PRECIS 

 
Agenda Item: Board Policy 5028/6130/7267-Automated External Defibrillator–Second Reading 

 
Staff Liaison Present: Aaron Beaulieu Phone:   (919) 560-3831 

G. Scott Denton Phone:   (919) 560-3822 
 
 

 

Main Points: 
 

• The North Carolina School Boards Association (NCSBA) recommends adoption of new 
Policy 5028/6130/7267-Automated External Defibrillator. 

 
• This policy will provide the opportunity for assistance to individuals who experience sudden 

cardiac arrest on school property and authorizes the placement of automatic external 
defibrillators (AEDs) in designated locations in schools and other facilities and designated 
events to be accessed by medical practitioners and other trained persons. 

 
• The policy will be located in three sections of the new Policy Manual: 

• Series 5000 Community Relationships 
• Series 6000 Support Services 
• Series 7000 Personnel 

 
• The administration presents this policy for final approval and adoption. 

 
 

Fiscal Implications: 
 

• None 
 
 

Purpose 

Information/Discussion Action Consent 

Reviewed by: Finance  Attorney  NCSBA and KS 
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AUTOMATED EXTERNAL DEFIBRILLATOR       Policy Code:     5028/6130/7267 
 

 

 

The board is committed to providing a healthy and safe environment for its students, employees, 
and visitors. To provide opportunities for assistance to individuals who experience sudden 
cardiac arrest on school property, the board authorizes the placement of automatic external 
defibrillators (AEDs) in designated locations in schools and other board-owned or operated 
facilities and at designated events to be accessed by medical practitioners and other trained 
persons. 

 
To the extent funding, staff, and training are available, the superintendent or designee is 
authorized to acquire AEDs for use at designated schools and events. The superintendent or 
designee is further authorized to develop a program to address access to and training, use, and 
maintenance of AEDs in the school system. All such AEDs and any program developed must 
comply with the requirements of state and federal law. 

 
The superintendent or designee, in consultation with professionals trained in cardiopulmonary 
resuscitation (CPR) and AED use, shall develop procedures to implement this policy. 
Procedures must include information regarding: 

 
1. The purchase of AED devices will be compliant with Federal Law and will be 

coordinated in conjunction with Durham County Emergency Management. Preference 
will be given to machines that offer both adult and child settings. The type of AED 
product must be one that is approved by the United States Food and Drug Administration. 

 
2. CPR and AED use training for anticipated responders: Training will be completed in 

accordance with nationally recognized training programs including those approved and 
provided by the American Heart Association or American Red Cross.  Appropriate 
records of training will be maintained. 

 
3. Coordination with the emergency medical services (EMS) system: Appropriate local 

EMS officials must be notified of the location and most recent placement of AEDs within 
a reasonable period of time of placement. 

 
4. Appropriate device maintenance and testing. 

 
5. Placement of AEDs. 

 
The superintendent or designee shall report to the board on the plan for and actual use of AEDs 
in the school system. The superintendent or designee shall designate a program coordinator to 
manage the AED program in the schools. 

 
Nothing in this policy should be construed to require the presence or use of an AED on school 
property or at school sponsored events, unless otherwise required by law. The board cannot and 
does not guarantee that an AED or a person trained in its use will be available at any particular 
school site or school-sponsored event. 
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The board and its employees expressly reserve all immunities from civil liability which are 
available to them under state or federal law, including governmental immunity and the statutory 
immunities set forth in North Carolina General Statutes 90-21.14, 90-21.15 and 115C-375.1 and 
federal statute 42 U.S.C. 238q. 

 
Legal References:  G.S. 90-21.14, -21.15; 115C-375.1; 42 U.S.C. 238q 

 
Cross References:  Student Health Services (policy 6120) 

 
Other References: N.C. Emergency Guidelines for Schools, (NCDHHS 2009), available at  
http://www.nchealthyschools.org/resources/; Implementing an AED Program, (American Heart 
Association 2012), available at 
http://www.heart.org/idc/groups/heart- 
public/@wcm/@ecc/documents/downloadable/ucm_438703.pdf 

 

Adopted:  August 24, 2017 
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Date:  August 24, 2017 
 

Durham Public Schools 
BOARD OF EDUCATION 

PRECIS 
 

Agenda Item: N.C. School Boards Association Policy Series 6300 for Second Reading 
 

Staff Liaison Present: Aaron Beaulieu Phone:   (919) 560-3831 
G. Scott Denton Phone:   (919) 560-3822 

 
 

 

Main Points: 
 

• The  North  Carolina  School  Boards  Association  (NCSBA)  provides  policy  revisions  and 
updates. The administration presents the following subset of policies: 

 
Policy 6300 Goals of Student Transportation Services 
Policy 6305 Safety and Student Transportation Services 
Policy 6306 Idling of School Buses and Other School System Vehicles 
Policy 6310 Organization of Student Transportation Services 
Policy 6315 Drivers 
Policy 6320 Use of Student Transportation Services 
Policy 6321 Bus Routes 
Policy 6322 Student Assignment to Buses 
Policy 6330 Insurance for Student Transportation Services 
Policy 6340 Transportation Service/Vehicle Contracts 

 
• Revisions stemming from the Operational Services and Policy Work Session have been 

embedded in Policy 6305 which includes a statement about riding the school bus is a privilege 
and Policy 6315 regarding random drug screening. 

 
• The administration presents these policies for final approval and adoption. 

 
 

Fiscal Implications: 
• None 

 
Purpose 

Information/Discussion Action Consent 

Reviewed by: Finance  Attorney  NCSBA and KS/CS 
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Project Title: N.C. School Boards Association Policy Series 6300 Revisions 
 

Project Team:  G. Scott Denton, Assistant Superintendent 
Dr. Deborah Pitman, Assistant Superintendent 

 
Project Description and Key Findings: 

Operational Services 
Executive Summary 

 

The North Carolina School Boards Association (NCSBA) provides policy revisions and updates for 
Policy Series 2000. The administration presents the following subset of policies: 

 
Policy 6300 Goals of Student Transportation Services 
Policy 6305 Safety and Student Transportation Services 
Policy 6306 Idling of School Buses and Other School System Vehicles 
Policy 6310 Organization of Student Transportation Services 
Policy 6315 Drivers 
Policy 6320 Use of Student Transportation Services 
Policy 6321 Bus Routes 
Policy 6322 Student Assignment to Buses 
Policy 6330 Insurance for Student Transportation Services 
Policy 6340 Transportation Service/Vehicle Contracts 

 
 

The administration reviewed the recommendations of the North Carolina School Boards Association as 
documented in the Correlation Table which includes the (1) Draft Policy Number, (2) Draft Policy Title, 
(3) Current DPS Policy Number, and (4) Notes for Consideration. In addition, staff reviewed existing 
board policy to determine whether local provisions would be integrated into the NCSBA version. 

 
 
 

Timeline Approval by August 2017 sought 

Impact on Resources No direct impact 

Alignment to local, state, or 
federal policies 

The revisions will ensure that DPS board of education policy is aligned to 
federal and state requirements. 

Intended outcomes To update DPS board of education policy by integrating 
recommendations from North Carolina School Boards Association 

Board Action Action (Approval) 

Communication and Next 
Steps 

Submit to Board Liaison, translate policy into Spanish, post on DPS 
website 
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GOALS OF 
STUDENT TRANSPORTATION SERVICES Policy Code: 6300 Draft 

 

 

The board will provide school transportation services for eligible students consistent with the 
following goals: 

 
1. providing transportation to and from school to students most in need of the service; 

 
2. making safety a priority in maintaining quality transportation equipment and vehicles; 

 
3. teaching and expecting students to act in a safe and orderly manner while using school 

transportation; 
 

4. planning and providing transportation services efficiently and economically; 
 

5. using transportation services to support the types of learning opportunities available to 
students; 

 
6. working  effectively  with  students,  parents,  guardians,  private  contractors,  and  other 

governmental agencies in providing transportation services; and 
 

7. providing courteous service to students and responding promptly and  courteously to 
requests by parents, guardians, and students. 

 
Legal References:  G.S. 115C-36, -239, -240 

Cross References: 

Adopted: 
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GOALS OF 
STUDENT TRANSPORTATION SERVICES Policy Code: 6300 

 

 

The board will provide school transportation services for eligible students consistent with the 
following goals: 

 
1. providing transportation to and from school to students most in need of the service; 

 
2. making safety a priority in maintaining quality transportation equipment and vehicles; 

 
3. teaching and expecting students to act in a safe and orderly manner while using school 

transportation; 
 

4. planning and providing transportation services efficiently and economically; 
 

5. using transportation services to support the types of learning opportunities available to 
students; 

 
6. working  effectively  with  students,  parents,  guardians,  private  contractors,  and  other 

governmental agencies in providing transportation services; and 
 

7. providing courteous service to students and responding promptly and  courteously to 
requests by parents, guardians, and students. 

 
Legal References:  G.S. 115C-36, -239, -240 

Cross References: 

Adopted:  August 24, 2017 
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SAFETY AND 
STUDENT TRANSPORTATION SERVICES Policy Code: 6305 

 

 

 

Safety is of paramount concern in providing student transportation services. The board 
recognizes that providing safe transportation requires the cooperation of students, parents, 
volunteers, personnel, and other governmental agencies. The superintendent or designee and all 
principals shall make reasonable efforts to inform affected individuals or entities about safety 
issues and monitor compliance with legal requirements and this policy. 

 
A. STUDENT BEHAVIOR 

 
To ride a school bus is a privilege and not a right. Based upon a student's conduct, the 
privilege may be taken away. A safe and orderly environment is critical whenever 
transporting students. The Code of Student Conduct and board policies on student 
behavior apply as provided in policy 4300, Student Behavior PoliciesSchool Discipline: 
Climate & Prevention. All students will receive training on school bus safety as required 
by State Board of Education Policy during the first 5 days of school and at least once per 
semester thereafter regardless of whether they regularly ride a school bus to and from 
school.  The principal also shall inform parents of the responsibilities of bus passengers. 

 

B. TRANSPORTATION SAFETY ASSISTANTS AND BUS MONITORS 
 

Upon recommendation of a building principal and the superintendent, the board may 
employ transportation safety assistants to assist bus drivers with the safety, movement, 
management, and care of students. In addition, the superintendent or designee may 
appoint a volunteer monitor to assist a bus driver with maintaining order and student 
safety for any bus assigned to a school. As necessary, the superintendent or designee 
shall designate in administrative guidelines the responsibilities of school bus 
transportation safety assistants and bus monitors in accordance with state law. 

 
C. MAINTENANCE 

 

The superintendent or designee shall fulfill all duties prescribed by state law, state board 
of education policy and regulations for maintaining, inspecting, and repairing school 
buses and other vehicles used to transport students. 

 

 
 

D. SAFETY PRACTICES ON SCHOOL BUSES AND ACTIVITY BUSES 

Transportation will bill schools for negligence based damages due to vandalism. Schools 
may require students to pay restitution for damages when it is determined that a 
student(s) is responsible for the vandalism. 
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In addition to any rules established by the superintendent or designee for the safe 
operation of the student transportation services, the board expects school employees to 
observe the following practices. 

 
1. All school bus drivers must utilize the North Carolina crossing signal to 

communicate to students when it is safe to cross the street to board the bus and 
when it is safe to cross the street after exiting the bus. 

 
2. The number of students transported on any school bus, activity bus, commercial 

bus, or contracted vehicle will not exceed the official rated capacity for the 
specific vehicle being used. 

 
3. All riders must be seated while the vehicle is in motion. 

 
4. No person will be permitted to stand or sit in the aisle or stepwell when the 

vehicle is in motion. 
 

5. All school bus drivers are expected to use good judgment in determining whether 
it is safe to operate a school vehicle and to permit students to enter or leave the 
bus at particular locations. 

 
6. Bus drivers shall perform pre-trip and post-trip safety inspections. Bus drivers 

must report immediately to the principal or designee and to the transportation 
department any vandalism or any suspected mechanical defects or other unsafe 
conditions, including road or traffic conditions that affect the safeness of the bus 
route or bus stops. 

 
E. TRAINING 

 
It is the responsibility of the superintendent or designee to see that: 

 
1. students and bus drivers receive training as required by law, including training on 

the use of the North Carolina crossing signal; 
 

2. students taking trips on activity buses or commercial buses receive safety 
instruction as needed, including, but not limited to, instruction on and 
demonstration of emergency exit operation for the vehicle on which they are 
riding for any specific trip; and 

 
3. records of student training are made as required by the State Board of Education. 

 
F. ACCIDENT REPORTING 

 
The driver of any school bus or other school vehicle must report immediately to the 
superintendent or designee any accident involving death, injury, or property. 
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Legal References: G.S. 115C-239, -240, -245, -248, -249.1; Preventive  Maintenance  and 
Vehicle Replacement Manual (NC Bus Fleet Manual), State Board of Education Policy TCS-H- 
005, available at www.ncbussafety.org/documents/Buses/NCBusFleetManual.pdf; State Board of 
Education policies TCS-H-006, -011; N.C. School Bus Handbook, Department of Transportation, 
Division of Motor Vehicles, available at http://www.ncdot.gov/dmv/driver/schoolbus/ 

 

Cross References: School Discipline: Climate and Prevention Student Behavior Policies (policy 
4300), Authority of School Personnel (policy 4301), School Plan for Management of Student 
Behavior (policy 4302), Disruptive Behavior (policy 4315) 

 
Adopted: 
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SAFETY AND 
STUDENT TRANSPORTATION SERVICES Policy Code: 6305 

 

 

 

Safety is of paramount concern in providing student transportation services. The board 
recognizes that providing safe transportation requires the cooperation of students, parents, 
volunteers, personnel, and other governmental agencies. The superintendent or designee and all 
principals shall make reasonable efforts to inform affected individuals or entities about safety 
issues and monitor compliance with legal requirements and this policy. 

 
A. STUDENT BEHAVIOR 

 
To ride a school bus is a privilege and not a right. Based upon a student's conduct, the 
privilege may be taken away. A safe and orderly environment is critical whenever 
transporting students. The Code of Student Conduct and board policies on student 
behavior apply as provided in policy 4300, School Discipline: Climate & Prevention. All 
students will receive training on school bus safety as required by State Board of 
Education Policy during the first 5 days of school and at least once per semester 
thereafter regardless of whether they regularly ride a school bus to and from school. The 
principal also shall inform parents of the responsibilities of bus passengers. 

 
B. TRANSPORTATION SAFETY ASSISTANTS AND BUS MONITORS 

 
Upon recommendation of a building principal and the superintendent, the board may 
employ transportation safety assistants to assist bus drivers with the safety, movement, 
management, and care of students. In addition, the superintendent or designee may 
appoint a volunteer monitor to assist a bus driver with maintaining order and student 
safety for any bus assigned to a school. As necessary, the superintendent or designee 
shall designate in administrative guidelines the responsibilities of school bus 
transportation safety assistants and bus monitors in accordance with state law. 

 
C. MAINTENANCE 

 
The superintendent or designee shall fulfill all duties prescribed by state law, state board 
of education policy and regulations for maintaining, inspecting, and repairing school 
buses and other vehicles used to transport students. 

 
Transportation will bill schools for negligence based damages due to vandalism. Schools 
may require students to pay restitution for damages when it is determined that a 
student(s) is responsible for the vandalism. 

 
D. SAFETY PRACTICES ON SCHOOL BUSES AND ACTIVITY BUSES 
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In addition to any rules established by the superintendent or designee for the safe 
operation of the student transportation services, the board expects school employees to 
observe the following practices. 

 
1. All school bus drivers must utilize the North Carolina crossing signal to 

communicate to students when it is safe to cross the street to board the bus and 
when it is safe to cross the street after exiting the bus. 

 
2. The number of students transported on any school bus, activity bus, commercial 

bus, or contracted vehicle will not exceed the official rated capacity for the 
specific vehicle being used. 

 
3. All riders must be seated while the vehicle is in motion. 

 
4. No person will be permitted to stand or sit in the aisle or stepwell when the 

vehicle is in motion. 
 

5. All school bus drivers are expected to use good judgment in determining whether 
it is safe to operate a school vehicle and to permit students to enter or leave the 
bus at particular locations. 

 
6. Bus drivers shall perform pre-trip and post-trip safety inspections. Bus drivers 

must report immediately to the principal or designee and to the transportation 
department any vandalism or any suspected mechanical defects or other unsafe 
conditions, including road or traffic conditions that affect the safeness of the bus 
route or bus stops. 

 
E. TRAINING 

 
It is the responsibility of the superintendent or designee to see that: 

 
1. students and bus drivers receive training as required by law, including training on 

the use of the North Carolina crossing signal; 
 

2. students taking trips on activity buses or commercial buses receive safety 
instruction as needed, including, but not limited to, instruction on and 
demonstration of emergency exit operation for the vehicle on which they are 
riding for any specific trip; and 

 
3. records of student training are made as required by the State Board of Education. 

 
F. ACCIDENT REPORTING 

 
The driver of any school bus or other school vehicle must report immediately to the 
superintendent or designee any accident involving death, injury, or property. 
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Legal References: G.S. 115C-239, -240, -245, -248, -249.1; Preventive  Maintenance  and 
Vehicle Replacement Manual (NC Bus Fleet Manual), State Board of Education Policy TCS-H- 
005, available at www.ncbussafety.org/documents/Buses/NCBusFleetManual.pdf; State Board of 
Education policies TCS-H-006, -011; N.C. School Bus Handbook, Department of Transportation, 
Division of Motor Vehicles, available at http://www.ncdot.gov/dmv/driver/schoolbus/ 

 

Cross References: School Discipline: Climate and Prevention (policy  4300),  Authority  of 
School Personnel (policy 4301), School Plan for Management of Student Behavior (policy 
4302), Disruptive Behavior (policy 4315) 

 
Adopted:  August 24, 2017 
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IDLING OF SCHOOL BUSES AND 
OTHER SCHOOL SYSTEM VEHICLES Policy Code: 6306 

 

 
 

The board recognizes that emissions that accumulate from school buses and other vehicles operated 
by the school system can be harmful to students and drivers. The board further recognizes that 
unnecessary idling wastes fuel and financial resources. The board is committed to providing for the 
operation of school buses and other school system vehicles in a manner that is safe and consistent 
with the board’s goal of resource conservation. To this end, the board prohibits all unnecessary  
idling of school buses and other school system vehicles on school grounds. In addition, the board 
prohibits the warming up of buses and other school system vehicles for longer than five minutes, 
except in extraordinary circumstances or circumstances beyond the driver’s control. 

 
The superintendent or designee shall develop procedures consistent with this policy. The 
superintendent or designee shall ensure that school system drivers and appropriate school personnel 
receive training to implement this policy. 

 
Legal References: G.S. 115C-12(34)(b), -36, -47(50); State Board of Education Policy TCS-M-003; 
N.C. Public School Allotment Policy Manual, State Allotment Formulas – Transportation of Pupils, 
Program Report Code 056, available at http://www.ncpublicschools.org/fbs/allotments/general/ 

 

Cross References:  Resource Conservation (policy 6530) 

Adopted: 
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IDLING OF SCHOOL BUSES AND 
OTHER SCHOOL SYSTEM VEHICLES Policy Code: 6306 

 

 

The board recognizes that emissions that accumulate from school buses and other vehicles operated 
by the school system can be harmful to students and drivers. The board further recognizes that 
unnecessary idling wastes fuel and financial resources. The board is committed to providing for the 
operation of school buses and other school system vehicles in a manner that is safe and consistent 
with the board’s goal of resource conservation. To this end, the board prohibits all unnecessary 
idling of school buses and other school system vehicles on school grounds. In addition, the board 
prohibits the warming up of buses and other school system vehicles for longer than five minutes, 
except in extraordinary circumstances or circumstances beyond the driver’s control. 

 
The superintendent or designee shall develop procedures consistent with this policy. The 
superintendent or designee shall ensure that school system drivers and appropriate school personnel 
receive training to implement this policy. 

 
Legal References: G.S. 115C-12(34)(b), -36, -47(50); State Board of Education Policy TCS-M-003; 
N.C. Public School Allotment Policy Manual, State Allotment Formulas – Transportation of Pupils, 
Program Report Code 056, available at http://www.ncpublicschools.org/fbs/allotments/general/ 

 

Cross References:  Resource Conservation (policy 6530) 

Adopted:  August 24, 2017 

25

http://www.ncpublicschools.org/fbs/allotments/general/


  

ORGANIZATION OF 
STUDENT TRANSPORTATION SERVICES Policy Code:         6310 Draft 

 

 

The superintendent shall establish a student transportation services program consistent with 
board goals established in policy 6300, Goals of Student Transportation Services, and state and 
federal laws and regulations. School personnel, volunteers, and private carriers are expected to 
be familiar with all duties imposed by law, board policy, or the superintendent. 

 
Specific  duties  related  to  providing  student  transportation  services  should  be  included  in 
appropriate job descriptions. 

 
Legal References:  G.S. 115C-241, -242, -244 to -246, -248 

 
Cross References:  Goals of Student Transportation Services (policy 6300) 

Adopted: 
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ORGANIZATION OF 
STUDENT TRANSPORTATION SERVICES Policy Code: 6310 

 

 

The superintendent shall establish a student transportation services program consistent with 
board goals established in policy 6300, Goals of Student Transportation Services, and state and 
federal laws and regulations. School personnel, volunteers, and private carriers are expected to 
be familiar with all duties imposed by law, board policy, or the superintendent. 

 
Specific  duties  related  to  providing  student  transportation  services  should  be  included  in 
appropriate job descriptions. 

 
Legal References:  G.S. 115C-241, -242, -244 to -246, -248 

 
Cross References:  Goals of Student Transportation Services (policy 6300) 

Adopted:  August 24, 2017 
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wireless  telephone  devices 

 
 
 
 

DRIVERS Policy Code: 6315 
 

 
Safety is of paramount concern in providing student transportation services. Consistent with the 
board’s goals for student safety, all drivers involved in transporting students must comply with 
the following board requirements. 

 
A. SCHOOL BUS AND ACTIVITY BUS DRIVERS 

 
School bus and activity bus drivers must: 

 
1. possess required licenses and all other qualifications required by law; 

 
2. undergo and follow all training required by law governing school bus and 

activity bus passenger safety; 
 

3. not operate a school or activity bus on a public street, highway, or public 
vehicular  area  while  using  a  mobile  telephone, 
(including ear buds or Bluetooth devices) or related technology while the bus is 
in motion, unless such use is  for the sole purpose of communicating in  an 
emergency situation; 

 
4. use the North Carolina crossing signal required by the State Board of 

Education to communicate to students when it is safe to cross the street to 
board the bus and when it is safe to cross the street after exiting the bus; 

 
5. report to the principal any misconduct that is in violation of any of the student 

behavior policies in the 4300 series or school rules; 
 

6. use reasonable judgment in the operation of the buses; 
 

7. make reasonable efforts to maintain good order of the students being 
transported; 

 
8. not permit any person to ride who is not assigned to the bus or has not received 

express permission of the principal or other designated official; 
 

9. promptly report to the principal or other designated official any defect or other 
concern regarding the safety of the school bus, activity bus, or other vehicle 
operated by the school system; and 

 

10. participate in pre-employment testing for drugs and post-accident, random, 
reasonable suspicion, return-to-duty and follow-up testing for drugs and 
alcohol as required by 49 C.F.R. Part 382. School bus drivers and others 
employed by the Board for the primary purpose of operating a commercial 
motor vehicle shall undergo pre-employment testing. Employees whose duties 
include occasional driving will not be subject to pre-employment testing but 
must undergo all other testing required by 49 C.F.R. Part 382. Refusal of any 
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test required pursuant to this policy or 49 C.F.R. Part 382 shall be cause for 
dismissal. 

 
11. report to the principal or other designated official by the next work day any 

moving violation citations received while operating any motor vehicle, whether 
on or off duty; 

 

12. keep  informed  of  and  abide  by  all  applicable  laws,  regulations,  and  rules 
pertaining to the operation of buses; and 

 
13. cooperate with the principal and other school officials. 

 
B. OTHER DRIVERS 

 
Other drivers, including volunteer drivers, must: 

 
1. possess required licenses and all other qualifications required by law; 

 
 
 
 

Formatted: Indent: Left: 1.19", No bullets or 
numbering 

 
Formatted: Indent: Left: 1.19", No bullets or 
numbering 

 

2. report to the Transportation Director or designee by the next working day any 
moving violation citations received while operating any motor vehicle, whether 
on or off duty; and 

 
3. carry insurance if operating a privately owned vehicle; 

  
 

 
If the board requires a school social worker to increase his or her private automobile 
liability coverage and/or to add a business use rider in order to transport students in his or 
her private vehicle, the social worker will be  reimbursed for the  additional premium 
charged and/or for the increased liability limits of the added rider. 

 
The superintendent or designee shall make copies of this policy and other related  policies 
available to drivers. 

 
Legal References:  G.S. 20-7(f)(2), -137.4, -218; 115C-47(25a), -241, -242, -244 to -246, -248, - 
251, -317.1; State Board of Education policies TCS-H-006 and -010; Handbook for School Bus 
Drivers, Department of Transportation, Division of Motor Vehicles, available at  
http://www.ncdot.gov/dmv/driver/schoolbus/ 

 

Cross  References: Student  Behavior  Policies  (4300  series),  Drug  and  Alcohol  Testing  of 
Commercial Motor Vehicle Operators (policy 7241), Insurance (policy 8340) 

 
Adopted: 

Formatted: _ 

Formatted: Indent: Left: 1", No bullets or 
numbering 4. if not an employee of Durham Public Schools, complete the volunteer application 

process required by the Human Resources Department. 

Formatted: Normal, No bullets or numbering 

Formatted: List Paragraph, Left, No bullets or 
numbering, Tab stops: Not at -1" 
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DRIVERS Policy Code: 6315 
 

 

Safety is of paramount concern in providing student transportation services. Consistent with the 
board’s goals for student safety, all drivers involved in transporting students must comply with 
the following board requirements. 

 
A. SCHOOL BUS AND ACTIVITY BUS DRIVERS 

 
School bus and activity bus drivers must: 

 
1. possess required licenses and all other qualifications required by law; 

 
2. undergo and follow all training required by law governing school bus and 

activity bus passenger safety; 
 

3. not operate a school or activity bus on a public street, highway, or public 
vehicular area while using a mobile telephone, wireless telephone devices 
(including ear buds or Bluetooth devices) or related technology while the bus is 
in motion, unless such use is for the sole purpose of communicating in an 
emergency situation; 

 
4. use the North Carolina crossing signal required by the State Board of 

Education to communicate to students when it is safe to cross the street to 
board the bus and when it is safe to cross the street after exiting the bus; 

 
5. report to the principal any misconduct that is in violation of any of the student 

behavior policies in the 4300 series or school rules; 
 

6. use reasonable judgment in the operation of the buses; 
 

7. make reasonable efforts to maintain good order of the students being 
transported; 

 
8. not permit any person to ride who is not assigned to the bus or has not received 

express permission of the principal or other designated official; 
 

9. promptly report to the principal or other designated official any defect or other 
concern regarding the safety of the school bus, activity bus, or other vehicle 
operated by the school system; 

 
10. participate in pre-employment testing for drugs and post-accident, random, 

reasonable suspicion, return-to-duty and follow-up testing for drugs and 
alcohol as required by 49 C.F.R. Part 382. School bus drivers and others 
employed by the Board for the primary purpose of operating a commercial 
motor vehicle shall undergo pre-employment testing. Employees whose duties 
include occasional driving will not be subject to pre-employment testing but 
must undergo all other testing required by 49 C.F.R. Part 382. Refusal of any 

30



  

test required pursuant to this policy or 49 C.F.R. Part 382 shall be cause for 
dismissal. 

 
11. report to the principal or other designated official by the next work day any 

moving violation citations received while operating any motor vehicle, whether 
on or off duty; 

 
12. keep informed of and abide by all applicable laws, regulations, and rules 

pertaining to the operation of buses; and 
 

13. cooperate with the principal and other school officials. 
 
B. OTHER DRIVERS 

 
Other drivers, including volunteer drivers, must: 

 
1. possess required licenses and all other qualifications required by law; 

 
2. report to the Transportation Director or designee by the next working day any 

moving violation citations received while operating any motor vehicle, whether 
on or off duty; and 

 
3. carry insurance if operating a privately owned vehicle; 

 
4. if not an employee of Durham Public Schools, complete the volunteer application 

process required by the Human Resources Department. 
If the board requires a school social worker to increase his or her private automobile 
liability coverage and/or to add a business use rider in order to transport students in his or 
her private vehicle, the social worker will be reimbursed for the additional premium 
charged and/or for the increased liability limits of the added rider. 

 
The superintendent or designee shall make copies of this policy and other related policies 
available to drivers. 

 
Legal References:  G.S. 20-7(f)(2), -137.4, -218; 115C-47(25a), -241, -242, -244 to -246, -248, - 
251, -317.1; State Board of Education policies TCS-H-006 and -010; Handbook for School Bus 
Drivers, Department of Transportation, Division of Motor Vehicles, available at  
http://www.ncdot.gov/dmv/driver/schoolbus/ 

 

Cross  References: Student  Behavior  Policies  (4300  series),  Drug  and  Alcohol  Testing  of 
Commercial Motor Vehicle Operators (policy 7241), Insurance (policy 8340) 

 
Adopted:  August 24, 2017 
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USE OF STUDENT TRANSPORTATION SERVICES Policy Code: 6320 
 

 

 
Student transportation services will be made available in a manner consistent with the board 
goals set out in policy 6300, Goals of Student Transportation Services. 

 
A. SCHOOL SYSTEM TRANSPORTATION SERVICES 

 
The first priority is to provide eligible students transportation to and from school. Other 
transportation services may be made available as funding permits and in accordance with 
legal requirements and board policy. The board establishes the following as permissible 
uses of the transportation services. 

 
1. State-operated school buses may be used for instructional programs directly 

related to the curriculum when the trip and use of the bus are approved in 
accordance with board policy. 

 

2.School buses may be used only for purposes expressly allowed by G.S. 115C-242. They 
may not be used for athletic activities or extracurricular activities. Field trips 
employing yellow school buses may not travel more than fifty (50) miles outside 
of Durham County. 

 

3.Activity buses and other vehicles meeting federal safety standards may be used for  
travel to athletic activities, travel to other approved school-related activities 
and used to support other educational events that support the districts educational 
objectives. Activity buses shall operate within the State of North Carolina. 
Overnight field trips shall be approved by the Superintendent or designee. Field 
trip cost shall be paid by the school taking the trip. 

 
4. The board encourages the superintendent and principals to provide transportation 

services to enable students at risk of not meeting promotion standards to take 
advantage of additional or enhanced opportunities for learning. 

 
B. SPECIAL USE OF SCHOOL BUSES 

 
The board may authorize special uses of school buses as provided by G.S. 115C-242 and 
of school buses and activity buses as provided by G.S. 115C-243. 

 
The board may also authorize the special use of activity buses by a nonprofit corporation 
or a unit of local government to provide transportation services for school-aged and 
preschool-aged children, their caretakers, and their instructors to or from activities being 
held on the property of a nonprofit corporation or a unit of local government as described 
in G.S. 66-58(c)(9b). The property to which the children will be transported must be 
located within 20 miles of a school building in the system. The children’s caretakers and 
instructors may also be transported, but only to and from the same activities to which the 
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children are being transported. The requesting entity must provide proof of minimum 
insurance limits established by the school system. The requesting entity must also 
execute a lease agreement that includes a provision that the board will be indemnified and 
held harmless for any act or omission that occurs during the permitted use. Any rates or 
fees that will be charged by the school system will be clearly enumerated. 

 

The superintendent shall present to the board any requests for special uses and the 
statutory support for allowing such authorization. 

 
C. TRANSPORTATION FOR STUDENTS WITH DISABILITIES 

 
A student who is identified as having a disability following procedures in the North 
Carolina Policies Governing Services for Children with Disabilities will be provided with 
transportation services as required by law. When the school system’s transportation 
services are unable to provide transportation for a student with a disability, the board may 
contract with public or private carriers to provide this service, pursuant to policy 6340, 
Transportation Service/Vehicle Contracts. 

 
Legal References: Individuals with Disabilities Education Act, 20 U.S.C. 1400 et seq.; 49 
U.S.C.  30125,  30165;  G.S.  115C-239,  -242,  -243,  -247,  -254;  G.S.  66-58(c)(9a)  and  (9b); 
Policies Governing Services for Children with Disabilities, State Board of Education Policy 
GCS-D-000; State Board of Education policies TCS-H-000, -006; Memorandum to All 
Superintendents from Eddie M. Speas, Jr., Special Deputy Attorney General, January 14, 1988 

 
Cross References: School Trips (policy 3320), Goals of Student Transportation Services (policy 
6300), Safety and Student Transportation Services (policy 6305), Transportation Service/Vehicle 
Contracts (policy 6340) 

 
Adopted: 
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USE OF STUDENT TRANSPORTATION SERVICES Policy Code: 6320 
 

 

 
Student transportation services will be made available in a manner consistent with the board 
goals set out in policy 6300, Goals of Student Transportation Services. 

 
A. SCHOOL SYSTEM TRANSPORTATION SERVICES 

 
The first priority is to provide eligible students transportation to and from school. Other 
transportation services may be made available as funding permits and in accordance with 
legal requirements and board policy. The board establishes the following as permissible 
uses of the transportation services. 

 
1. State-operated school buses may be used for instructional programs directly 

related to the curriculum when the trip and use of the bus are approved in 
accordance with board policy. 

 
2. School buses may be used only for purposes expressly allowed by G.S. 115C-242. 

They may not be used for athletic activities or extracurricular activities. Field trips 
employing yellow school buses may not travel more than fifty (50) miles outside 
of Durham County. 

 
3. Activity buses and other vehicles meeting federal safety standards may be used 

for travel to athletic activities, travel to other approved school-related activities 
and used to support other educational events that support the districts educational 
objectives. Activity buses shall operate within the State of North Carolina. 
Overnight field trips shall be approved by the Superintendent or designee. Field 
trip cost shall be paid by the school taking the trip. 

 
4. The board encourages the superintendent and principals to provide transportation 

services to enable students at risk of not meeting promotion standards to take 
advantage of additional or enhanced opportunities for learning. 

 
B. SPECIAL USE OF SCHOOL BUSES 

 
The board may authorize special uses of school buses as provided by G.S. 115C-242 and 
of school buses and activity buses as provided by G.S. 115C-243. 

 
The board may also authorize the special use of activity buses by a nonprofit corporation 
or a unit of local government to provide transportation services for school-aged and 
preschool-aged children to or from activities being held on the property of a nonprofit 
corporation or a unit of local government as described in G.S.  66-58(c)(9b).  The 
property to which the children will be transported must be located within 20 miles of a 
school building in the system. The children’s caretakers and instructors may also be 
transported, but only to and from the same activities to which the children are being 
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transported. The requesting entity must provide proof of minimum insurance limits 
established by the school system. The requesting entity must also execute a lease 
agreement that includes a provision that the board will be indemnified and held harmless 
for any act or omission that occurs during the permitted use. Any rates or fees that will 
be charged by the school system will be clearly enumerated. 

 
The superintendent shall present to the board any requests for special uses and the 
statutory support for allowing such authorization. 

 
C. TRANSPORTATION FOR STUDENTS WITH DISABILITIES 

 
A student who is identified as having a disability following procedures in the North 
Carolina Policies Governing Services for Children with Disabilities will be provided with 
transportation services as required by law. When the school system’s transportation 
services are unable to provide transportation for a student with a disability, the board may 
contract with public or private carriers to provide this service, pursuant to policy 6340, 
Transportation Service/Vehicle Contracts. 

 
Legal References: Individuals with Disabilities Education Act, 20 U.S.C. 1400 et seq.; 49 
U.S.C.  30125,  30165;  G.S.  115C-239,  -242,  -243,  -247,  -254;  G.S.  66-58(c)(9a)  and  (9b); 
Policies Governing Services for Children with Disabilities, State Board of Education Policy 
GCS-D-000; State Board of Education policies TCS-H-000, -006; Memorandum to All 
Superintendents from Eddie M. Speas, Jr., Special Deputy Attorney General, January 14, 1988 

 
Cross References: School Trips (policy 3320), Goals of Student Transportation Services (policy 
6300), Safety and Student Transportation Services (policy 6305), Transportation Service/Vehicle 
Contracts (policy 6340) 

 
Adopted:  August 24, 2017 
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BUS ROUTES Policy Code: 6321 
 

 

 
School buses will be routed to safely and economically serve students eligible for transportation. 

 
A. ESTABLISHING BUS ROUTES AND STOPS 

 

Prior to the commencement of each school year, the transportation department  will 
prepare route for each school bus. All bus routes must be developed in accordance with 
state law and regulations. Adjustments may be made in the bus routes to accommodate 
unforeseen situations which occur during the first two months of the school year, but no 
changes will be made after November 1, except for extraordinary cause as approved by 
the superintendent or designee. All bus routes will be kept on file in the transportation 
office, and all changes will be filed within 10 days after such change becomes effective. 

 

School buses will be efficiently routed on primary roads maintained by the city or state. 
Hazardous road conditions are to be avoided. A safe school walk zone may be 
established, and if established, school buses will not stop within the walk zone except for 
students with disabilities. 

 
Students ordinarily will be assigned to a bus that passes within one mile of the student’s 
residence. Bus stops may be no closer together than .2 miles unless the distance is 
shortened in the interest of safety. To the extent practicable and economically feasible, 
ride times should be less than 90 minutes one way. 

 
Parents will be informed of students’ scheduled school bus arrival times. It is the 
parent’s responsibility to ensure that a student is present at a bus stop 10 minutes prior to 
the scheduled arrival time. School buses will come to a complete stop at each bus stop. 
If no student is in sight, the bus will proceed onward. 

 
B. TRANSPORTATION TO LOCATIONS OTHER THAN HOME 

 
Upon request, the superintendent or designee may, but is not required to, assign a student 
to a bus to regularly transport the student to and/or from a location other than home, such 
as a licensed childcare center, if the following conditions are met. 

 
1. The student’s parent or guardian submits a written, signed request that states the 

specific location other than home to which the student is to be transported and 
acknowledges that the parent or guardian and not the school system is responsible 
for the student’s safety once the child has departed from the bus. 

 
2. The request for such transportation does not require a bus to deviate in any 

significant way from an established route. 
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3. There is capacity on the bus if the request would necessitate the student’s riding a 
different bus from the regularly assigned bus. 

 
4. The student’s residence and requested bus stop are within the zone eligible for 

transportation service. 
 

5. The request for such transportation does not cause the school system to incur any 
additional cost. 

 
6. The proposed bus stop meets safety standards established by law, the board, the 

superintendent, or designee. 
 

Any changes in bus stops must be approved by the superintendent or designee. 
 
C. BUS ROUTES IN HAZARDOUS CONDITIONS 

 
School buses will not be allowed to operate if there is a serious threat to the safety of 
students or drivers. The superintendent or designee may develop a more limited bus 
route for hazardous weather conditions in order to operate only on roads that are safe. To 
the extent possible, parents will be notified in advance of the bus route that will be used 
in hazardous conditions. The hazardous conditions bus route will be on file in the 
Transportation office. 

 
D. TRANSPORTATION FOR STUDENTS WITH DISABILITIES 

 
 

A student who is identified as having a disability following procedures in the North 
Carolina Policies Governing Services for Children with Disabilities will be provided with 
transportation services as required by law. It is the parent’s responsibility to take the 
student to and from the bus. For students unable to remain alone safely, a parent or other 
responsible adult must be home in the morning and afternoon to present and receive the 
student. If a parent or responsible adult is not home at the appointed afternoon drop off, 
the bus driver shall contact the school principal, who will make arrangements for the 
student’s supervision, which may include contacting the Department of Social Services. 
The bus driver will wait a maximum of two (2) minutes for the student to board the bus. 
After this time, the bus may proceed to the next stop. Bus drivers may make additional 
stops only if the stops are on the established route. 

 
 
 
Legal References: Individuals with Disabilities Education Act Amendments of 1997, 20 U.S.C. 
1400 et seq.; G.S. 115C-240(d), -246; Policies Governing Services for Children with 
Disabilities, State Board of Education Policy GCS-D-000; State Board of Education Policies 
TCS-H-000, -002, -006 

 
Cross References: 
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Adopted: 
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BUS ROUTES Policy Code: 6321 
 

 

School buses will be routed to safely and economically serve students eligible for transportation. 
 

A. ESTABLISHING BUS ROUTES AND STOPS 
 

Prior to the commencement of each school year, the transportation department  will 
prepare route for each school bus. All bus routes must be developed in accordance with 
state law and regulations. Adjustments may be made in the bus routes to accommodate 
unforeseen situations which occur during the first two months of the school year, but no 
changes will be made after November 1, except for extraordinary cause as approved by 
the superintendent or designee. All bus routes will be kept on file in the transportation 
office, and all changes will be filed within 10 days after such change becomes effective. 

 
School buses will be efficiently routed on primary roads maintained by the city or state. 
Hazardous road conditions are to be avoided. A safe school walk zone may be 
established, and if established, school buses will not stop within the walk zone except for 
students with disabilities. 

 
Students ordinarily will be assigned to a bus that passes within one mile of the student’s 
residence. Bus stops may be no closer together than .2 miles unless the distance is 
shortened in the interest of safety. To the extent practicable and economically feasible, 
ride times should be less than 90 minutes one way. 

 
Parents will be informed of students’ scheduled school bus arrival times. It is the 
parent’s responsibility to ensure that a student is present at a bus stop 10 minutes prior to 
the scheduled arrival time. School buses will come to a complete stop at each bus stop. 
If no student is in sight, the bus will proceed onward. 

 
B. TRANSPORTATION TO LOCATIONS OTHER THAN HOME 

 
Upon request, the superintendent or designee may, but is not required to, assign a student 
to a bus to regularly transport the student to and/or from a location other than home, such 
as a licensed childcare center, if the following conditions are met. 

 
1. The student’s parent or guardian submits a written, signed request that states the 

specific location other than home to which the student is to be transported and 
acknowledges that the parent or guardian and not the school system is responsible 
for the student’s safety once the child has departed from the bus. 

 
2. The request for such transportation does not require a bus to deviate in any 

significant way from an established route. 
 

3. There is capacity on the bus if the request would necessitate the student’s riding a 
different bus from the regularly assigned bus. 
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4. The student’s residence and requested bus stop are within the zone eligible for 
transportation service. 

 
5. The request for such transportation does not cause the school system to incur any 

additional cost. 
 

6. The proposed bus stop meets safety standards established by law, the board, the 
superintendent, or designee. 

 
Any changes in bus stops must be approved by the superintendent or designee. 

 
C. BUS ROUTES IN HAZARDOUS CONDITIONS 

 
School buses will not be allowed to operate if there is a serious threat to the safety of 
students or drivers. The superintendent or designee may develop a more limited bus 
route for hazardous weather conditions in order to operate only on roads that are safe. To 
the extent possible, parents will be notified in advance of the bus route that will be used 
in hazardous conditions. The hazardous conditions bus route will be on file in the 
Transportation office. 

 
D. TRANSPORTATION FOR STUDENTS WITH DISABILITIES 

 
 

A student who is identified as having a disability following procedures in the North 
Carolina Policies Governing Services for Children with Disabilities will be provided with 
transportation services as required by law. It is the parent’s responsibility to take the 
student to and from the bus. For students unable to remain alone safely, a parent or other 
responsible adult must be home in the morning and afternoon to present and receive the 
student. If a parent or responsible adult is not home at the appointed afternoon drop off, 
the bus driver shall contact the school principal, who will make arrangements for the 
student’s supervision, which may include contacting the Department of Social Services. 
The bus driver will wait a maximum of two (2) minutes for the student to board the bus. 
After this time, the bus may proceed to the next stop. Bus drivers may make additional 
stops only if the stops are on the established route. 

 
Legal References: Individuals with Disabilities Education Act Amendments of 1997, 20 U.S.C. 
1400 et seq.; G.S. 115C-240(d), -246; Policies Governing Services for Children with 
Disabilities, State Board of Education Policy GCS-D-000; State Board of Education Policies 
TCS-H-000, -002, -006 

 
Cross References: 

Adopted:  August 24, 2017 
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STUDENT ASSIGNMENT TO BUSES Policy Code: 6322 
 

 

 
A. ELIGIBILITY 

 

Any student assigned to a school and residing within that school’s attendance boundary is 
eligible for transportation services to and from school. The Board of Education may 
establish walk zones for each school that extend for a one and one half mile radius around 
the school. Transportation may not be offered to students living within the established 
walk zone. If necessary to avoid hazardous walking conditions, school buses may be 
routed to serve students who reside within the one and one-half miles walk zone. In 
addition, a student identified as having a disability will be provided with transportation 
services if entitled to such by federal and state laws and regulations. Also, the 
superintendent or designee shall consider applications for transportation services in the 
following situations: 

 
1. when factors are present that may endanger the safety of students walking to the 

school; 
 

2. when the student is medically certified as temporarily incapacitated; and 
 

No student will be allowed to ride a bus to which the student is not assigned without 
proper authorization from the principal or designee. Further, students that voluntarily 
transfer out of their assigned attendance zone are not eligible for transportation service. 

 

   
 

B. APPLICATIONS 
 

The parent or guardian of any child enrolled in the school system may request bus 
services. The request should be made to the principal of the assigned school or another 
designated school official. The principal or other designated official shall forward the 
application to the superintendent or designee. If the application is denied by the 
superintendent or designee, the parent may seek review of the decision in accordance 
with policy 1740/4010, Student and Parent Grievance Procedure. 

 
The board will direct that the student be provided transportation services if either (1) the 
board finds that the student is entitled to be transported to and from school on the school 
bus designated in the application; or (2) the board finds that the transportation of the 
student on the requested bus to and from such school is in the best interest of the student, 
will not interfere with the proper administration of the school or with the safe and 
efficient transportation by school bus of other students enrolled in the school, and will not 
endanger the health or safety of the children enrolled at the school. 

 
Legal References:  G.S. 115C-239, -240, -241, -244; Policies Governing Services for Children 

To ride a school bus is a privilege and not a right.   Based on a student’s conduct, the 
privilege may be taken away.  The principal is responsible for school bus discipline. 
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with Disabilities, State Board of Education Policy GCS-D-000 
 
Cross References:  Student and Parent Grievance Procedure (policy 1740/4010) 

Adopted: 
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STUDENT ASSIGNMENT TO BUSES Policy Code: 6322 
 

 

 
A. ELIGIBILITY 

 
Any student assigned to a school and residing within that school’s attendance boundary is 
eligible for transportation services to and from school. The Board of Education may 
establish walk zones for each school that extend for a one and one half mile radius around 
the school. Transportation may not be offered to students living within the established 
walk zone. If necessary to avoid hazardous walking conditions, school buses may be 
routed to serve students who reside within the one and one-half miles walk zone. In 
addition, a student identified as having a disability will be provided with transportation 
services if entitled to such by federal and state laws and regulations. Also, the 
superintendent or designee shall consider applications for transportation services in the 
following situations: 

 
1. when factors are present that may endanger the safety of students walking to the 

school; 
 

2. when the student is medically certified as temporarily incapacitated; and 
 

No student will be allowed to ride a bus to which the student is not assigned without 
proper authorization from the principal or designee. Further, students that voluntarily 
transfer out of their assigned attendance zone are not eligible for transportation service. 

 
To ride a school bus is a privilege and not a right. Based on a student’s conduct, the 
privilege may be taken away.  The principal is responsible for school bus discipline. 

 
B. APPLICATIONS 

 
The parent or guardian of any child enrolled in the school system may request bus 
services. The request should be made to the principal of the assigned school or another 
designated school official. The principal or other designated official shall forward the 
application to the superintendent or designee. If the application is denied by the 
superintendent or designee, the parent may seek review of the decision in accordance 
with policy 1740/4010, Student and Parent Grievance Procedure. 

 
The board will direct that the student be provided transportation services if either (1) the 
board finds that the student is entitled to be transported to and from school on the school 
bus designated in the application; or (2) the board finds that the transportation of the 
student on the requested bus to and from such school is in the best interest of the student, 
will not interfere with the proper administration of the school or with the safe and 
efficient transportation by school bus of other students enrolled in the school, and will not 
endanger the health or safety of the children enrolled at the school. 
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Legal References:  G.S. 115C-239, -240, -241, -244; Policies Governing Services for Children 
with Disabilities, State Board of Education Policy GCS-D-000 

 
Cross References:  Student and Parent Grievance Procedure (policy 1740/4010) 

Adopted:  August 24, 2017 
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INSURANCE 
FOR STUDENT TRANSPORTATION SERVICES         Policy Code:         6330 Draft 

 

 

No school bus, activity bus, or other school-owned vehicle will be operated without state or 
locally purchased insurance to cover bodily injury and property damage. School buses will not 
be used for any purpose or any circumstance not covered by the State Tort Claims Act unless 
liability insurance has been purchased to cover such purpose or circumstance. Only activity 
buses and other vehicles meeting federal safety standards may be used for approved school- 
related activities. The superintendent or designee and principals shall monitor compliance with 
this policy. 

 
In order to be covered by the State Tort Claims Act, school bus drivers will be paid at least in 
part from state funds. If no state funds are used, insurance will be purchased to cover bodily 
injury and property damage. 

 
Legal References:  49 U.S.C. 30125, 30165; G.S. 115C-42, -47(25), -239, -242, -257, -258, -259; 
G.S. 143 art. 31; Memorandum to All Superintendents from Eddie M. Speas, Jr., Special Deputy 
Attorney General, January 14, 1988 

 
Cross References:  Insurance (policy 8340) 

Adopted: 
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INSURANCE 
FOR STUDENT TRANSPORTATION SERVICES         Policy Code: 6330 

 

 

No school bus, activity bus, or other school-owned vehicle will be operated without state or 
locally purchased insurance to cover bodily injury and property damage. School buses will not 
be used for any purpose or any circumstance not covered by the State Tort Claims Act unless 
liability insurance has been purchased to cover such purpose or circumstance. Only activity 
buses and other vehicles meeting federal safety standards may be used for approved school- 
related activities. The superintendent or designee and principals shall monitor compliance with 
this policy. 

 
In order to be covered by the State Tort Claims Act, school bus drivers will be paid at least in 
part from state funds. If no state funds are used, insurance will be purchased to cover bodily 
injury and property damage. 

 
Legal References:  49 U.S.C. 30125, 30165; G.S. 115C-42, -47(25), -239, -242, -257, -258, -259; 
G.S. 143 art. 31; Memorandum to All Superintendents from Eddie M. Speas, Jr., Special Deputy 
Attorney General, January 14, 1988 

 
Cross References:  Insurance (policy 8340) 

Adopted:  August 24, 2017 
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TRANSPORTATION 
SERVICE/VEHICLE CONTRACTS Policy Code:        6340 Draft 

 

 

The board may enter into contracts with public or private carriers in accordance with G.S. 115C- 
253, State Board of Education policy, any other applicable law, and this policy. Any contracts 
also must comply with policy 6450, Purchase of Services. 

 
The superintendent or designee shall develop safety standards for contracted commercial bus 
transportation services used to transport students to school-related activities. The standards must 
comply with the requirements established by the State Board. The superintendent or designee 
shall develop a list of companies or individuals that meet these standards and are approved to 
provide student transportation services. If appropriate, the superintendent shall recommend that 
the board enter into interlocal cooperation agreements to assist in developing the standards and 
list of approved entities required under this paragraph. 

 
The superintendent shall ensure that the school system contracts for student transportation 
services only with companies or individuals who are on the approved list. 

 
The board may purchase or lease student transportation vehicles in accordance with law and 
board policy, including policy 6430, State Purchasing Requirements for Equipment, Materials, 
and Supplies, policy 6440, Local Purchasing Requirements for Equipment, Materials, and 
Supplies, and policy 6425, Continuing Contracts. Any such vehicle must meet federal safety 
standards and state requirements. 

 
All titles will be issued to the board of education. Sufficient liability coverage must be 
maintained in accordance with policy 8340, Insurance. 

 
Legal References:   49 U.S.C. 30125, 30165; G.S. 115C-42, -47(25), -239, -240, -247, -249, - 
249.1,  -253,  -255;  North  Carolina  School  Transportation  Fleet  Manual,  State  Board  of 
Education  Policy  TCS-H-005,  available  at http://www.ncbussafety.org/Manuals/index.html; 
State  Board  of  Education  Policies  TCS-H-009,  -010,  -011;  School  Charter  Transportation 
Recommended Guidelines and Procedures, available at  
http://www.ncbussafety.org/motorcoach/index.html 

 

Cross References: Continuing Contracts (policy 6425), State Purchasing Requirements for 
Equipment, Materials, and Supplies (policy 6430), Local Purchasing Requirements for 
Equipment, Materials, and Supplies (policy 6440), Purchase of Services (policy 6450), Insurance 
(policy 8340) 

 
Adopted: 
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TRANSPORTATION 
SERVICE/VEHICLE CONTRACTS Policy Code: 6340 

 

 

The board may enter into contracts with public or private carriers in accordance with G.S. 115C- 
253, State Board of Education policy, any other applicable law, and this policy. Any contracts 
also must comply with policy 6450, Purchase of Services. 

 
The superintendent or designee shall develop safety standards for contracted commercial bus 
transportation services used to transport students to school-related activities. The standards must 
comply with the requirements established by the State Board. The superintendent or designee 
shall develop a list of companies or individuals that meet these standards and are approved to 
provide student transportation services. If appropriate, the superintendent shall recommend that 
the board enter into interlocal cooperation agreements to assist in developing the standards and 
list of approved entities required under this paragraph. 

 
The superintendent shall ensure that the school system contracts for student transportation 
services only with companies or individuals who are on the approved list. 

 
The board may purchase or lease student transportation vehicles in accordance with law and 
board policy, including policy 6430, State Purchasing Requirements for Equipment, Materials, 
and Supplies, policy 6440, Local Purchasing Requirements for Equipment, Materials, and 
Supplies, and policy 6425, Continuing Contracts. Any such vehicle must meet federal safety 
standards and state requirements. 

 
All titles will be issued to the board of education. Sufficient liability coverage must be 
maintained in accordance with policy 8340, Insurance. 

 
Legal References:   49 U.S.C. 30125, 30165; G.S. 115C-42, -47(25), -239, -240, -247, -249, - 
249.1,  -253,  -255;  North  Carolina  School  Transportation  Fleet  Manual,  State  Board  of 
Education  Policy  TCS-H-005,  available  at http://www.ncbussafety.org/Manuals/index.html; 
State  Board  of  Education  Policies  TCS-H-009,  -010,  -011;  School  Charter  Transportation 
Recommended Guidelines and Procedures, available at  
http://www.ncbussafety.org/motorcoach/index.html 

 

Cross References: Continuing Contracts (policy 6425), State Purchasing Requirements for 
Equipment, Materials, and Supplies (policy 6430), Local Purchasing Requirements for 
Equipment, Materials, and Supplies (policy 6440), Purchase of Services (policy 6450), Insurance 
(policy 8340) 

 
Adopted:  August 24, 2017 
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Date: August 24, 2017 
 
 
 

Durham Public Schools 
Board of Education Regular Monthly Meeting 

PRECIS 
 

Agenda Item: Revision of Policy 3021 – School Wellness Policy – Second Reading 
 

Staff Liaison Present: Dr. Kendra O’Neal Phone#: (919) 684-5685 
 Dr. Tekeela Green  (919) 560-2898 
 James Keaten  (919) 560-3657 
 Larry McDonald  (919) 560-3742 

 

Main Points: 
 

• New federal regulations require school districts to provide a revised comprehensive 
wellness policy for the 2017-2018 school year. 

 
• To align with the Whole School, Whole Community, Whole Child framework, the School 

Health Advisory Council (SHAC) is recommending revisions to the following sections of 
Policy 3021-School Wellness Policy: (1) School Health Advisory Council, (2) School 
Nutrition Operations, 
(3) Physical Activity and Education, and (4) Implementation, Monitoring and Reporting. 

 
• In addition, the Student Health Advisory Council (SHAC) will explore policy 

recommendations offered by the NC School Boards Association on student wellness for 
future board discussion. 

 
• The administration presents this policy for final approval and adoption. 

 
Fiscal Implications: 

 
• None 

 

 

Purpose 

Information/Discussion Action 

Reviewed by: Finance N/A 

Consen
t 
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Track Changes Version 
 

Policy 3021 SCHOOL WELLNESS POLICY 
 

Purpose 
 

Durham Public Schools (DPS) is committed to providing school environments that promote and 
protect children's health, well-being, and ability to learn. Students who are fit, healthy, and 
ready to learn are better able to achieve their academic potential. The Board also is concerned 
about the prevalence of childhood obesity and consequent health implications. In the short-term, 
overweight children may exhibit compromised health, with effects on school attendance and 
academic performance. Long-term, overweight children have a higher risk for developing 
chronic diseases as adults. Healthy staff can more effectively perform their assigned duties and 
model appropriate wellness behaviors for students. Thus, DPS is committed to supporting 
healthy eating, nutrition education and physical activity. 

 
The purpose of this policy is to set forth goals for our schools to provide children and 
adolescents with a healthyan environment that encourages the development of the whole child, 
who is supported, challenged, engaged, safe, and healthy.  where they can consume nutritious 
meals, snacks and beverages; get regular physical activity; and learn about the importance of 
lifelong healthy behaviors.  Goals will be provided in the following categories: 

 

• School Health Advisory Council 
•Nutrition Education 
• School Nutrition Operations 
•Nutrition Guidelines for All Foods on School Campus 
• Child Nutrition Operations 
• Food Safety/ andFood Security 
• Eating environmentEnvironment 
• Physical Activity and Education 
• Employee Wellness 
• Implementation, Monitoring and Reporting 

 
 School Health Advisory Council 

 
DPS Durham Public Schools will use the new expansion updated Center for Disease Control and 
Prevention’s Coordinated School Health approach to comprehensive school wellness. The  
Coordinated School Healthnew model, Whole School, Whole Community, Whole Child, 
includes 8 ten areas of school health: (1) safe physical environment; (2) physical education  
and activity; (3) health education; (4) staff employee wellness; (5) health services; (6) mental and 
social healthcounseling, psychological & social services; (7) nutrition environment & services; 
and   (8) parent/familycommunity involvement; (9) social and emotional climate, and (10) family 
engagement.. 

 

The Superintendent, Wellness Coordinator, or District designee will establish a School Health 
Advisory Council (SHAC) that shall be composed of, at a minimum, a school board member, a 
school administrator, a school food authority representative, a parent or guardian, a student, a 
local health department representative, a member of the public, the Wellness Coordinator or 
district representative, a school nurse, a physical education teacher, and a representative from 
each of the areas of the coordinated school healthWhole School, Whole Community Whole 
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Child model.  The members of SHAC shall collaborate and coordinate resources to drive school 
health objectives, periodically review and suggest updates to the Wellness Policy, make 
recommendations to the Superintendent and the Board of Education regarding issues related to 
healthy students, and annually prepare all district, state, and federal reports required of SHACs. 

 
Nutrition Education 

 
Nutrition education is necessary for students to understand what constitutes healthy eating and to 
adopt lifelong healthy eating behaviors. Nutrition education should be integrated into Health 
Education and/or other subjects at each grade level to provide students with the knowledge and 
skills necessary to promote and protect their health. To be effective, nutrition education for 
children should be appropriate for the students’ ages, reflect their cultures, and provide 
opportunities for them to practice nutrition skills and have fun.  Nutrition education will meet at 
a minimum the Bronze standards of the USDA’s Healthier US School Challenge (HUSSC). 
DPS will work toward meeting the Gold standards of the HUSSC by 2013-14 school year. 

 

Child School Nutrition Operations 
 

The purpose of the National Breakfast Program and National School Lunch Program, operated 
by DPS Child School Nutrition Services, is to safeguard the health of our community’s children. 
In order to achieve this purpose, Child School Nutrition Services must provide students adequate 
and high quality nutrition during the school day, which will help them learn good nutrition 
practices and how those contribute to their health – and indirectly to their learning. Menus will 
comply with all current federal, state and local regulations and will meet at a minimum the 
Bronze standards of the USDA’s Healthier US School Challenge (HUSSC). Child School 
Nutrition Services (CNSSNS) will work toward maintaining the Gold standards of the HUSSC  
2013-14 2017-18 school year. 

 

CNS SNS shall feature and encourage students to eat more fruits and vegetables, North Carolina- 
sourced produce, lean protein items, whole grains, and vegetarian options. School food services 
will continue to increase their offerings of minimally processed food that is low in fat, sugar and 
sodium and is of higher nutritional value and lower energy density.  It is especially important 
that DPS adopts strong nutrition standards for the a la carte items sold during school meals by  
CNS SNS.  CNS SNS should lead, by example, school district efforts to provide healthy options 
for students. 

 
Nutrition Guidelines for All Foods on Campus 

 
The integrity of the school nutrition environment depends on the quality of all foods and 
beverages sold or served at school. Foods that provide little nutritional value compete with 
healthy school meals, send mixed messages to students, undermine nutrition education efforts, 
and discourage healthy eating.  School nutrition guidelines shall address all food and beverages 
sold or served to students from vending machines; in school stores; at after school events, school 
celebrations, or fundraisers; as well as a la carte items sold during school meals.  Decisions about 
the sale of all foods will focus on nutrition goals for students, and all food sales shall comply 
with applicable federal, state, and district regulations. 
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 Food Safety/Food Security 
 

The food offered to students in the schools must not only be nutritious, but must also comply 
with state and local food safety and sanitation regulations. The quality of the food is determined 
both by the foods’ nutrient value and by the standards by which it was prepared. 

 
A. All foods made available on campus will comply with the state and local food safety 

and sanitation regulations.  Hazard Analysis and Critical Control Points (HACCP) 
plans and guidelines shall be implemented in order to avoid food illness in schools. 

B. For the safety and security of the food and facility, access to the food service 
operations is limited to Child Nutrition staff and personnel authorized by the 
Superintendent or designee. 

C. All food brought to school by students, parents, or community members to feed more 
than one child must be prepared, stored, and transported under hygienic conditions 
and safe to consume. 

 
Eating Environment 

 
A well-designed and pleasant eating environment is important to the promotion of students’ 
healthy eating habits. Schools need to assess traffic flows, time allotted for school meals, and 
cafeteria layout to ensure that students are actually encouraged to eat the nutritious foods being 
provided to them during the school day. 

 
Physical Education Activity and ActivityEducation 

 

Physical activity is critical to a child’s healthy weight and healthy lifestyle, as well as to his/her 
ability to focus in the classroom.  To ensure that all children are staying active, physical activity 
needs to be incorporated into the daily school curriculum and prioritized as essential to each 
child’s social and academic achievement. Physical education serves as the foundation of a 
Comprehensive School Physical Activity Program and is characterized by a planned, sequential 
K-12 curriculum (course of study) that is based on the national standards for physical education. 
Physical Education, structured/unstructured recess, and physical activity before and after school, 
provide cognitive content and instruction designed to develop motor skills, knowledge, and 
behaviors for healthy active living, physical fitness, sportsmanship, self-efficacy, and emotional 
intelligence.  A well designed physical education program provides the opportunity for students 
to learn key concepts and practice critical kills needed to establish and maintain physically active 
lifestyles throughout childhood, adolescence and into adulthood. A comprehensive School 
Physical Activity Program (CSPAP) reflects strong coordination across five components: 
physical education, physical activity during school, physical activity before and after school, 
staff involvement, and family and community engagement. courses will provide an environment 
in which students learn, practice and are assessed on developmentally appropriate motor skills, 
social skills, and knowledge of personal fitness goals and practices. 
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A. DPS will teach an evidence-based physical education and health education curriculum 
that is consistent with federal and state law. 

B. Schools must provide a minimum of 30 minutes of moderate to vigorous physical 
activity for all K-8 students daily.  In addition, Sschools are also highly encouraged to 
offer students daily classroom physical activity breaks to support retention, decrease 
behavioral issues, and to relieve stress. 

C. DPS will work toward providing all elementary school students with 150 minutes per 
week with certified physical education teachers and all middle school students with 
225 minutes per week with certified health and physical education teachers.  All DPS 
high school students are required to complete 1.0 credit of Healthful Living Course 
that consist of physical education and health education that meet the NC State 
Standards. 

D. Structured/unstructured recess and other physical activity (such as, but not limited to, 
physical activity time, physical education or intramurals) shall not be taken away 
from students as a form of punishment, and severe and/or inappropriate exercise may 
not be used as a form of punishment for students. 

E. Regularly scheduled physical activity and physical education time shall not be 
sacrificed in order to provide extra instructional time in other subjects absent 
compelling circumstances, which will be approved and documented by the 
administration. 

E.F.  DPS will encourage active transportation to and from school (i.e. walking, bicycling) 
where it is safe to do so. 

 

Employee Wellness 
 

The Wellness Coordinator will develop a plan to encourage, promote, reward, and support staff 
health and wellness. 

 
 Monitoring,Implementation, Monitoring and Implementation and Evaluation 
Reporting 

 

A. This policy and any proposed updates will be posted and accessible on the school 
district website. 

B. The Superintendent will designate a Wellness Coordinator to provide ongoing 
technical support and leadership for the implementation of all school wellness 
initiatives and the district Wellness Policy.  The Wellness Coordinator will be 
responsible for monitoring the implementation of the Wellness Policy in the schools 
and will consult with school building administrators about Wellness Policy 
compliance issues. 

C. The principal of each school shall designate a wellness leader that will establish a school 
wellness committee to be is responsible for providing the leadership at school level  
necessary to be in compliance with the Wellness Policy. The designated school 
wellness leader and committee will be responsible for monitoring, reporting, and 
evaluating compliance of the district’s wellness policy at the school level. 

D. The Director of Child School Nutrition Services is responsible for meeting the 
nutrition regulations set forth in this policy. 
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C.E. The Superintendent and the Board of Education are responsible for providing 
resources necessary for the achievement of the Wellness Policy Goals. 

D.F. The Wellness Coordinator or district designee, working with the CNS SNS staff and 
school administration, will report publicly to the Superintendent and the Board of 
Education on Wellness Policy implementation and evaluation on an annual basis. 
This report will be based as much as possible on objective data collection (including 
the submission of any forms or reports required by the Superintendent or designee) 
and will include detailed assessments of the following elements: 

i. The extent to which schools are in compliance with the Wellness Policy; 
ii. How the Wellness Policy and practices compare to other school districts 

and model policies; 
iii. A description of the progress made in attaining the goals of the Wellness 

Policy; and 
iv. A Wellness Policy implementation plan at the district and school level 

with measurable objectives for attaining each goal of the Wellness Policy. 
 

Regulations and Procedures 
 

The Superintendent shall develop regulations and procedures for the implementation of this 
policy. 

 
Legal References:  Public Law-108-265, s. 204; N.C. Gen. Stat. § 115C-263 et seq. 
N.C. Gen. Stat. § 115C-81(e1); 42 U.S.C. § 1751 et seq.; 
NCSBE Policy Manual HSP-S-000, EEO-S-000 

 
Adopted: June 15, 2006 
Revised Effective:  September 27, 2012 Implemented: January 1, 2013  
Revised: 
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Policy 3021 SCHOOL WELLNESS 
 
Purpose 

 
Durham Public Schools (DPS) is committed to providing school environments that promote and 
protect children's health, well-being, and ability to learn. Students who are fit, healthy, and 
ready to learn are better able to achieve their academic potential. The Board also is concerned 
about the prevalence of childhood obesity and consequent health implications. In the short-term, 
overweight children may exhibit compromised health, with effects on school attendance and 
academic performance. Long-term, overweight children have a higher risk for developing 
chronic diseases as adults. Healthy staff can more effectively perform their assigned duties and 
model appropriate wellness behaviors for students. Thus, DPS is committed to supporting 
healthy eating, nutrition education and physical activity. 

 
The purpose of this policy is to set forth goals for our schools to provide children and 
adolescents with an environment that encourages the development of the whole child who is 
supported, challenged, engaged, safe, and healthy.  Goals will be provided in the following 
categories: 

 
• School Health Advisory Council 
• Nutrition Education 
• School Nutrition Operations 
• Nutrition Guidelines for All Foods on Campus 
• Food Safety/Food Security 
• Eating Environment 
• Physical Activity and Education 
• Employee Wellness 
• Implementation, Monitoring and Reporting 

 
 School Health Advisory Council 

 
Durham Public Schools will use the new expansion updated Center for Disease Control and 
Prevention’s Coordinated School Health approach to comprehensive school wellness. The new 
model, Whole School, Whole Community, Whole Child, includes ten areas of school health: 
(1) physical environment; (2) physical education and activity; (3) health education; (4) employee 
wellness; (5) health services; (6) counseling, psychological & social services; (7) nutrition 
environment & services; and   (8) community involvement; (9) social and emotional climate, and 
(10) family engagement. 

 
The Superintendent, Wellness Coordinator, or District designee will establish a School Health 
Advisory Council (SHAC) that shall be composed of, at a minimum, a school board member, a 
school administrator, a school food authority representative, a parent or guardian, a student, a 
local health department representative, a member of the public, the Wellness Coordinator or 
district representative, a school nurse, a physical education teacher, and a representative from 
each of the areas of the Whole School, Whole Community Whole Child model. The members of 
SHAC shall collaborate and coordinate resources to drive school health objectives, periodically 
review and suggest updates to the Wellness Policy, make recommendations to the 
Superintendent and the Board of Education regarding issues related to healthy students, and 
annually prepare all district, state, and federal reports required of SHACs. 
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 Nutrition Education 
 
Nutrition education is necessary for students to understand what constitutes healthy eating and to 
adopt lifelong healthy eating behaviors. Nutrition education should be integrated into Health 
Education and/or other subjects at each grade level to provide students with the knowledge and 
skills necessary to promote and protect their health. To be effective, nutrition education for 
children should be appropriate for the students’ ages, reflect their cultures, and provide 
opportunities for them to practice nutrition skills and have fun.  Nutrition education will meet at 
a minimum the Bronze standards of the USDA’s Healthier US School Challenge (HUSSC). 

 
 School Nutrition Operations 

 
The purpose of the National Breakfast Program and National School Lunch Program, operated 
by DPS School Nutrition Services, is to safeguard the health of our community’s children.  In 
order to achieve this purpose, School Nutrition Services must provide students adequate and high 
quality nutrition during the school day, which will help them learn good nutrition practices and 
how those contribute to their health – and indirectly to their learning. Menus will comply with 
all current federal, state and local regulations and will meet at a minimum the Bronze standards 
of the USDA’s Healthier US School Challenge (HUSSC).  School Nutrition Services (SNS) will 
work toward maintaining the Gold standards of the HUSSC 2017-18 school year. 

 
SNS shall feature and encourage students to eat more fruits and vegetables, North Carolina- 
sourced produce, lean protein items, whole grains, and vegetarian options. School food services 
will continue to increase their offerings of minimally processed food that is low in fat, sugar and 
sodium and is of higher nutritional value and lower energy density.  It is especially important 
that DPS adopts strong nutrition standards for the a la carte items sold during school meals by 
SNS.  SNS should lead, by example, school district efforts to provide healthy options for 
students. 

 
 Nutrition Guidelines for All Foods on Campus 

 
The integrity of the school nutrition environment depends on the quality of all foods and 
beverages sold or served at school. Foods that provide little nutritional value compete with 
healthy school meals, send mixed messages to students, undermine nutrition education efforts, 
and discourage healthy eating.  School nutrition guidelines shall address all food and beverages 
sold or served to students from vending machines; in school stores; at after school events, school 
celebrations, or fundraisers; as well as a la carte items sold during school meals.  Decisions about 
the sale of all foods will focus on nutrition goals for students, and all food sales shall comply 
with applicable federal, state, and district regulations. 

 
 Food Safety/Food Security 

 
The food offered to students in the schools must not only be nutritious, but must also comply 
with state and local food safety and sanitation regulations. The quality of the food is determined 
both by the foods’ nutrient value and by the standards by which it was prepared. 
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A. All foods made available on campus will comply with the state and local food safety 
and sanitation regulations.  Hazard Analysis and Critical Control Points (HACCP) 
plans and guidelines shall be implemented in order to avoid food illness in schools. 

B. For the safety and security of the food and facility, access to the food service 
operations is limited to Child Nutrition staff and personnel authorized by the 
Superintendent or designee. 

C. All food brought to school by students, parents, or community members to feed more 
than one child must be prepared, stored, and transported under hygienic conditions 
and safe to consume. 

 
Eating Environment 

 
A well-designed and pleasant eating environment is important to the promotion of students’ 
healthy eating habits. Schools need to assess traffic flows, time allotted for school meals, and 
cafeteria layout to ensure that students are actually encouraged to eat the nutritious foods being 
provided to them during the school day. 

 
Physical Activity and Education 

 
Physical activity is critical to a child’s healthy weight and healthy lifestyle, as well as to his/her 
ability to focus in the classroom.  To ensure that all children are staying active, physical activity 
needs to be incorporated into the daily school curriculum and prioritized as essential to each 
child’s social and academic achievement. Physical education serves as the foundation of a 
Comprehensive School Physical Activity Program and is characterized by a planned, sequential 
K-12 curriculum (course of study) that is based on the national standards for physical education. 
Physical Education, structured/unstructured recess, and physical activity before and after school, 
provide cognitive content and instruction designed to develop motor skills, knowledge, and 
behaviors for healthy active living, physical fitness, sportsmanship, self-efficacy, and emotional 
intelligence.  A well designed physical education program provides the opportunity for students 
to learn key concepts and practice critical kills needed to establish and maintain physically active 
lifestyles throughout childhood, adolescence and into adulthood. A comprehensive School 
Physical Activity Program (CSPAP) reflects strong coordination across five components: 
physical education, physical activity during school, physical activity before and after school, 
staff involvement, and family and community engagement. 

 
A. DPS will teach an evidence-based physical education and health education curriculum 

that is consistent with federal and state law. 
B. Schools must provide a minimum of 30 minutes of moderate to vigorous physical 

activity for all K-8 students daily.  In addition, schools are also highly encouraged to 
offer students daily classroom physical activity breaks to support retention, decrease 
behavioral issues, and to relieve stress. 

C. DPS will work toward providing all elementary school students with 150 minutes per 
week with certified physical education teachers and all middle school students with 
225 minutes per week with certified health and physical education teachers.  All DPS 
high school students are required to complete 1.0 credit of Healthful Living Course 
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that consist of physical education and health education that meet the NC State 
Standards. 

D. Structured/unstructured recess and other physical activity (such as, but not limited to, 
physical activity time, physical education or intramurals) shall not be taken away 
from students as a form of punishment, and severe and/or inappropriate exercise may 
not be used as a form of punishment for students. 

E. Regularly scheduled physical activity and physical education time shall not be 
sacrificed in order to provide extra instructional time in other subjects absent 
compelling circumstances, which will be approved and documented by the 
administration. 

F. DPS will encourage active transportation to and from school (i.e. walking, bicycling) 
where it is safe to do so. 

 
 Employee Wellness 

 
The Wellness Coordinator will develop a plan to encourage, promote, reward, and support staff 
health and wellness. 

 
 Implementation, Monitoring and Reporting 

 
A. This policy and any proposed updates will be posted and accessible on the school 

district website. 
B. The Superintendent will designate a Wellness Coordinator to provide ongoing 

technical support and leadership for the implementation of all school wellness 
initiatives and the district Wellness Policy.  The Wellness Coordinator will be 
responsible for monitoring the implementation of the Wellness Policy in the schools 
and will consult with school building administrators about Wellness Policy 
compliance issues. 

C. The principal of each school shall designate a wellness leader that will establish a 
school wellness committee to be responsible for providing the leadership at school 
level necessary to be in compliance with the Wellness Policy. The designated school 
wellness leader and committee will be responsible for monitoring, reporting, and 
evaluating compliance of the district’s wellness policy at the school level. 

D. The Director of School Nutrition Services is responsible for meeting the nutrition 
regulations set forth in this policy. 

E. The Superintendent and the Board of Education are responsible for providing 
resources necessary for the achievement of the Wellness Policy Goals. 

F. The Wellness Coordinator or district designee, working with the SNS staff and school 
administration, will report publicly to the Superintendent and the Board of Education 
on Wellness Policy implementation and evaluation on an annual basis.  This report 
will be based as much as possible on objective data collection (including the 
submission of any forms or reports required by the Superintendent or designee) and 
will include detailed assessments of the following elements: 

i. The extent to which schools are in compliance with the Wellness Policy; 
ii. How the Wellness Policy and practices compare to other school districts 

and model policies; 
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iii. A description of the progress made in attaining the goals of the Wellness 
Policy; and 

iv. A Wellness Policy implementation plan at the district and school level 
with measurable objectives for attaining each goal of the Wellness Policy. 

 
 Regulations and Procedures 

 
The Superintendent shall develop regulations and procedures for the implementation of this 
policy. 

 
Legal References:  Public Law-108-265, s. 204; N.C. Gen. Stat. § 115C-263 et seq. 
N.C. Gen. Stat. § 115C-81(e1); 42 U.S.C. § 1751 et seq.; 
NCSBE Policy Manual HSP-S-000, EEO-S-000 

 
Adopted: June 15, 2006 
Revised Effective:  September 27, 2012 Implemented: January 1, 2013 
Revised: 
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Date: August 24, 2017 
 
 

Durham Public Schools 
BOARD OF EDUCATION 

PRECIS 
 

Agenda Item: Board Policy 4301–Code of Student Conduct (Student Dress Code) 
 

Staff Liaison Present: Dr. Deborah Pitman Phone: (919) 560-2554 
 
 

 

 
Main Points: 

 
• The administration presents revisions to Policy 4301–Code of Student Conduct (Student Dress Code). 

The revisions incorporate feedback from the Academic and Student Services Work Session on 
August 17, 2017 and from feedback provided by the Superintendent’s Task Force on the Code of 
Student Conduct. 

 
• The administration recommends that the board waive the first reading of this policy and adopt the 

revised policy on second reading. 
 

Fiscal Implications: 

• None 
 
 
 
 
 
 

 

Purpose 

Information 

Reviewed by: 

Discussion 

Finance    

Action 

Attorney K.S. and C.S. 

Consent 
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CODE OF STUDENT CONDUCT-ELEMENTARY SCHOOLS    Policy Code: 4301 
 
 
PHILOSOPHY AND GOALS 

 
In collaboration with our community and parents, the mission of the Durham Public Schools is to 
provide all students with an outstanding education that motivates them to reach their  full 
potential and enables them to discover their interests and talents, pursue their goals and dreams, 
and succeed in college, in the workforce, and as engaged citizens. 

 
To ensure the success of our mission, it is vital that everyone supports students with positive 
behavior. At the beginning of each year, principals ensure that students are aware of what 
constitutes positive behavior, how students will be supported if they begin to struggle with 
behavior, and that students are aware of school rules. In the event a disciplinary consequence is 
needed to redirect the behavior, schools will strive to implement consequences that can occur in 
school so that the student can remain in an educational environment. 

 
In its 2014 publication “Guiding Principles: A Resource Guide for Improving School Climate 
and Discipline,” the U.S. Department of Education offers three guiding principles to ensure safe 
and supportive school environments for effective teaching and learning to take place in schools: 

 
Principle 1:  Climate and Prevention. 
Schools that foster positive school climates can help to engage all students in learning by 
preventing problem behaviors and intervening effectively to support struggling and at-risk 
students. 

 
Principle 2:  Expectations and Consequences. 
Schools that have discipline policies or codes with clear, appropriate, and consistently applied 
expectations and consequences will help students improve behavior, increase engagement, and 
boost achievement. 

 
Principle 3: Equity and Continuous Improvement. 
Schools that build staff capacity and continuously evaluate the school’s discipline policies and 
practices are more likely to ensure fairness and equity and promote achievement for all students. 

 
The Board recognizes the importance of school employees working with parents and guardians 
to help students learn and practice acceptable standards of behavior. School employees are 
encouraged to work with parents and guardians to participate in discussions on effective 
strategies for correcting misbehavior. 

 
APPLICABILITY OF CODE 

 
All students shall comply with the Code of Student Conduct while on educational property, 
which includes any school building or bus, school campus, grounds, recreational area, athletic 
field, or other property under the control of the Board of Education. Students may also be 
disciplined for conduct that occurs off educational property that violates this Code of Conduct if 
the conduct has or is reasonably expected to have a direct and immediate impact on the orderly 
and efficient operation of the schools or the safety of individuals in the school environment. 
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DETERMINING INTERVENTIONS AND CONSEQUENCES FOR MISBEHAVIOR 
 
Most student misconduct does not require the student to be removed from the educational 
environment. Before imposing any out-of-school suspension, principals should consider whether 
in-school interventions and/or in-school disciplinary consequences are appropriate and sufficient 
under the circumstances. In-school interventions and disciplinary consequences are designed to 
address misconduct and empower students to make better choices. Such interventions and 
consequences may include, for example: behavior contracts, peer mediation, in-school 
suspension, conflict resolution, detention, restitution, loss of privileges, school or community 
service, and/or other restorative practices. When, in the judgment of the school principal, a 
student’s behavior cannot be appropriately and sufficiently addressed through non-disciplinary 
interventions and/or in-school disciplinary consequences, the principal is authorized, but not 
required, to impose a short-term suspension or, for more serious violations of the Code of 
Conduct, to recommend a long-term suspension, provided the short-term suspension or 
recommended long-term suspension is consistent with this policy. Suspensions of greater than 
ten days are reserved for serious misconduct which either threatens the safety of others within 
the school or threatens to substantially disrupt the educational environment. 

 
In determining the appropriate consequence for a violation of this Code, principals shall consider 
all aggravating or mitigating circumstances they deem relevant. Aggravating factors are factors 
that increase the seriousness of a disciplinary violation and warrant increased consequences. 
Mitigating factors are factors that decrease the seriousness of a disciplinary violation and warrant 
decreased consequences. Examples of aggravating or mitigating circumstances that may be 
considered include but are not limited to: 

• The student's age; 
• The student's intent; 
• The student's disciplinary history, including number of infractions and prior discipline for 

the same violation; 
• The student's academic history; 
• Whether the conduct caused a threat to safety; 
• Whether school property or personal property was damaged; 
• Whether the conduct caused a substantial disruption of the educational environment; 
• Whether a weapon was involved; and 
• Whether any injury resulted. 

 
The Student Code of Conduct rules are leveled, indicating the severity of each violation and the 
type of intervention and/or consequence. Students may also receive  in-school  interventions 
and/or in-school disciplinary consequences for violation of any school-specific rules, provided 
students and parents are provided prior written notice of such rules (and the consequences for 
violating them), the rules are published on the school website and/or available for inspection at 
the school’s main office, and the rules are not in conflict with this or any other Board policy or 
state or federal law. 

 
Level I – Level I is the least serious category of disciplinary rules. It is divided into Level I.A, 
Level I.B, and Level 1.C. 
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Level I.A rule violations may result in in-school interventions and/or in-school 
disciplinary consequences only; they may not result in out-of-school suspension. 

 
Level I.B. rule violations should generally result in only in-school interventions and/or 
in-school disciplinary consequences. If, however, a student refuses to participate in the 
in-school interventions or engages in persistent violations of a Level I.B rule, or if other 
aggravating factor(s) are present, an out-of-school suspension of no more than two (2) 
days is possible. 

 
Level I.C rule violations should also generally result in in-school interventions and/or in- 
school disciplinary consequences. If, however, a student refuses to participate in the in- 
school interventions or engages in persistent violations of a Level I.C rule, or if other 
aggravating factor(s) are present, an out-of-school suspension of no more than five (5) 
days is possible. 

 
Level II – Level II rule violations involve more serious misconduct that may warrant in-school 
interventions, in-school disciplinary consequences, and/or short-term suspension of up to ten 
(10) days. 

 
Level III – Level III rule violations are more severe in nature and generally support short-term 
suspension. Principals may use in-school interventions and/or in-school discipline consequences 
without suspending based on mitigating factor(s). In rare cases, principals may recommend a 
long-term suspension of more than ten (10) days based on the presence of multiple or 
particularly serious aggravating factor(s). Any long-term suspension recommendation is subject 
to the appeal procedure contained in Policy 4303. 

 
Level IV – Level IV rule violations involve “firearms” or “destructive devices” as defined by 
statute and compromise the safety and welfare of students and staff. Principals are required by 
North Carolina law to recommend a 365 day suspension for any Level IV rule violation. 

 
 
CODE OF CONDUCT RULES AND CONSEQUENCES 

 
Level I – In-School Interventions and/or In-School Discipline / Possible Short-Term Suspension 
in Some Cases 

 

Note: Level I is divided into Level I.A, Level I.B, and Level I.C. Out-of-school suspension is 
not an option for Level I.A violations. The maximum possible suspension for any Level I.B rule 
violation is two (2) days. The maximum possible suspension for any Level I.C rule violation is 
five (5) days. 

 
Level 1.A – In-School Interventions and/or In-School Discipline Only / No Out-of-School 
Suspension 

 

Rule I.A-1 Plagiarism. Plagiarism is prohibited. Plagiarism includes the copying  of  the 
language, structure, idea and/or thought of another and representing it as one's own 
original work. 
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Rule I.A-2 Electronic Devices. Unless specifically authorized by a teacher or school 
administrator, students shall not use, display, or have in the “on” position any personal 
electronic communication or entertainment device, including cell phones, pagers, music 
players, electronic games, or similar items, during instructional time or mandatory school 
assemblies and activities. 

 
Any device possessed or used in violation of this policy may be confiscated and held for 
return to the student’s parent or guardian. 

 
Laser pointers and other electronic devices that could damage eyesight or otherwise cause 
physical harm are specifically covered by this policy. Depending on the circumstances, 
such items may also constitute “weapons” under Rule III-3, and the student may be 
disciplined accordingly. 

 
Students shall be personally and solely responsible for the security of their electronic 
devices or personal technology devices. Durham Public Schools is not responsible for 
any electronic devices or personal technology devices that are lost, stolen or damaged 
while on school property or at school events. 

 
Rule I.A-3 Student Dress Code: The primary goal of Durham Public Schools is to provide a 

safe learning environment where all students are able to achieve at their highest potential. 
The personal appearance of every student is an important component of establishing a 
safe environment for optimal learning and respect for one another. Students are expected 
to adhere to standards of dress and appearance that are compatible with an effective 
learning environment. In support of these goals and expectations the Board establishes 
the following dress code for students: 

 
a. Students are prohibited from wearing clothing, jewelry, book bags, or other articles of 

personal appearance which: 
 

1. depict profanity, vulgarity, obscenity, or violence; 
2. promote use or abuse of tobacco, drugs, or alcohol; 
3. create a threat to the health or safety of the student or others; 
4. are prohibited under the Gangs and Gang Activities Policy (III-7); 
5.are reasonably likely to create a substantial and material disruption to the 

educational process or to the operation of the school, including items that are 
reasonably expected to intimidate other students on the basis of race (for 
example the Confederate battle flag, swastika, and Ku Klux Klan or KKK), 
color, national origin, sex, gender, sexual orientation, disability, age, or 
religious affiliation. 

 

b. The following specific items are also not permitted: 
 

1. clothing worn in such a manner so as to reveal underwear, cleavage, or bare skin 
between the upper chest and mid-thigh; 

2. bare feet, bedroom slippers; 
3. spaghetti straps, strapless tops, halter tops; 
4. see-through, mesh garments; 
5. trousers, slacks, shorts worn below hip level; 
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6. clothing that is excessively baggy or tight; 
7. skirts and shorts shorter than mid-thigh; 
8. sunglasses worn inside school building; 
9. hats, caps, hoods, sweat bands and bandanas or other head wear worn inside 

school building; and 
10. any other article of appearance that is physically revealing or provocative. 

 
c. If a student's dress or appearance violates this dress code, the principal or principal's 

designee may require the student to change his or her dress or appearance. A second 
or repeated violation of this policy may result in disciplinary action. 

 
d. This policy does not apply to school sanctioned uniforms and costumes approved by 

the principal for athletic, choral, band or dramatic performances. 
 

e. The principal may make reasonable accommodations to this rule for religious, 
cultural, educational, or medical reasons so long as the clothing in question is not 
prohibited under (a.1) through (a.5) of this rule: 

 
1. depict profanity, vulgarity, obscenity, or violence; 
2. promote use or abuse of tobacco, drugs, or alcohol; 
3. create a threat to the health or safety of the student or others; 
4. are prohibited under the Gangs and Gang Activities Policy (III-7); 
5. are  reasonably  likely  to  create  a  substantial  and  material  disruption  to  the 

educational process or to the operation of the school. 
 
Rule I.A-4 Minor Disruptive Behavior. Students shall not  interrupt  or  interfere  with 
teaching, learning, or the orderly conduct of school activities. Minor disruptions may include, 
for example, running in the halls, making excessive noise, leaving a classroom or mandatory 
school event without permission, or being in unauthorized areas of the school. Any disruptive 
behavior that threatens the safety of students, staff, or others in the school environment may be 
considered “serious” disruptive behavior and subject to more serious consequences under Rule 
I.C-15. 

 
Rule I.A-5 Attendance. Students shall attend school regularly. Students shall be considered 

truant and subject to discipline whenever they are absent from class or school without 
valid excuse. 

 
In-School Interventions and/or In-School Discipline/Possible Suspension of up to 2 Days with 
Aggravating Factors 

 

Rule I.B-6     Cheating. Cheating is prohibited.  Cheating includes the actual giving or receiving 
of any unauthorized aid or assistance or the actual giving or receiving of unfair advantage 
on any form of academic work. 

 
Rule I.B-7 Falsification. Falsification is  prohibited.  Falsification  includes  the  verbal  or 

written statement of any untruth. 
 
Rule I.B-8 Gambling. Students shall not participate in any unauthorized games of chance in 

which money or other items of value may be won or lost. 
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In-School Interventions and/or In-School Discipline/Possible Suspension of up to 5 Days with 
Aggravating Factors 

 

Rule I.C-9 Inappropriate Language. Cursing or use of vulgar, profane or obscene language is 
prohibited. 

 
Rule I.C-10 Non-Compliance with Directions. Students shall comply with all reasonable 

directions of principals, teachers, substitute teachers, student teachers, teacher assistants, 
bus drivers, and all other school personnel who are authorized to give such directions. 

 
Rule I.C-11 Disrespect of Others. Students shall not engage in taunting, name-calling, 

humiliation, or other disrespectful words or conduct that mistreat staff, students, or others 
and interfere with a peaceful and safe environment. If sufficiently serious, disrespectful 
words and conduct may also be subject to consequences under Rule II-1 (Threat/False 
Threat), Rule II-2 (Bullying and Harassment), or Rule II-3 (Sexual Assault or 
Harassment). 

 
Rule I.C-12 Disruptive or Indecent Images, Literature or Illustrations. The possession or 

distribution of images, literature or illustrations that are vulgar, indecent or obscene or 
that significantly disrupt the educational process is prohibited. Students who receive 
such items electronically but promptly report them to a teacher or administrator and do 
not otherwise share or transmit them will not be in violation of this rule, Rule II-3 
(Sexual Assault or Harassment), or Rule II-11 (Sexting). 

 
Rule I.C-13 Use of Tobacco. Students shall not possess, smoke, or use tobacco products at 

school, on a school bus, at any school-related activity, or on school grounds at any time. 
For purposes of this policy, “tobacco products” include cigarettes, e-cigarettes, pipes, 
cigars, chewing tobacco, snuff, and any other items containing or reasonably resembling 
tobacco or nicotine. The first violation of this policy will result in a warning to the 
student and conference with the student's parent/guardian or custodian in person or by 
telephone. Every effort should be made to hold the conference within three days of the 
violation. Further violation of this policy may result in disciplinary action. 

 
Rule I.C-14 Misconduct on a School Vehicle. While riding a school bus or other school 

vehicle, students shall observe the directives of the school bus driver. The following 
conduct is specifically prohibited: 

 
a. Delaying the bus schedule; 
b. Refusing to obey the driver's instructions; 
c. Tampering with or willfully damaging the school vehicle; 
d. Getting off at an undesignated stop; 
e. Failing to observe established safety rules and regulations; 
f. Willfully trespassing upon a school bus; and 
g. Any other physical or verbal disturbance that interrupts or interferes with the 

safe and orderly operation of the vehicle. 
 

Violations of this rule may result in removal from school transportation as well as other 
disciplinary  consequences  available  under  this  policy. Students  are  responsible  for 
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complying with the entire Code of Student Conduct and are also subject to consequences 
for other rule violations for misconduct occurring on a school bus or other school vehicle. 

 
Rule I.C-15 Serious Disruptive Behavior. Students shall not interrupt or  interfere  with 

teaching, learning, or the orderly conduct of school activities in any manner that threatens 
the safety of students, staff, or others in the school environment. Serious disruptive 
behavior may include, for example, throwing objects or engaging in horseplay that could 
reasonably result in physical injury. Disruptive behavior that does not threaten the safety 
of others may be subject to consequences under Rule I.A-4. 

 
 
Level II – In-School Consequences or Short-Term Suspension/Possible Long-Term Suspension 
in Rare Cases with Multiple or Particularly Serious Aggravating Factors 

 

Rule II-1 Threat/False Threat. No student shall make any threat by means of speech, writing, 
act, or conduct that conveys a serious expression of intent to cause harm or violence. 
Furthermore, no student shall make a false threat of harm or violence, even in jest, which 
causes or is reasonably likely to cause fear or a disruption to school activities. 

 
Rule II-2 Bullying and Harassment. No student shall engage in bullying or harassment as 

defined under Board Policy 4411, Bullying and Harassment. 
 
Rule II-3 Sexual Assault or Harassment. No student shall engage in any conduct prohibited by 

Board Policy 4410, Sexual Assault or Harassment. 
 
Rule II-4 Fighting/Physical Aggression. No student may intentionally hit, shove, scratch, bite, 

block the passage of, or throw objects at a student or other person. No student shall take 
any action or make any comments or written messages intended to cause others to fight 
or which might reasonably be expected to result in a fight. 

 
A student who is attacked may use reasonable force in self-defense, but only to the extent 
necessary to get free from the attack and notify proper school authorities. A student who 
exceeds reasonable force may be disciplined even though someone else provoked the 
fight. 

 
Rule II-5 Hazing. No group or individual shall require a student to wear abnormal dress, play 

abusive or ridiculous tricks on him/her, frighten, scold, swear, harass or subject him/her 
to personal indignity. 

 
Rule II-6   Theft or Damage to Property. No student may steal or attempt to steal or knowingly 

be in possession of stolen property or intentionally damage or attempt to damage any 
school property or private property while under school jurisdiction. 

 
Rule II-7    False Fire Alarms. No student shall set off, attempt to set off, or aid and abet anyone 

in setting off a fire alarm at school. 
 
Rule II-8 Trespassing. No student may be on the campus of another school in the Durham 

Public Schools during the school day without the knowledge and consent of the officials 
of the school she/he is visiting. Students who remain after school or come on any school 
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campus after the school day or while school is closed without permission will be 
considered trespassers. Any student who has been suspended from school shall be 
considered trespassing if she/he appears on any school property during the suspension 
period without the express permission of the principal. 

 
Rule II-9 Misuse of Technology. Individual users of school-provided Internet service and 

technology devices (on school property and/or through the Learning Environment 
Extension Program) or users of personal technology devices on school property pursuant 
to a Bring Your Device to School program are expected to abide by Durham Public 
Schools Policy 3040, Technology Acceptable Use. Violations of that policy may include, 
among other things: 

a. Sending or displaying vulgar, obscene, crude, or threatening messages or pictures; 
b. Using obscene language; 
c. Harassing others; 
d. Damaging computers, computer systems, software, or computer networks; 
e. Using another's ID/password; 
f. Using technology resources to violate any state or federal law. 

 
In the event a student engages in any of these activities or otherwise violates Policy 3040, 
his/her access privileges may be revoked and other disciplinary measures may result. 

 
Rule II-10 Failure to Report a Weapon, Dangerous Instrument, Firearm, or  Destructive 

Device. The safety of students and staff is the school system’s highest priority. Students 
therefore have an affirmative obligation to report as soon as possible to a teacher, school 
administrator, or other school employee if they become aware that another person has or 
intends to bring to school property any weapon, dangerous instrument, firearm, or 
destructive device, as those terms are defined in Rules III-3 and IV-1. Depending on the 
relevant circumstances and any aggravating or mitigating factors, such failure to report 
may result in disciplinary consequences including out-of-school suspension. 

 
Rule II-11 Sexting. Students shall not transmit any sexually explicit messages or any nude, 

partially nude, sexually explicit, or sexually suggestive photographs, video recordings, or 
other visual depictions of themselves or others. Students are reminded that, in addition to 
violating this Code of Student Conduct, the transmission of such images or messages to, 
among, or depicting minors may cause grave psychological or emotional harm and may 
violate state or federal child pornography laws, even when sent or received consensually. 
Depending on the circumstances, the transmission of such images or messages may also 
constitute sexual harassment under Rule II-3 and Policy 4410. Students who receive such 
images or messages electronically but promptly report them to a teacher or administrator 
and do not otherwise share or transmit them will not be in violation of this rule, Rule II-3 
(Sexual Assault or Harassment) or Rule I.C-12 (Disruptive or Indecent Images, Literature 
or Illustrations). 

 
Rule II-12 Indecent Exposure/Sexual Behavior. No student shall engage in behavior, whether 

consensual or non-consensual, which is lewd, overly affectionate, or of a sexual nature. 
 
Rule II-13 Arson. Starting a fire or attempting to start a fire on school property is prohibited 

unless specifically authorized by school officials. 
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Level III – Short Term Suspension/Possible In-School Interventions or In-School Discipline with 
Mitigating Factor(s)/Possible Long-Term Suspension based on Aggravating Factor(s) 

 

Rule III-1 Assault. No student may cause or attempt to cause serious physical injury to any 
other student, school employee, or other person. For the purposes of this policy, “serious 
physical injury” refers to such injuries as broken bone(s), loss or chipping of teeth, loss 
or impairment of vision, loss of consciousness, internal injuries, scarring or other 
disfigurement, significant bleeding, lacerations resulting in stitches, significant bruising, 
severe or prolonged pain, any injury requiring hospitalization for any period of time, 
and/or any injury resulting in medical treatment beyond simple first aid procedures. 
Whether a student intended to cause serious physical injury may be inferred from the 
relevant circumstances. 

 
Rule III-2 Coercion or Extortion. No student may use force or violence or threat of force or 

violence to obtain money, property, or personal services from another student, school 
employee, or other person. 

 
Rule III-3 Weapons and Dangerous Instruments Other than  Firearms  and  Destructive 

Devices. No student shall possess, handle, conceal, brandish, or transmit any weapon or 
dangerous instrument at school or school events or at any other time when such conduct 
has or is reasonably likely to have a direct and immediate impact on the orderly and 
efficient operation of the schools or the safety of individuals in the school environment. 
For purposes of this policy, a “weapon” or “dangerous instrument” is any of the 
following: 

 
a. Any gun, pistol, or rifle that does not meet the technical definition of “firearm” under 

Rule IV-1, including any BB gun, stun gun, air rifle, air pistol, or inoperable antique 
firearm; 

b. Gunpowder, bullets, or ammunition 
c. Fireworks, firecrackers, or other explosive devices that do not meet the technical 

definition of “destructive devices” under Rule IV-1. 
d. Any knife of any kind regardless of size; 
e. Mace or pepper spray; 
f. Metallic knuckles; 
g. Tasers or other electric shock devices; 
h. Razors or razor blades (except for safety razors designed and used only for personal 

shaving); 
i. Slingshots; 
j. Darts or blowguns; 
k. Blackjacks, billy clubs, or leaded canes; 
l. Ice picks; 
m. Box cutters or other sharp pointed or edged instruments except instructional supplies, 

unaltered nail files, and clips or tools used solely for preparation of food, instruction, 
and maintenance; 

n. Copies or replications of weapons that could reasonably be perceived to be real 
weapons; and 

o. Any other item that is possessed, handled, concealed, brandished, or transmitted for 
the purpose of causing, attempting to cause, or threatening physical injury 
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A student who in any way encourages another student to bring weapons to school also 
endangers the safety of others. No student shall knowingly or willfully cause, encourage, 
or aid any other student to possess, handle, or transmit any of the weapons or facsimiles 
of weapons listed above. This section shall not apply to students who are members of the 
Reserve Officer Training Corps and who are carrying arms or weapons in the discharge 
of their official class duties; nor does this section apply to weapons used in school- 
approved instruction or ceremonies. The principal must give prior approval for these 
exceptions to apply. 

 
Rule III-4 Bomb Threat. No student shall make or aid and abet anyone in making a false 

report concerning the existence of a bomb or any other dangerous object on school 
premises or at the site of school activities. No student shall with the intent to perpetrate a 
hoax conceal, place or display on school property or the site of school activities any 
device or artifact so as to cause any person reasonably to believe the same to be a bomb 
or other destructive device. 

 
Rule III-5 Controlled Substances and Drug Paraphernalia. No student shall possess, use, 

transmit, conspire to transmit, or be under the influence of any controlled substance or 
drug paraphernalia. For purposes of this policy, “controlled substance” includes any 
narcotic, hallucinogenic drug, amphetamine, barbiturate, marijuana, synthetic 
cannabinoid, anabolic steroid, alcoholic beverage, or other substance used or possessed 
with the intention of bringing about a state of exhilaration or euphoria or of otherwise 
altering the student's mood, perceptions, or behavior. 

 
No student shall possess or transmit any counterfeit controlled substance that reasonably 
resembles or is held out to be an actual controlled substance. No student shall be at 
school with the odor of alcohol or illicit drugs about their person. 

 
The proper use of a drug authorized by valid medical prescription from a legally 
authorized health care provider shall not be considered a violation of this rule when the 
drug is taken by the person for whom the drug was prescribed and in the manner in which 
the drug was prescribed. 

 
For any violation of this policy that involves only possession, use, and/or being under the 
influence of a controlled substance or drug paraphernalia, principals shall not recommend 
long-term suspension without offering an alternative such as drug education and 
counseling. Successful completion of the alternative program shall result in deactivation 
of the long-term suspension recommendation. Failure to successfully complete the 
alternative program may result in reactivation of the long-term suspension 
recommendation. If mitigating factors are present, the principal may, but is not required 
to, offer an alternative to long-term suspension for second or subsequent infractions of 
this policy. 

 
Rule III-6. Threats, Hoaxes, and Other Acts of Terror. 

 

a. No student shall make a report that he or she knows or should know is false, that any 
device, substance, or material designed to cause harmful or life-threatening illness or 
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injury to another person, is located on school property or at the site of a school 
activity. 

 
b. No student shall, with the intent to perpetrate a hoax, conceal, place, disseminate or 

display on school property or at the site of a school activity any device, machine, 
instrument, artifact, letter, package, material, or substance, so as to cause a reasonable 
person to believe the same to be a substance or material capable of causing harmful or 
life-threatening illness or injury to another person. 

 
c. No student shall threaten to commit an act of terror on school property or at the site of 

a school activity that is designed to cause, or is likely to cause, serious injury or death 
to another person, when the threat is intended to cause, or actually causes, a 
significant disruption to the instructional day or a school-sponsored activity. 

 
d. No student shall make a report that he or she knows or should know is false, that an 

act of terror designed to cause, or likely to cause, serious injury or death to another 
person on school property or at the site of a school-sponsored activity is imminent, 
when that report is intended to cause, or actually cause, a significant disruption to the 
instructional day or a school-sponsored activity. 

 
e. No student shall aid, abet, and/or conspire to commit any of the acts described in this 

section. 
 
Rule III-7 Gangs and Gang Activities. The Board of Education believes that gangs and 

gang-related activities pose a serious safety threat to students and staff members of the 
Durham Public Schools. Even absent acts of violence, gang-related activities disrupt the 
educational environment and increase the risks of future violence. In light of these serious 
concerns, the school system will not tolerate any gang-related activities as outlined in this 
policy. 

 
No student shall commit any act which furthers gangs or gang-related activities. A gang 
is any ongoing organization, association, or group of three or more persons, whether 
formal or informal, having as one of its primary activities the commission of criminal 
acts and having a common name or common identifying sign, colors, or symbols. As 
used in this policy, the phrase “gang-related” means any conduct engaged in by a student 
(1) on behalf of an identified gang, (2) to perpetuate the existence of any identified gang, 
or (3) to carry out the common purpose and design of any identified gang. Conduct 
prohibited by this policy includes: 

 
a. Wearing, possessing, using, distributing, displaying, or selling any clothing, jewelry, 

emblems, badges, symbols, signs or other items with the intent to convey or promote 
membership or affiliation in any gang; 

 
b. Communicating either verbally or non-verbally (gestures, handshakes, slogans, 

drawings, etc.), with the intent to convey or promote membership or affiliation in a 
gang; 

 
c. Tagging, or otherwise defacing school or personal property with symbols or slogans 

intended to convey or promote membership or affiliation in any gang; 
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d. Requiring payment of protection, insurance, or otherwise intimidating or threatening 
any person related to gang activity; 

 
e. Inciting other students to intimidate or to act with physical violence upon any other 

person related to gang activity; 
 

f. Soliciting others for gang membership; 
 

g. Committing any other illegal act or other violation of school district policies in 
connection with  gang-related activity. 

 
The Superintendent or his/her designee shall regularly consult with law enforcement 
officials to maintain current examples of gang-related activities, including but not limited 
to gang names and particularized examples of potential gang indicators including 
symbols, hand signals, graffiti, clothing/accessories, and behaviors. 

 
Each principal shall maintain current examples of gang-related activities in the main 
office of the school. In addition, guides shall be included in each main school office to 
assist students, parents, and teachers in identifying gang symbols and practices. In 
providing this information for students and parents, the Board acknowledges that not all 
potential gang indicators connote actual membership in a gang. This policy shall be 
applied in a non-discriminatory manner based on the objective characteristics of the 
student’s conduct in light of the surrounding circumstances. 

 
Before being suspended for a first offense of wearing gang-related attire, a student will 
receive an individualized warning and will be allowed to immediately change or remove 
the attire that is in violation of this policy. Unless the student has been specifically 
notified of a prohibited item of attire, a student will receive this warning the first time he 
or she is observed wearing a particular item in violation of this policy. 

 
In a situation where a student has violated this policy or is otherwise suspected of gang 
affiliation, the principal shall conduct an intervention involving the principal/assistant 
principal, the student and the student’s parent or legal guardian. Such intervention may 
also include the school resource officer and others as appropriate. The purpose of such 
intervention is to discuss the school’s observations and concerns and to offer the student 
and the parents information and an opportunity to ask questions or provide other 
information. 

 
Level IV – Suspensions Required under State Law 

 

Rule IV-1 Firearms/Destructive Devices. No student shall bring onto school property or 
possess a firearm or destructive device. A firearm is any weapon, including a starter gun, 
which will or is designed to or may readily be converted to expel a projectile by the 
action of an explosive, the frame or receiver of any such weapon, or any firearm muffler 
or firearm silencer. The definition of firearm under this rule does not include an 
inoperable antique firearm, BB gun, stun gun, air rifle, or air pistol. 
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A destructive device is an explosive, incendiary, or poison gas bomb, grenade, rocket 
having a propellant charge of more than four ounces, missile having an explosive or 
incendiary charge or more than one-quarter ounce, mine, or similar device. 

 
A student shall not be found in violation of this policy if it is determined that the student 
took or received the firearm or destructive device from another person at school or found 
the firearm or destructive device at school, provided that the student delivered or reported 
the firearm or destructive device as soon as practicable to a law enforcement officer or a 
school employee and had no intent to use such firearm or destructive device in a harmful 
or threatening way. 

 
Violation of this Rule will result in a recommendation for 365-day suspension. 

 
REPORTS TO LAW ENFORCEMENT: 

 
As required by state law, when a principal has personal knowledge or actual notice from school 
personnel that an act has occurred on school property involving assault resulting in serious 
personal injury, sexual assault, sexual offense, rape, kidnappings, indecent liberties with a minor, 
assault involving the use of a weapon, possession of a firearm in violation of the law, possession 
of a weapon in violation of the law, possession of a controlled substance in violation of the law, 
assault on a school employee, robbery, armed robbery, homicide, manslaughter, or death by 
vehicle, the principal shall report the act to the appropriate local law enforcement agency, notify 
parents/guardians of any alleged student victim of a violent crime and notify the Superintendent 
or designee. Notification must occur in writing or by electronic mail by the end of the workday 
in which the incident occurred, when reasonably possible, but not later than the end of the 
following workday. The Superintendent must also provide the information to the Board of 
Education. 

 
The principal may also notify law enforcement of any other potential criminal conduct or 
incidents which may jeopardize the safety, security, or well-being of students, staff, or others and 
may request assistance from law enforcement when necessary to secure and ensure the 
immediate safety of persons in the school environment. Any student disciplinary issues 
stemming from the same misconduct should be handled by school administrators, not school 
resource officers or other law enforcement officials. 

 
Principals should not refer to law enforcement any routine school disciplinary matters, such as 
tardies, loitering, noncompliance, the use of inappropriate language, dress code violations, minor 
classroom disruptions, and disrespectful behaviors. 

 
DEFINITIONS 

 
Alternative Education Services – part or full-time programs, wherever situated, providing direct 
or computer-based instruction that allows a student to progress in one or more core courses. 

 
Board – the Durham Public Schools Board of Education. 

 

Day or Days – school days excluding teacher workdays, holidays, vacations days and weekends. 
 

Destructive Device – an explosive, incendiary, or poison gas: 
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a. Bomb. 
b. Grenade. 
c. Rocket having a propellant charge of more than four ounces. 
d. Missile having an explosive or incendiary charge of more than one quarter ounce. 
e. Mine. 
f. Device similar to any of the devices listed. 

 
Expulsion – permanent exclusion of a student from registering, enrolling or attending any 
Durham Public School. This exclusion also includes riding in a school-owned  or  operated 
vehicle and prohibits the student from participating in school activities or entering any school 
property. 

 
Firearm – any of the following: 

1. A weapon, including a starter gun, which will or is designed to or may readily be 
converted to expel a projectile by the action of an explosive. 

2. The frame or receiver of any such weapon. 
3. Any firearm muffler or firearm silencer. 

The term “firearm” does not include an inoperable antique firearm, BB gun, stun gun, air rifle, or 
air pistol. 

 
Long-Term Suspension – exclusion from the school to which the student was assigned at the 
time of the disciplinary action and from participation in school activities or events for a period in 
excess of ten days but not to exceed the remainder of the school year, except that if the offense 
leading to the long-term suspension occurs in the final quarter of the school year, the exclusion 
may extend to the end of the first semester of the following school year. 

 
Parent – includes the natural parent, legal guardian, legal custodian or other caregiver adult who 
is acting in the place of a parent and is entitled under state law to enroll the student in school. 

 
Principal – includes the principal and the principal’s designee. 

 

School Personnel – includes the following: 
1. Any Board employee; 
2. Any person working on school grounds or at a school function under a contract or 

written agreement with the school system to provide educational or related services to 
students; 

3. Any person working on school grounds or at a school function for another agency 
providing educational or related services to students. 

 
Short-term suspension – exclusion from school and participation in school activities or events for 
up to ten days. 

 
Superintendent – includes the Superintendent or the Superintendent’s designee. 

 

ADMINISTRATIVE REGULATIONS 
 
The Superintendent is authorized to develop regulations to administer this policy. 
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Cross Reference: Sexual Harassment Policy, Bullying and Harassment Policy, Suspension and 
Expulsion Policy, Alcohol and Substance Abuse Prevention and Intervention Policy, Technology 
Acceptable Use Policy 

 
Legal Reference:       G.S. 115C-288, G.S. 115C-390.1 – 115C.390.2, United States Department 
of Education, Guiding Principles: A Resource Guide for Improving School Climate and 
Discipline, (January 8, 2014). 
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Revised Effective: December 20, 2012 
Revised Effective: July 1, 2016 
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CODE OF STUDENT CONDUCT-ELEMENTARY SCHOOLS    Policy Code: 4301 
 
 
PHILOSOPHY AND GOALS 

 
In collaboration with our community and parents, the mission of the Durham Public Schools is to 
provide all students with an outstanding education that motivates them to reach their  full 
potential and enables them to discover their interests and talents, pursue their goals and dreams, 
and succeed in college, in the workforce, and as engaged citizens. 

 
To ensure the success of our mission, it is vital that everyone supports students with positive 
behavior. At the beginning of each year, principals ensure that students are aware of what 
constitutes positive behavior, how students will be supported if they begin to struggle with 
behavior, and that students are aware of school rules. In the event a disciplinary consequence is 
needed to redirect the behavior, schools will strive to implement consequences that can occur in 
school so that the student can remain in an educational environment. 

 
In its 2014 publication “Guiding Principles: A Resource Guide for Improving School Climate 
and Discipline,” the U.S. Department of Education offers three guiding principles to ensure safe 
and supportive school environments for effective teaching and learning to take place in schools: 

 
Principle 1:  Climate and Prevention. 
Schools that foster positive school climates can help to engage all students in learning by 
preventing problem behaviors and intervening effectively to support struggling and at-risk 
students. 

 
Principle 2:  Expectations and Consequences. 
Schools that have discipline policies or codes with clear, appropriate, and consistently applied 
expectations and consequences will help students improve behavior, increase engagement, and 
boost achievement. 

 
Principle 3: Equity and Continuous Improvement. 
Schools that build staff capacity and continuously evaluate the school’s discipline policies and 
practices are more likely to ensure fairness and equity and promote achievement for all students. 

 
The Board recognizes the importance of school employees working with parents and guardians 
to help students learn and practice acceptable standards of behavior. School employees are 
encouraged to work with parents and guardians to participate in discussions on effective 
strategies for correcting misbehavior. 

 
APPLICABILITY OF CODE 

 
All students shall comply with the Code of Student Conduct while on educational property, 
which includes any school building or bus, school campus, grounds, recreational area, athletic 
field, or other property under the control of the Board of Education. Students may also be 
disciplined for conduct that occurs off educational property that violates this Code of Conduct if 
the conduct has or is reasonably expected to have a direct and immediate impact on the orderly 
and efficient operation of the schools or the safety of individuals in the school environment. 
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DETERMINING INTERVENTIONS AND CONSEQUENCES FOR MISBEHAVIOR 
 
Most student misconduct does not require the student to be removed from the educational 
environment. Before imposing any out-of-school suspension, principals should consider whether 
in-school interventions and/or in-school disciplinary consequences are appropriate and sufficient 
under the circumstances. In-school interventions and disciplinary consequences are designed to 
address misconduct and empower students to make better choices. Such interventions and 
consequences may include, for example: behavior contracts, peer mediation, in-school 
suspension, conflict resolution, detention, restitution, loss of privileges, school or community 
service, and/or other restorative practices. When, in the judgment of the school principal, a 
student’s behavior cannot be appropriately and sufficiently addressed through non-disciplinary 
interventions and/or in-school disciplinary consequences, the principal is authorized, but not 
required, to impose a short-term suspension or, for more serious violations of the Code of 
Conduct, to recommend a long-term suspension, provided the short-term suspension or 
recommended long-term suspension is consistent with this policy. Suspensions of greater than 
ten days are reserved for serious misconduct which either threatens the safety of others within 
the school or threatens to substantially disrupt the educational environment. 

 
In determining the appropriate consequence for a violation of this Code, principals shall consider 
all aggravating or mitigating circumstances they deem relevant. Aggravating factors are factors 
that increase the seriousness of a disciplinary violation and warrant increased consequences. 
Mitigating factors are factors that decrease the seriousness of a disciplinary violation and warrant 
decreased consequences. Examples of aggravating or mitigating circumstances that may be 
considered include but are not limited to: 

• The student's age; 
• The student's intent; 
• The student's disciplinary history, including number of infractions and prior discipline for 

the same violation; 
• The student's academic history; 
• Whether the conduct caused a threat to safety; 
• Whether school property or personal property was damaged; 
• Whether the conduct caused a substantial disruption of the educational environment; 
• Whether a weapon was involved; and 
• Whether any injury resulted. 

 
The Student Code of Conduct rules are leveled, indicating the severity of each violation and the 
type of intervention and/or consequence. Students may also receive  in-school  interventions 
and/or in-school disciplinary consequences for violation of any school-specific rules, provided 
students and parents are provided prior written notice of such rules (and the consequences for 
violating them), the rules are published on the school website and/or available for inspection at 
the school’s main office, and the rules are not in conflict with this or any other Board policy or 
state or federal law. 

 
Level I – Level I is the least serious category of disciplinary rules. It is divided into Level I.A, 
Level I.B, and Level 1.C. 
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Level I.A rule violations may result in in-school interventions and/or in-school 
disciplinary consequences only; they may not result in out-of-school suspension. 

 
Level I.B. rule violations should generally result in only in-school interventions and/or 
in-school disciplinary consequences. If, however, a student refuses to participate in the 
in-school interventions or engages in persistent violations of a Level I.B rule, or if other 
aggravating factor(s) are present, an out-of-school suspension of no more than two (2) 
days is possible. 

 
Level I.C rule violations should also generally result in in-school interventions and/or in- 
school disciplinary consequences. If, however, a student refuses to participate in the in- 
school interventions or engages in persistent violations of a Level I.C rule, or if other 
aggravating factor(s) are present, an out-of-school suspension of no more than five (5) 
days is possible. 

 
Level II – Level II rule violations involve more serious misconduct that may warrant in-school 
interventions, in-school disciplinary consequences, and/or short-term suspension of up to ten 
(10) days. 

 
Level III – Level III rule violations are more severe in nature and generally support short-term 
suspension. Principals may use in-school interventions and/or in-school discipline consequences 
without suspending based on mitigating factor(s). In rare cases, principals may recommend a 
long-term suspension of more than ten (10) days based on the presence of multiple or 
particularly serious aggravating factor(s). Any long-term suspension recommendation is subject 
to the appeal procedure contained in Policy 4303. 

 
Level IV – Level IV rule violations involve “firearms” or “destructive devices” as defined by 
statute and compromise the safety and welfare of students and staff. Principals are required by 
North Carolina law to recommend a 365 day suspension for any Level IV rule violation. 

 
 
CODE OF CONDUCT RULES AND CONSEQUENCES 

 
Level I – In-School Interventions and/or In-School Discipline / Possible Short-Term Suspension 
in Some Cases 

 

Note: Level I is divided into Level I.A, Level I.B, and Level I.C. Out-of-school suspension is 
not an option for Level I.A violations. The maximum possible suspension for any Level I.B rule 
violation is two (2) days. The maximum possible suspension for any Level I.C rule violation is 
five (5) days. 

 
Level 1.A – In-School Interventions and/or In-School Discipline Only / No Out-of-School 
Suspension 

 

Rule I.A-1 Plagiarism. Plagiarism is prohibited. Plagiarism includes the copying  of  the 
language, structure, idea and/or thought of another and representing it as one's own 
original work. 
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Rule I.A-2 Electronic Devices. Unless specifically authorized by a teacher or school 
administrator, students shall not use, display, or have in the “on” position any personal 
electronic communication or entertainment device, including cell phones, pagers, music 
players, electronic games, or similar items, during instructional time or mandatory school 
assemblies and activities. 

 
Any device possessed or used in violation of this policy may be confiscated and held for 
return to the student’s parent or guardian. 

 
Laser pointers and other electronic devices that could damage eyesight or otherwise cause 
physical harm are specifically covered by this policy. Depending on the circumstances, 
such items may also constitute “weapons” under Rule III-3, and the student may be 
disciplined accordingly. 

 
Students shall be personally and solely responsible for the security of their electronic 
devices or personal technology devices. Durham Public Schools is not responsible for 
any electronic devices or personal technology devices that are lost, stolen or damaged 
while on school property or at school events. 

 
Rule I.A-3 Student Dress Code: The primary goal of Durham Public Schools is to provide a 

safe learning environment where all students are able to achieve at their highest potential. 
The personal appearance of every student is an important component of establishing a 
safe environment for optimal learning and respect for one another. Students are expected 
to adhere to standards of dress and appearance that are compatible with an effective 
learning environment. In support of these goals and expectations the Board establishes 
the following dress code for students: 

 
a. Students are prohibited from wearing clothing, jewelry, book bags, or other articles of 

personal appearance which: 
 

1. depict profanity, vulgarity, obscenity, or violence; 
2. promote use or abuse of tobacco, drugs, or alcohol; 
3. create a threat to the health or safety of the student or others; 
4. are prohibited under the Gangs and Gang Activities Policy (III-7); 
5. are reasonably likely to create a substantial and material disruption to the 

educational process or to the operation of the school, including items that are 
reasonably expected to intimidate other students on the basis of race (for example 
the Confederate battle flag, swastika, and Ku Klux Klan or KKK), color, national 
origin, sex, gender, sexual orientation, disability, age, or religious affiliation. 

 
b. The following specific items are also not permitted: 

 
1. clothing worn in such a manner so as to reveal underwear, cleavage, or bare skin 

between the upper chest and mid-thigh; 
2. bare feet, bedroom slippers; 
3. spaghetti straps, strapless tops, halter tops; 
4. see-through, mesh garments; 
5. trousers, slacks, shorts worn below hip level; 
6. clothing that is excessively baggy or tight; 
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7. skirts and shorts shorter than mid-thigh; 
8. sunglasses worn inside school building; 
9. hats, caps, hoods, sweat bands and bandanas or other head wear worn inside 

school building; and 
10. any other article of appearance that is physically revealing or provocative. 

 
c. If a student's dress or appearance violates this dress code, the principal or principal's 

designee may require the student to change his or her dress or appearance. A second 
or repeated violation of this policy may result in disciplinary action. 

 
d. This policy does not apply to school sanctioned uniforms and costumes approved by 

the principal for athletic, choral, band or dramatic performances. 
 

e. The principal may make reasonable accommodations to this rule for religious, 
cultural, educational, or medical reasons so long as the clothing in question is not 
prohibited under (a.1) through (a.5) of this rule: 

 
1. depict profanity, vulgarity, obscenity, or violence; 
2. promote use or abuse of tobacco, drugs, or alcohol; 
3. create a threat to the health or safety of the student or others; 
4. are prohibited under the Gangs and Gang Activities Policy (III-7); 
5. are  reasonably  likely  to  create  a  substantial  and  material  disruption  to  the 

educational process or to the operation of the school. 
 
Rule I.A-4 Minor Disruptive Behavior. Students shall not  interrupt  or  interfere  with 
teaching, learning, or the orderly conduct of school activities. Minor disruptions may include, 
for example, running in the halls, making excessive noise, leaving a classroom or mandatory 
school event without permission, or being in unauthorized areas of the school. Any disruptive 
behavior that threatens the safety of students, staff, or others in the school environment may be 
considered “serious” disruptive behavior and subject to more serious consequences under Rule 
I.C-15. 

 
Rule I.A-5 Attendance. Students shall attend school regularly. Students shall be considered 

truant and subject to discipline whenever they are absent from class or school without 
valid excuse. 

 
In-School Interventions and/or In-School Discipline/Possible Suspension of up to 2 Days with 
Aggravating Factors 

 

Rule I.B-6     Cheating. Cheating is prohibited.  Cheating includes the actual giving or receiving 
of any unauthorized aid or assistance or the actual giving or receiving of unfair advantage 
on any form of academic work. 

 
Rule I.B-7 Falsification. Falsification is  prohibited.  Falsification  includes  the  verbal  or 

written statement of any untruth. 
 
Rule I.B-8 Gambling. Students shall not participate in any unauthorized games of chance in 

which money or other items of value may be won or lost. 
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In-School Interventions and/or In-School Discipline/Possible Suspension of up to 5 Days with 
Aggravating Factors 

 

Rule I.C-9 Inappropriate Language. Cursing or use of vulgar, profane or obscene language is 
prohibited. 

 
Rule I.C-10 Non-Compliance with Directions. Students shall comply with all reasonable 

directions of principals, teachers, substitute teachers, student teachers, teacher assistants, 
bus drivers, and all other school personnel who are authorized to give such directions. 

 
Rule I.C-11 Disrespect of Others. Students shall not engage in taunting, name-calling, 

humiliation, or other disrespectful words or conduct that mistreat staff, students, or others 
and interfere with a peaceful and safe environment. If sufficiently serious, disrespectful 
words and conduct may also be subject to consequences under Rule II-1 (Threat/False 
Threat), Rule II-2 (Bullying and Harassment), or Rule II-3 (Sexual Assault or 
Harassment). 

 
Rule I.C-12 Disruptive or Indecent Images, Literature or Illustrations. The possession or 

distribution of images, literature or illustrations that are vulgar, indecent or obscene or 
that significantly disrupt the educational process is prohibited. Students who receive 
such items electronically but promptly report them to a teacher or administrator and do 
not otherwise share or transmit them will not be in violation of this rule, Rule II-3 
(Sexual Assault or Harassment), or Rule II-11 (Sexting). 

 
Rule I.C-13 Use of Tobacco. Students shall not possess, smoke, or use tobacco products at 

school, on a school bus, at any school-related activity, or on school grounds at any time. 
For purposes of this policy, “tobacco products” include cigarettes, e-cigarettes, pipes, 
cigars, chewing tobacco, snuff, and any other items containing or reasonably resembling 
tobacco or nicotine. The first violation of this policy will result in a warning to the 
student and conference with the student's parent/guardian or custodian in person or by 
telephone. Every effort should be made to hold the conference within three days of the 
violation. Further violation of this policy may result in disciplinary action. 

 
Rule I.C-14 Misconduct on a School Vehicle. While riding a school bus or other school 

vehicle, students shall observe the directives of the school bus driver. The following 
conduct is specifically prohibited: 

 
a. Delaying the bus schedule; 
b. Refusing to obey the driver's instructions; 
c. Tampering with or willfully damaging the school vehicle; 
d. Getting off at an undesignated stop; 
e. Failing to observe established safety rules and regulations; 
f. Willfully trespassing upon a school bus; and 
g. Any other physical or verbal disturbance that interrupts or interferes with the 

safe and orderly operation of the vehicle. 
 

Violations of this rule may result in removal from school transportation as well as other 
disciplinary  consequences  available  under  this  policy. Students  are  responsible  for 
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complying with the entire Code of Student Conduct and are also subject to consequences 
for other rule violations for misconduct occurring on a school bus or other school vehicle. 

 
Rule I.C-15 Serious Disruptive Behavior. Students shall not interrupt or  interfere  with 

teaching, learning, or the orderly conduct of school activities in any manner that threatens 
the safety of students, staff, or others in the school environment. Serious disruptive 
behavior may include, for example, throwing objects or engaging in horseplay that could 
reasonably result in physical injury. Disruptive behavior that does not threaten the safety 
of others may be subject to consequences under Rule I.A-4. 

 
 
Level II – In-School Consequences or Short-Term Suspension/Possible Long-Term Suspension 
in Rare Cases with Multiple or Particularly Serious Aggravating Factors 

 

Rule II-1 Threat/False Threat. No student shall make any threat by means of speech, writing, 
act, or conduct that conveys a serious expression of intent to cause harm or violence. 
Furthermore, no student shall make a false threat of harm or violence, even in jest, which 
causes or is reasonably likely to cause fear or a disruption to school activities. 

 
Rule II-2 Bullying and Harassment. No student shall engage in bullying or harassment as 

defined under Board Policy 4411, Bullying and Harassment. 
 
Rule II-3 Sexual Assault or Harassment. No student shall engage in any conduct prohibited by 

Board Policy 4410, Sexual Assault or Harassment. 
 
Rule II-4 Fighting/Physical Aggression. No student may intentionally hit, shove, scratch, bite, 

block the passage of, or throw objects at a student or other person. No student shall take 
any action or make any comments or written messages intended to cause others to fight 
or which might reasonably be expected to result in a fight. 

 
A student who is attacked may use reasonable force in self-defense, but only to the extent 
necessary to get free from the attack and notify proper school authorities. A student who 
exceeds reasonable force may be disciplined even though someone else provoked the 
fight. 

 
Rule II-5 Hazing. No group or individual shall require a student to wear abnormal dress, play 

abusive or ridiculous tricks on him/her, frighten, scold, swear, harass or subject him/her 
to personal indignity. 

 
Rule II-6   Theft or Damage to Property. No student may steal or attempt to steal or knowingly 

be in possession of stolen property or intentionally damage or attempt to damage any 
school property or private property while under school jurisdiction. 

 
Rule II-7    False Fire Alarms. No student shall set off, attempt to set off, or aid and abet anyone 

in setting off a fire alarm at school. 
 
Rule II-8 Trespassing. No student may be on the campus of another school in the Durham 

Public Schools during the school day without the knowledge and consent of the officials 
of the school she/he is visiting. Students who remain after school or come on any school 
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campus after the school day or while school is closed without permission will be 
considered trespassers. Any student who has been suspended from school shall be 
considered trespassing if she/he appears on any school property during the suspension 
period without the express permission of the principal. 

 
Rule II-9 Misuse of Technology. Individual users of school-provided Internet service and 

technology devices (on school property and/or through the Learning Environment 
Extension Program) or users of personal technology devices on school property pursuant 
to a Bring Your Device to School program are expected to abide by Durham Public 
Schools Policy 3040, Technology Acceptable Use. Violations of that policy may include, 
among other things: 

a. Sending or displaying vulgar, obscene, crude, or threatening messages or pictures; 
b. Using obscene language; 
c. Harassing others; 
d. Damaging computers, computer systems, software, or computer networks; 
e. Using another's ID/password; 
f. Using technology resources to violate any state or federal law. 

 
In the event a student engages in any of these activities or otherwise violates Policy 3040, 
his/her access privileges may be revoked and other disciplinary measures may result. 

 
Rule II-10 Failure to Report a Weapon, Dangerous Instrument, Firearm, or  Destructive 

Device. The safety of students and staff is the school system’s highest priority. Students 
therefore have an affirmative obligation to report as soon as possible to a teacher, school 
administrator, or other school employee if they become aware that another person has or 
intends to bring to school property any weapon, dangerous instrument, firearm, or 
destructive device, as those terms are defined in Rules III-3 and IV-1. Depending on the 
relevant circumstances and any aggravating or mitigating factors, such failure to report 
may result in disciplinary consequences including out-of-school suspension. 

 
Rule II-11 Sexting. Students shall not transmit any sexually explicit messages or any nude, 

partially nude, sexually explicit, or sexually suggestive photographs, video recordings, or 
other visual depictions of themselves or others. Students are reminded that, in addition to 
violating this Code of Student Conduct, the transmission of such images or messages to, 
among, or depicting minors may cause grave psychological or emotional harm and may 
violate state or federal child pornography laws, even when sent or received consensually. 
Depending on the circumstances, the transmission of such images or messages may also 
constitute sexual harassment under Rule II-3 and Policy 4410. Students who receive such 
images or messages electronically but promptly report them to a teacher or administrator 
and do not otherwise share or transmit them will not be in violation of this rule, Rule II-3 
(Sexual Assault or Harassment) or Rule I.C-12 (Disruptive or Indecent Images, Literature 
or Illustrations). 

 
Rule II-12 Indecent Exposure/Sexual Behavior. No student shall engage in behavior, whether 

consensual or non-consensual, which is lewd, overly affectionate, or of a sexual nature. 
 
Rule II-13 Arson. Starting a fire or attempting to start a fire on school property is prohibited 

unless specifically authorized by school officials. 
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Level III – Short Term Suspension/Possible In-School Interventions or In-School Discipline with 
Mitigating Factor(s)/Possible Long-Term Suspension based on Aggravating Factor(s) 

 

Rule III-1 Assault. No student may cause or attempt to cause serious physical injury to any 
other student, school employee, or other person. For the purposes of this policy, “serious 
physical injury” refers to such injuries as broken bone(s), loss or chipping of teeth, loss 
or impairment of vision, loss of consciousness, internal injuries, scarring or other 
disfigurement, significant bleeding, lacerations resulting in stitches, significant bruising, 
severe or prolonged pain, any injury requiring hospitalization for any period of time, 
and/or any injury resulting in medical treatment beyond simple first aid procedures. 
Whether a student intended to cause serious physical injury may be inferred from the 
relevant circumstances. 

 
Rule III-2 Coercion or Extortion. No student may use force or violence or threat of force or 

violence to obtain money, property, or personal services from another student, school 
employee, or other person. 

 
Rule III-3 Weapons and Dangerous Instruments Other than  Firearms  and  Destructive 

Devices. No student shall possess, handle, conceal, brandish, or transmit any weapon or 
dangerous instrument at school or school events or at any other time when such conduct 
has or is reasonably likely to have a direct and immediate impact on the orderly and 
efficient operation of the schools or the safety of individuals in the school environment. 
For purposes of this policy, a “weapon” or “dangerous instrument” is any of the 
following: 

 
a. Any gun, pistol, or rifle that does not meet the technical definition of “firearm” under 

Rule IV-1, including any BB gun, stun gun, air rifle, air pistol, or inoperable antique 
firearm; 

b. Gunpowder, bullets, or ammunition 
c. Fireworks, firecrackers, or other explosive devices that do not meet the technical 

definition of “destructive devices” under Rule IV-1. 
d. Any knife of any kind regardless of size; 
e. Mace or pepper spray; 
f. Metallic knuckles; 
g. Tasers or other electric shock devices; 
h. Razors or razor blades (except for safety razors designed and used only for personal 

shaving); 
i. Slingshots; 
j. Darts or blowguns; 
k. Blackjacks, billy clubs, or leaded canes; 
l. Ice picks; 
m. Box cutters or other sharp pointed or edged instruments except instructional supplies, 

unaltered nail files, and clips or tools used solely for preparation of food, instruction, 
and maintenance; 

n. Copies or replications of weapons that could reasonably be perceived to be real 
weapons; and 

o. Any other item that is possessed, handled, concealed, brandished, or transmitted for 
the purpose of causing, attempting to cause, or threatening physical injury 
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A student who in any way encourages another student to bring weapons to school also 
endangers the safety of others. No student shall knowingly or willfully cause, encourage, 
or aid any other student to possess, handle, or transmit any of the weapons or facsimiles 
of weapons listed above. This section shall not apply to students who are members of the 
Reserve Officer Training Corps and who are carrying arms or weapons in the discharge 
of their official class duties; nor does this section apply to weapons used in school- 
approved instruction or ceremonies. The principal must give prior approval for these 
exceptions to apply. 

 
Rule III-4 Bomb Threat. No student shall make or aid and abet anyone in making a false 

report concerning the existence of a bomb or any other dangerous object on school 
premises or at the site of school activities. No student shall with the intent to perpetrate a 
hoax conceal, place or display on school property or the site of school activities any 
device or artifact so as to cause any person reasonably to believe the same to be a bomb 
or other destructive device. 

 
Rule III-5 Controlled Substances and Drug Paraphernalia. No student shall possess, use, 

transmit, conspire to transmit, or be under the influence of any controlled substance or 
drug paraphernalia. For purposes of this policy, “controlled substance” includes any 
narcotic, hallucinogenic drug, amphetamine, barbiturate, marijuana, synthetic 
cannabinoid, anabolic steroid, alcoholic beverage, or other substance used or possessed 
with the intention of bringing about a state of exhilaration or euphoria or of otherwise 
altering the student's mood, perceptions, or behavior. 

 
No student shall possess or transmit any counterfeit controlled substance that reasonably 
resembles or is held out to be an actual controlled substance. No student shall be at 
school with the odor of alcohol or illicit drugs about their person. 

 
The proper use of a drug authorized by valid medical prescription from a legally 
authorized health care provider shall not be considered a violation of this rule when the 
drug is taken by the person for whom the drug was prescribed and in the manner in which 
the drug was prescribed. 

 
For any violation of this policy that involves only possession, use, and/or being under the 
influence of a controlled substance or drug paraphernalia, principals shall not recommend 
long-term suspension without offering an alternative such as drug education and 
counseling. Successful completion of the alternative program shall result in deactivation 
of the long-term suspension recommendation. Failure to successfully complete the 
alternative program may result in reactivation of the long-term suspension 
recommendation. If mitigating factors are present, the principal may, but is not required 
to, offer an alternative to long-term suspension for second or subsequent infractions of 
this policy. 

 
Rule III-6. Threats, Hoaxes, and Other Acts of Terror. 

 

a. No student shall make a report that he or she knows or should know is false, that any 
device, substance, or material designed to cause harmful or life-threatening illness or 
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injury to another person, is located on school property or at the site of a school 
activity. 

 
b. No student shall, with the intent to perpetrate a hoax, conceal, place, disseminate or 

display on school property or at the site of a school activity any device, machine, 
instrument, artifact, letter, package, material, or substance, so as to cause a reasonable 
person to believe the same to be a substance or material capable of causing harmful or 
life-threatening illness or injury to another person. 

 
c. No student shall threaten to commit an act of terror on school property or at the site of 

a school activity that is designed to cause, or is likely to cause, serious injury or death 
to another person, when the threat is intended to cause, or actually causes, a 
significant disruption to the instructional day or a school-sponsored activity. 

 
d. No student shall make a report that he or she knows or should know is false, that an 

act of terror designed to cause, or likely to cause, serious injury or death to another 
person on school property or at the site of a school-sponsored activity is imminent, 
when that report is intended to cause, or actually cause, a significant disruption to the 
instructional day or a school-sponsored activity. 

 
e. No student shall aid, abet, and/or conspire to commit any of the acts described in this 

section. 
 
Rule III-7 Gangs and Gang Activities. The Board of Education believes that gangs and 

gang-related activities pose a serious safety threat to students and staff members of the 
Durham Public Schools. Even absent acts of violence, gang-related activities disrupt the 
educational environment and increase the risks of future violence. In light of these serious 
concerns, the school system will not tolerate any gang-related activities as outlined in this 
policy. 

 
No student shall commit any act which furthers gangs or gang-related activities. A gang 
is any ongoing organization, association, or group of three or more persons, whether 
formal or informal, having as one of its primary activities the commission of criminal 
acts and having a common name or common identifying sign, colors, or symbols. As 
used in this policy, the phrase “gang-related” means any conduct engaged in by a student 
(1) on behalf of an identified gang, (2) to perpetuate the existence of any identified gang, 
or (3) to carry out the common purpose and design of any identified gang. Conduct 
prohibited by this policy includes: 

 
a. Wearing, possessing, using, distributing, displaying, or selling any clothing, jewelry, 

emblems, badges, symbols, signs or other items with the intent to convey or promote 
membership or affiliation in any gang; 

 
b. Communicating either verbally or non-verbally (gestures, handshakes, slogans, 

drawings, etc.), with the intent to convey or promote membership or affiliation in a 
gang; 

 
c. Tagging, or otherwise defacing school or personal property with symbols or slogans 

intended to convey or promote membership or affiliation in any gang; 
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d. Requiring payment of protection, insurance, or otherwise intimidating or threatening 
any person related to gang activity; 

 
e. Inciting other students to intimidate or to act with physical violence upon any other 

person related to gang activity; 
 

f. Soliciting others for gang membership; 
 

g. Committing any other illegal act or other violation of school district policies in 
connection with  gang-related activity. 

 
The Superintendent or his/her designee shall regularly consult with law enforcement 
officials to maintain current examples of gang-related activities, including but not limited 
to gang names and particularized examples of potential gang indicators including 
symbols, hand signals, graffiti, clothing/accessories, and behaviors. 

 
Each principal shall maintain current examples of gang-related activities in the main 
office of the school. In addition, guides shall be included in each main school office to 
assist students, parents, and teachers in identifying gang symbols and practices. In 
providing this information for students and parents, the Board acknowledges that not all 
potential gang indicators connote actual membership in a gang. This policy shall be 
applied in a non-discriminatory manner based on the objective characteristics of the 
student’s conduct in light of the surrounding circumstances. 

 
Before being suspended for a first offense of wearing gang-related attire, a student will 
receive an individualized warning and will be allowed to immediately change or remove 
the attire that is in violation of this policy. Unless the student has been specifically 
notified of a prohibited item of attire, a student will receive this warning the first time he 
or she is observed wearing a particular item in violation of this policy. 

 
In a situation where a student has violated this policy or is otherwise suspected of gang 
affiliation, the principal shall conduct an intervention involving the principal/assistant 
principal, the student and the student’s parent or legal guardian. Such intervention may 
also include the school resource officer and others as appropriate. The purpose of such 
intervention is to discuss the school’s observations and concerns and to offer the student 
and the parents information and an opportunity to ask questions or provide other 
information. 

 
Level IV – Suspensions Required under State Law 

 

Rule IV-1 Firearms/Destructive Devices. No student shall bring onto school property or 
possess a firearm or destructive device. A firearm is any weapon, including a starter gun, 
which will or is designed to or may readily be converted to expel a projectile by the 
action of an explosive, the frame or receiver of any such weapon, or any firearm muffler 
or firearm silencer. The definition of firearm under this rule does not include an 
inoperable antique firearm, BB gun, stun gun, air rifle, or air pistol. 
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A destructive device is an explosive, incendiary, or poison gas bomb, grenade, rocket 
having a propellant charge of more than four ounces, missile having an explosive or 
incendiary charge or more than one-quarter ounce, mine, or similar device. 

 
A student shall not be found in violation of this policy if it is determined that the student 
took or received the firearm or destructive device from another person at school or found 
the firearm or destructive device at school, provided that the student delivered or reported 
the firearm or destructive device as soon as practicable to a law enforcement officer or a 
school employee and had no intent to use such firearm or destructive device in a harmful 
or threatening way. 

 
Violation of this Rule will result in a recommendation for 365-day suspension. 

 
REPORTS TO LAW ENFORCEMENT: 

 
As required by state law, when a principal has personal knowledge or actual notice from school 
personnel that an act has occurred on school property involving assault resulting in serious 
personal injury, sexual assault, sexual offense, rape, kidnappings, indecent liberties with a minor, 
assault involving the use of a weapon, possession of a firearm in violation of the law, possession 
of a weapon in violation of the law, possession of a controlled substance in violation of the law, 
assault on a school employee, robbery, armed robbery, homicide, manslaughter, or death by 
vehicle, the principal shall report the act to the appropriate local law enforcement agency, notify 
parents/guardians of any alleged student victim of a violent crime and notify the Superintendent 
or designee. Notification must occur in writing or by electronic mail by the end of the workday 
in which the incident occurred, when reasonably possible, but not later than the end of the 
following workday. The Superintendent must also provide the information to the Board of 
Education. 

 
The principal may also notify law enforcement of any other potential criminal conduct or 
incidents which may jeopardize the safety, security, or well-being of students, staff, or others and 
may request assistance from law enforcement when necessary to secure and ensure the 
immediate safety of persons in the school environment. Any student disciplinary issues 
stemming from the same misconduct should be handled by school administrators, not school 
resource officers or other law enforcement officials. 

 
Principals should not refer to law enforcement any routine school disciplinary matters, such as 
tardies, loitering, noncompliance, the use of inappropriate language, dress code violations, minor 
classroom disruptions, and disrespectful behaviors. 

 
DEFINITIONS 

 
Alternative Education Services – part or full-time programs, wherever situated, providing direct 
or computer-based instruction that allows a student to progress in one or more core courses. 

 
Board – the Durham Public Schools Board of Education. 

 

Day or Days – school days excluding teacher workdays, holidays, vacations days and weekends. 
 

Destructive Device – an explosive, incendiary, or poison gas: 
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a. Bomb. 
b. Grenade. 
c. Rocket having a propellant charge of more than four ounces. 
d. Missile having an explosive or incendiary charge of more than one quarter ounce. 
e. Mine. 
f. Device similar to any of the devices listed. 

 
Expulsion – permanent exclusion of a student from registering, enrolling or attending any 
Durham Public School. This exclusion also includes riding in a school-owned  or  operated 
vehicle and prohibits the student from participating in school activities or entering any school 
property. 

 
Firearm – any of the following: 

1. A weapon, including a starter gun, which will or is designed to or may readily be 
converted to expel a projectile by the action of an explosive. 

2. The frame or receiver of any such weapon. 
3. Any firearm muffler or firearm silencer. 

The term “firearm” does not include an inoperable antique firearm, BB gun, stun gun, air rifle, or 
air pistol. 

 
Long-Term Suspension – exclusion from the school to which the student was assigned at the 
time of the disciplinary action and from participation in school activities or events for a period in 
excess of ten days but not to exceed the remainder of the school year, except that if the offense 
leading to the long-term suspension occurs in the final quarter of the school year, the exclusion 
may extend to the end of the first semester of the following school year. 

 
Parent – includes the natural parent, legal guardian, legal custodian or other caregiver adult who 
is acting in the place of a parent and is entitled under state law to enroll the student in school. 

 
Principal – includes the principal and the principal’s designee. 

 

School Personnel – includes the following: 
1. Any Board employee; 
2. Any person working on school grounds or at a school function under a contract or 

written agreement with the school system to provide educational or related services to 
students; 

3. Any person working on school grounds or at a school function for another agency 
providing educational or related services to students. 

 
Short-term suspension – exclusion from school and participation in school activities or events for 
up to ten days. 

 
Superintendent – includes the Superintendent or the Superintendent’s designee. 

 

ADMINISTRATIVE REGULATIONS 
 
The Superintendent is authorized to develop regulations to administer this policy. 
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CODE OF STUDENT CONDUCT – MIDDLE AND HIGH SCHOOLS Policy Code: 4301 

PHILOSOPHY AND GOALS 

In collaboration with our community and parents, the mission of the Durham Public Schools is to 
provide all students with an outstanding education that motivates them to reach their  full 
potential and enables them to discover their interests and talents, pursue their goals and dreams, 
and succeed in college, in the workforce, and as engaged citizens. 

 
To ensure the success of our mission, it is vital that everyone supports students with positive 
behavior. At the beginning of each year, principals ensure that students are aware of what 
constitutes positive behavior, how students will be supported if they begin to struggle with 
behavior, and that students are aware of school rules. In the event a disciplinary consequence is 
needed to redirect the behavior, schools will strive to implement consequences that can occur in 
school so that the student can remain in an educational environment. 

 
In its 2014 publication “Guiding Principles: A Resource Guide for Improving School Climate 
and Discipline,” the U.S. Department of Education offers three guiding principles to ensure safe 
and supportive school environments for effective teaching and learning to take place in schools: 

 
Principle 1:  Climate and Prevention. 
Schools that foster positive school climates can help to engage all students in learning by 
preventing problem behaviors and intervening effectively to support struggling and at-risk 
students. 

 
Principle 2:  Expectations and Consequences. 
Schools that have discipline policies or codes with clear, appropriate, and consistently applied 
expectations and consequences will help students improve behavior, increase engagement, and 
boost achievement. 

 
Principle 3: Equity and Continuous Improvement. 
Schools that build staff capacity and continuously evaluate the school’s discipline policies and 
practices are more likely to ensure fairness and equity and promote achievement for all students. 

 
The Board recognizes the importance of school employees working with parents and guardians 
to help students learn and practice acceptable standards of behavior. School employees are 
encouraged to work with parents and guardians to participate in discussions on effective 
strategies for correcting misbehavior. 

 
APPLICABILITY OF CODE 

 
All students shall comply with the Code of Student Conduct while on educational property, 
which includes any school building or bus, school campus, grounds, recreational area, athletic 
field, or other property under the control of the Board of Education. Students may also be 
disciplined for conduct that occurs off educational property that violates this Code of Conduct if 
the conduct has or is reasonably expected to have a direct and immediate impact on the orderly 
and efficient operation of the schools or the safety of individuals in the school environment. 
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DETERMINING INTERVENTIONS AND CONSEQUENCES FOR MISBEHAVIOR 
 
Most student misconduct does not require the student to be removed from the educational 
environment. Before imposing any out-of-school suspension, principals should consider whether 
in-school interventions and/or in-school disciplinary consequences are appropriate and sufficient 
under the circumstances. In-school interventions and disciplinary consequences are designed to 
address misconduct and empower students to make better choices. Such interventions and 
consequences may include, for example: behavior contracts, peer mediation, in-school 
suspension, conflict resolution, detention, restitution, loss of privileges, school or community 
service, and/or other restorative practices. When, in the judgment of the school principal, a 
student’s behavior cannot be appropriately and sufficiently addressed through non-disciplinary 
interventions and/or in-school disciplinary consequences, the principal is authorized, but not 
required, to impose a short-term suspension or, for more serious violations of the Code of 
Conduct, to recommend a long-term suspension, provided the short-term suspension or 
recommended long-term suspension is consistent with this policy. Suspensions of greater than 
ten days are reserved for serious misconduct which either threatens the safety of others within 
the school or threatens to substantially disrupt the educational environment. 

 
In determining the appropriate consequence for a violation of this Code, principals shall consider 
all aggravating or mitigating circumstances they deem relevant. Aggravating factors are factors 
that increase the seriousness of a disciplinary violation and warrant increased consequences. 
Mitigating factors are factors that decrease the seriousness of a disciplinary violation and warrant 
decreased consequences. Examples of aggravating or mitigating circumstances that may be 
considered include but are not limited to: 

• The student's age; 
• The student's intent; 
• The student's disciplinary history, including number of infractions and prior discipline for 

the same violation; 
• The student's academic history; 
• Whether the conduct caused a threat to safety; 
• Whether school property or personal property was damaged; 
• Whether the conduct caused a substantial disruption of the educational environment; 
• Whether a weapon was involved; and 
• Whether any injury resulted. 

 
The Student Code of Conduct rules are leveled, indicating the severity of each violation and the 
type of intervention and/or consequence. Students may also receive  in-school  interventions 
and/or in-school disciplinary consequences for violation of any school-specific rules, provided 
students and parents are provided prior written notice of such rules (and the consequences for 
violating them), the rules are published on the school website and/or available for inspection at 
the school’s main office, and the rules are not in conflict with this or any other Board policy or 
state or federal law. 

 
Level I – Level I is the least serious category of disciplinary rules. It is divided into Level I.A, 
and Level I.B. Level I.A rule violations may result in in-school interventions and/or in-school 
disciplinary consequences only; they may not result in out-of-school suspension.  Level I.B rule 
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violations should generally result in in-school interventions and/or in-school disciplinary 
consequences. If, however, a student refuses to participate in the in-school interventions or 
engages in persistent violations of a Level I.B rule, or if other aggravating factor(s) are present, 
an out-of-school suspension of no more than five (5) days is possible. 

 
Level II – Level II rule violations involve more serious misconduct that may warrant in-school 
interventions, in-school disciplinary consequences, and/or short-term suspension of up to ten 
(10) days. Principals may recommend a long-term suspension based on the presence of 
aggravating factor(s). Any long-term suspension recommendation is subject to the appeal 
procedure contained in Policy 4303. 

 
Level III – Level III rule violations are more severe in nature and may support long-term 
suspension. Principals may impose a short-term suspension based on mitigating factor(s). Any 
long-term suspension recommendation is subject to the appeal procedure contained in Policy 
4303. 

 
Level IV – Level IV rule violations involve “firearms” or “destructive devices” as defined by 
statute and compromise the safety and welfare of students and staff. Principals are required by 
North Carolina law to recommend a 365 day suspension for any Level IV rule violation. 

 
Level V – Level V allows for expulsion of a student, as provided by state statute, for a violation 
of the Code of Conduct, if the student is fourteen (14) years of age or older and the student’s 
behavior demonstrates that that his/her continued presence in school constitutes a clear threat to 
the safety of other students or employees and the Board determines that there is no appropriate 
alternative education program.  Additionally, any student who is a registered sex offender under 
N.C. General Statute 14-208 may be expelled consistent with state law. 

 
CODE OF CONDUCT RULES AND CONSEQUENCES 

 
Level I – In-School Interventions and/or In-School Discipline/Possible Short-Term Suspension 
in Some Cases 

 

Note: Level I is divided into Level I.A, and Level I.B. Out-of-school suspension is not an 
option for Level I.A violations. The maximum possible suspension for any Level I.B rule 
violation is five (5) days. 

 
Level 1.A – In-School Interventions and/or In-School Discipline Only/No Out-of-School 
Suspension 

 

Rule I.A-1 Plagiarism. Plagiarism includes the copying of the language, structure, idea and/or 
thought of another and representing it as one's own original work. 

 
Rule I.A-2 Electronic Devices. Unless specifically authorized by a teacher or school 

administrator, students shall not use, display, or have in the “on” position any 
personal electronic communication or entertainment device, including cell 
phones, pagers, music players, electronic games, or similar items, during 
instructional time or mandatory school assemblies and activities. 
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Any device possessed or used in violation of this policy may be confiscated and 
held for return to the student’s parent or guardian. 

 
Laser pointers and other electronic devices that could damage eyesight or 
otherwise cause physical harm are specifically covered by this policy. Depending 
on the circumstances, such items may also constitute “weapons” under Rule III-3, 
and the student may be disciplined accordingly. 

 
Students shall be personally and solely responsible for the security of their 
electronic devices or personal technology devices. The Durham Public Schools is 
not responsible for any electronic devices or personal technology devices that are 
lost, stolen or damaged while on school property or at school events. 

 
Rule I.A-3     Student Dress Code: The primary goal of the Durham Public Schools is to provide 

a safe learning environment where all students are able to achieve at their highest 
potential. The personal appearance of every student is an important component of 
establishing a safe environment for optimal learning and respect for one another. 
Students are expected to adhere to standards of dress and appearance that are 
compatible with an effective learning environment. In support of these goals and 
expectations the Board establishes the following dress code for students: 

 
a. Students are prohibited from wearing clothing, jewelry, book bags, or other 

articles of personal appearance which: 
 

1. depict profanity, vulgarity, obscenity, or violence; 
2. promote use or abuse of tobacco, drugs, or alcohol; 
3. create a threat to the health or safety of the student or others; 
4. are prohibited under the Gangs and Gang Activities Policy (III-7); 
5. are reasonably likely to create a substantial and material disruption to the 

educational process or to the operation of the school, including items that 
are reasonably expected to intimidate other students on the basis of 
race (for example the Confederate battle flag, swastika, and Ku Klux 
Klan or KKK), color, national origin, sex, gender, sexual orientation, 
disability, age, or religious affiliation. 

 

b. The following specific items are also not permitted: 
 

1. clothing worn in such a manner so as to reveal underwear, cleavage, or 
bare skin   between the upper chest and mid-thigh; 

2. bare feet, bedroom slippers; 
3. spaghetti straps, strapless tops, halter tops; 
4. see-through, mesh garments; 
5. trousers, slacks, shorts worn below hip level; 
6. clothing that is excessively baggy or tight; 
7. skirts and shorts shorter than mid-thigh; 
8. sunglasses worn inside school building; 
9. hats, caps, hoods, sweat bands and bandanas or other head wear worn 

inside school building; and 

94



 

10. any other article of appearance that is physically revealing or provocative. 
 

c. If a student's dress or appearance violates this dress code, the principal or 
principal's designee may require the student to change his or her dress or 
appearance. A second or repeated violation of this policy may result in 
disciplinary action. 

 
d. This policy does not apply to school sanctioned uniforms and costumes 

approved by the principal for athletic, choral, band or dramatic performances. 
 

e. The principal may make reasonable accommodations to this rule for religious, 
cultural, educational, or medical reasons so long as the clothing in question is 
not prohibited under section (a.1) through (a.5) of this rule. 

 
1. depict profanity, vulgarity, obscenity, or violence; 
2. promote use or abuse of tobacco, drugs, or alcohol; 
3. create a threat to the health or safety of the student or others; 
4. are prohibited under the Gangs and Gang Activities Policy (III-7); 
5. are reasonably likely to create a substantial and material disruption to the 

educational process or to the operation of the school. 
 
Rule I.A-4 Minor Disruptive Behavior. Students shall not  interrupt  or  interfere  with 

teaching, learning, or the orderly conduct of school activities. Minor disruptions 
may include, for example, running in the halls, making excessive noise, leaving a 
classroom or mandatory school event without permission, or being in 
unauthorized areas of the school. Any disruptive behavior that threatens the safety 
of students, staff, or others in the school environment may be considered 
“serious” disruptive behavior and subject to more serious consequences under 
Rule II-13. 

 
Rule I.A-5 Attendance. Students shall attend school regularly. Students shall be considered 

truant and subject to discipline whenever they are absent from class or school without 
valid excuse. 

 
In-School Interventions and/or In-School Discipline/Possible Suspension of up to 5 Days with 

Aggravating Factors 
 

Rule I.B-6     Cheating. Cheating is prohibited.  Cheating includes the actual giving or receiving 
of any unauthorized aid or assistance or the actual giving or receiving of unfair advantage 
on any form of academic work. 

 
Rule I.B-7 Falsification. Falsification is prohibited. Falsification  includes  the  verbal  or 

written statement of any untruth. 
 
Rule I.B-8 Gambling. Students shall not participate in any unauthorized games of chance in 

which money or other items of value may be won or lost. 
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Rule I.B-9 Inappropriate Language. Cursing or use of vulgar, profane or obscene language is 
prohibited. 

 
Rule I.B-10 Non-Compliance with Directions. Students shall comply with all reasonable 

directions of principals, teachers, substitute teachers, student teachers, teacher assistants, 
bus drivers, and all other school personnel who are authorized to give such directions. 

 
Rule I.B-11 Disrespect of Others. Students shall not engage in taunting, name-calling, 

humiliation, or other disrespectful words or conduct that mistreat staff, students, or others 
and interfere with a peaceful and safe environment. If sufficiently serious, disrespectful 
words and conduct may also be subject to consequences under Rule II-1 (Threat/False 
Threat), Rule II-2 (Bullying and Harassment), or Rule II-3 (Sexual Assault or 
Harassment). 

 
Rule I.B-12 Disruptive or Indecent Images, Literature or Illustrations. The possession or 

distribution of images, literature or illustrations that are vulgar, indecent or obscene or 
that significantly disrupt the educational process is prohibited. Students who receive 
such items electronically but promptly report them to a teacher or administrator and do 
not otherwise share or transmit them will not be in violation of this rule, Rule II-3 
(Sexual Assault or Harassment), or Rule II-11 (Sexting). 

 
Rule I.B-13 Use of Tobacco. Students shall not possess, smoke, or use tobacco products at 

school, on a school bus, at any school-related activity, or on school grounds at any time. 
For purposes of this policy, “tobacco products” include cigarettes, e-cigarettes, pipes, 
cigars, chewing tobacco, snuff, and any other items containing or reasonably resembling 
tobacco or nicotine. The first violation of this policy will result in a warning to the 
student and conference with the student's parent/guardian or custodian in person or by 
telephone. Every effort should be made to hold the conference within three days of the 
violation. Further violation of this policy may result in disciplinary action. 

 
Rule I.B-14 Misconduct on a School Vehicle. While riding a school bus or other school 

vehicle, students shall observe the directives of the school bus driver. The following 
conduct is specifically prohibited: 

 
a. Delaying the bus schedule; 
b. Refusing to obey the driver's instructions; 
c. Tampering with or willfully damaging the school vehicle; 
d. Getting off at an undesignated stop; 
e. Failing to observe established safety rules and regulations; 
f. Willfully trespassing upon a school bus; and 
g. Any other physical or verbal disturbance that interrupts or interferes with the safe and 
orderly operation of the vehicle. 

 
Violations of this rule may result in removal from school transportation as well as other 
disciplinary consequences available under this policy. Students are responsible for 
complying with the entire Code of Student Conduct and are also subject to consequences 
for other rule violations for misconduct occurring on a school bus or other school vehicle. 
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Level II – In-School Interventions, In-School Discipline, or Short-Term Suspension/Possible 
Long-Term Suspension with Aggravating Factors 

 

Rule II-1 Threat/False Threat. No student shall make any threat by means of speech, writing, 
act, or conduct that conveys a serious expression of intent to cause harm or violence. 
Furthermore, no student shall make a false threat of harm or violence, even in jest, which 
causes or is reasonably likely to cause fear or a disruption to school activities. 

 
Rule II-2 Bullying and Harassment. No student shall engage in bullying or harassment as 

defined under Board Policy 4411, Bullying and Harassment. 
 
Rule II-3 Sexual Assault or Harassment. No student shall engage in any conduct prohibited by 

Board Policy 4410, Sexual Assault or Harassment. 
 
Rule II-4 Fighting/Physical Aggression. No student may intentionally hit, shove, scratch, bite, 

block the passage of, or throw objects at a student or other person. No student shall take 
any action or make any comments or written messages intended to cause others to fight 
or which might reasonably be expected to result in a fight. 

 
A student who is attacked may use reasonable force in self-defense, but only to the extent 
necessary to get free from the attack and notify proper school authorities. A student who 
exceeds reasonable force may be disciplined even though someone else provoked the 
fight. 

 
Rule II-5 Hazing. No group or individual shall require a student to wear abnormal dress, play 

abusive or ridiculous tricks on him/her, frighten, scold, swear, harass or subject him/her 
to personal indignity. 

 
Rule II-6 Theft or Damage to Property. No student may steal or attempt to steal or knowingly be 

in possession of stolen property or intentionally damage or attempt to damage any school 
property or private property while under school jurisdiction. 

 
Rule II-7 False Fire Alarms. No student shall set off, attempt to set off, or aid and abet anyone in 

setting off a fire alarm at school. 
 
Rule II-8 Trespassing. No student may be on the campus of another school in the Durham 

Public Schools during the school day without the knowledge and consent of the officials 
of the school she/he is visiting. Students who remain after school or come on any school 
campus after the school day or while school is closed without permission will be 
considered trespassers. Any student who has been suspended from school shall be 
considered trespassing if she/he appears on any school property during the suspension 
period without the express permission of the principal. 

 
Rule II-9 Misuse of Technology. Individual users of school-provided Internet service and 

technology devices (on school property and/or through the Learning Environment 
Extension Program) or users of personal technology devices on school property pursuant 
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to a Bring Your Device to School program are expected to abide by Durham Public 
Schools Policy 3040, Technology Acceptable Use. Violations of that policy may include, 
among other things: 

a. Sending or displaying vulgar, obscene, crude, or threatening messages or pictures; 
b. Using obscene language; 
c. Harassing others; 
d. Damaging computers, computer systems, software, or computer networks; 
e. Using another's ID/password; 
f. Using technology resources to violate any state or federal law. 

 
In the event a student engages in any of the these activities or otherwise violates Policy 
3040, his/her access privileges may be revoked and other disciplinary measures may 
result 

 
Rule II-10 Failure to Report a Weapon, Dangerous Instrument, Firearm, or Destructive Device. 

The safety of students and staff is the school system’s highest priority. Students therefore 
have an affirmative obligation to report as soon as possible to a teacher, school 
administrator, or other school employee if they become aware that another person has or 
intends to bring to school property any weapon, dangerous instrument, firearm, or 
destructive device, as those terms are defined in Rules III-3 and IV-1. Depending on the 
relevant circumstances and any aggravating or mitigating factors, such failure to report 
may result in disciplinary consequences including out-of-school suspension. 

 
Rule II–11 Sexting. Students shall not transmit any sexually explicit messages or any nude, 

partially nude, sexually explicit, or sexually suggestive photographs, video recordings, or 
other visual depictions of themselves or others. Students are reminded that, in addition to 
violating this Code of Student Conduct, the transmission of such images or messages to, 
among, or depicting minors may cause grave psychological or emotional harm and may 
violate state or federal child pornography laws, even when sent  or  received 
consensually. Depending on the circumstances, the transmission of such images or 
messages  may  also  constitute  sexual  harassment  under  Rule  II-3   and   Policy 
4410. Students who receive such images or messages electronically but promptly report 
them to a teacher or administrator and do not otherwise share or transmit them will not be 
in violation of this rule, Rule II-3 (Sexual Assault or Harassment), or Rule I.C-12 
(Disruptive or Indecent Images, Literature or Illustrations). 

 
Rule II-12 Indecent Exposure/Sexual Behavior. No student shall engage in behavior, whether 

consensual or non-consensual, which is lewd, overly affectionate, or of a sexual nature. 
 
Rule II–13 Serious Disruptive Behavior. Students shall not interrupt or interfere with teaching, 

learning, or the orderly conduct of school activities in any manner that threatens the 
safety of students, staff, or others in the school environment. Serious disruptive behavior 
may include, for example, throwing objects or engaging in horseplay that could 
reasonably result in physical injury. Disruptive behavior that does not threaten the safety 
of others may be subject to consequences under Rule I.A-4. 
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Level  III–Short  Term  Suspension/Possible  Long-Term  Suspension  Based  on  Aggravating 
Factor(s) 

 

Rule III–1 Assault. No student may cause or attempt to cause serious physical injury to any 
other student, school employee, or other person. For the purposes of this policy, “serious 
physical injury” refers to such injuries as broken bone(s), loss or chipping of teeth, loss or 
impairment of vision, loss of consciousness, internal injuries, scarring or other disfigurement, 
significant bleeding, lacerations resulting in stitches, significant bruising, severe or prolonged 
pain, any injury requiring hospitalization for any period of time, and/or any injury resulting in 
medical treatment beyond simple first aid procedures. Whether a student intended to cause 
serious physical injury may be inferred from the relevant circumstances. 

 
Rule III–2 Coercion or Extortion. No student may use force or violence or threat of force or 
violence to obtain money, property, or personal services from another student, school employee, 
or other person. 

 
Rule III–3 Weapons and Dangerous Instruments Other than Firearms  and  Destructive 
Devices. No student shall possess, handle, conceal, brandish, or transmit any weapon or 
dangerous instrument at school or school events or at any other time when such conduct has or is 
reasonably likely to have a direct and immediate impact on the orderly and efficient operation of 
the schools or the safety of individuals in the school environment. For purposes of this policy, a 
“weapon” or “dangerous instrument” is any of the following: 

 
a. Any gun, pistol, or rifle that does not meet the technical definition of “firearm” under 

Rule IV-1, including any BB gun, stun gun, air rifle, air pistol, or inoperable antique 
firearm; 

b. Gunpowder, bullets, or ammunition; 
c. Fireworks,  firecrackers,  or  other  explosive  devices  that  do  not  meet  the  technical 

definition of “destructive devices” under Rule IV-1; 
d. Any knife of any kind regardless of size; 
e. Mace or pepper spray; 
f. Metallic knuckles; 
g. Tasers or other electric shock devices; 
h. Razors or razor blades (except for safety razors designed and used only for personal 

shaving); 
i. Slingshots; 
j. Darts or blowguns; 
k. Blackjacks, billy clubs, or leaded canes; 
l. Ice picks; 
m. Box cutters or other sharp pointed or edged instruments except instructional supplies, 

unaltered nail files, and clips or tools used solely for preparation of food, instruction, and 
maintenance; 

n. Copies or replications of weapons that could reasonably be perceived to be real weapons; 
and 

o. Any other item that is possessed, handled, concealed, brandished, or transmitted for the 
purpose of causing, attempting to cause, or threatening physical injury 
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A student who in any way encourages another student to bring weapons to school also 
endangers the safety of others. No student shall knowingly or willfully cause, encourage, 
or aid any other student to possess, handle, or transmit any of the weapons or facsimiles 
of weapons listed above. This section shall not apply to students who are members of the 
Reserve Officer Training Corps and who are carrying arms or weapons in the discharge 
of their official class duties; nor does this section apply to weapons used in school- 
approved instruction or ceremonies. The principal must give prior approval for these 
exceptions to apply. 

 
Rule III–4 Bomb Threat. No student shall make or aid and abet anyone in making a false 

report concerning the existence of a bomb or any other dangerous object on school 
premises or at the site of school activities. No student shall with the intent to perpetrate a 
hoax conceal, place or display on school property or the site of school activities any 
device or artifact so as to cause any person reasonably to believe the same to be a bomb 
or other destructive device. 

 
Rule III–5 Controlled Substances and Drug Paraphernalia. No student shall possess, use, 

transmit, conspire to transmit, or be under the influence of any controlled substance or 
drug paraphernalia. For purposes of this policy, “controlled substance” includes any 
narcotic, hallucinogenic drug, amphetamine, barbiturate, marijuana, synthetic 
cannabinoid, anabolic steroid, alcoholic beverage, or other substance used or possessed 
with the intention of bringing about a state of exhilaration or euphoria or of otherwise 
altering the student's mood, perceptions, or behavior. 

 
No student shall possess or transmit any counterfeit controlled substance that reasonably 
resembles or is held out to be an actual controlled substance. No student shall be at 
school with the odor of alcohol or illicit drugs about their person. 

 
The proper use of a drug authorized by valid medical prescription from a legally 
authorized health care provider shall not be considered a violation of this rule when the 
drug is taken by the person for whom the drug was prescribed and in the manner in which 
the drug was prescribed. 

 
When a first infraction of this policy involved only possession, use, and/or being under 
the influence of a substance prohibited by this policy, an alternative to long-term 
suspension shall be offered. Successful completion of the alternative program deactivates 
the long-term suspension recommendation. Failure to meet any requirements of the 
alternative program reactivates the long-term suspension recommendation. If mitigating 
factors are present, the principal may, but is not required to, offer an alternative to long- 
term suspension for second or subsequent infractions of this policy. 

 
Rule III–6 Threats, Hoaxes, and Other Acts of Terror. 

 

a. No student shall make a report that he or she knows or should know is false, that any 
device, substance, or material designed to cause harmful or life-threatening illness or 
injury to another person, is located on school property or at the site of a school activity. 
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b. No student shall, with the intent to perpetrate a hoax, conceal, place, disseminate or 
display on school property or at the site of a school activity any device, machine, 
instrument, artifact, letter, package, material, or substance, so as to cause a reasonable 
person to believe the same to be a substance or material capable of causing harmful or 
life-threatening illness or injury to another person. 

 
c. No student shall threaten to commit an act of terror on school property or at the site of a 

school activity that is designed to cause, or is likely to cause, serious injury or death to 
another person, when the threat is intended to cause, or actually causes, a significant 
disruption to the instructional day or a school-sponsored activity. 

 
d. No student shall make a report that he or she knows or should know is false, that an act of 

terror designed to cause, or likely to cause, serious injury or death to another person on 
school property or at the site of a school-sponsored activity is imminent, when that report 
is intended to cause, or actually cause, a significant disruption to the instructional day or 
a school-sponsored activity. 

 
e. No student shall aid, abet, and/or conspire to commit any of the acts described in this 

section. 
 
Rule III–7 Gangs and Gang Activities. The Board of Education believes that gangs and 
gang-related activities pose a serious safety threat to students and staff members of the Durham 
Public Schools. Even absent acts of violence, gang-related activities disrupt the educational 
environment and increase the risks of future violence. In light of these serious concerns, the 
school system will not tolerate any gang-related activities as outlined in this policy. 

 
No student shall commit any act which furthers gangs or gang-related activities. A gang is any 
ongoing organization, association, or group of three or more persons, whether formal or 
informal, having as one of its primary activities the commission of criminal acts and having a 
common name or common identifying sign, colors, or symbols. As used in this policy, the phrase 
“gang-related” means any conduct engaged in by a student (1) on behalf of an identified gang, 
(2) to perpetuate the existence of any identified gang, or (3) to carry out the common purpose 
and design of any identified gang.  Conduct prohibited by this policy includes: 

 
a. Wearing, possessing, using, distributing, displaying, or selling any clothing, jewelry, 

emblems, badges, symbols, signs or other items with the intent to convey or promote 
membership or affiliation in any gang; 

b. Communicating either verbally or non-verbally (gestures, handshakes, slogans, drawings, 
etc.), with the intent to convey or promote membership or affiliation in a gang; 

c. Tagging, or otherwise defacing school or personal property with symbols or slogans 
intended to convey or promote membership or affiliation in any gang; 

d. Requiring payment of protection, insurance, or otherwise intimidating or threatening any 
person related to gang activity; 

e. Inciting other students to intimidate or to act with physical violence upon any other 
person related to gang activity; 

f. Soliciting others for gang membership; 
g. Committing any other illegal act or other violation of school district policies in 

connection with  gang-related activity. 
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The Superintendent or his/her designee shall regularly consult with law enforcement officials to 
maintain current examples of gang-related activities, including but not limited to gang names and 
particularized examples of potential gang indicators including symbols, hand signals, graffiti, 
clothing/accessories, and behaviors. 

 
Each principal shall maintain current examples of gang-related activities in the main office of the 
school. In addition, guides shall be included in each main school office to assist students, 
parents, and teachers in identifying gang symbols and practices. In providing this information for 
students and parents, the Board acknowledges that not all potential gang indicators connote 
actual membership in a gang. 

 
This policy shall be applied in a non-discriminatory manner based on the objective 
characteristics of the student’s conduct in light of the surrounding circumstances. 

 
Before being suspended for a first offense of wearing gang-related attire, a student will receive 
an individualized warning and will be allowed to immediately change or remove the attire that is 
in violation of this policy. Unless the student has been specifically notified of a prohibited item 
of attire, a student will receive this warning the first time he or she is observed wearing a 
particular item in violation of this policy. 

 
In a situation where a student has violated this policy or is otherwise suspected of gang 
affiliation, the principal shall conduct an intervention involving the principal/assistant principal, 
the student and the student’s parent or legal guardian. Such intervention may also include the 
school resource officer and others as appropriate. The purpose of such intervention is to discuss 
the school’s observations and concerns and to offer the student and the parents information and 
an opportunity to ask questions or provide other information. 

 
Rule III–8 Arson. Starting a fire or attempting to start a fire on school property is prohibited 
unless specifically authorized by school officials. 

 
 
Level IV – Suspensions Required under State Law 

 

Rule IV–1 Firearms/Destructive Devices. No student shall bring onto school property or 
possess a firearm or destructive device. A firearm is any weapon, including a starter gun, which 
will or is designed to or may readily be converted to expel a projectile by the action of an 
explosive, the frame or receiver of any such weapon, or any firearm muffler or firearm silencer. 
The definition of firearm under this rule does not include an inoperable antique firearm, BB gun, 
stun gun, air rifle, or air pistol. 

 
A destructive device is an explosive, incendiary, or poison gas bomb, grenade, rocket having a 
propellant charge of more than four ounces, missile having an explosive or incendiary charge or 
more than one-quarter ounce, mine, or similar device. 

 
A student shall not be found in violation of this policy if it is determined that the student took or 
received the firearm or destructive device from another person at school or found the firearm or 
destructive device at school, provided that the student delivered or reported the firearm or 
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destructive device as soon as practicable to a law enforcement officer or a school employee and 
had no intent to use such firearm or destructive device in a harmful or threatening way. 

 
Violation of this Rule will result in a recommendation for 365-day suspension. 

 
 
Level V – Expulsion. A student fourteen (14) years of age or older may be expelled for a 
violation of this Code of Conduct if the Board determines the student’s continued presence in the 
school constitutes a clear threat to the safety of other students or employees, and that there is no 
appropriate alternative educational program. Additionally, any student who is a registered sex 
offender under N.C. General Statute 14-208 may be expelled. 

 
REPORTS TO LAW ENFORCEMENT: 

 
As required by state law, when a principal has personal knowledge or actual notice from school 
personnel that an act has occurred on school property involving assault resulting in serious 
personal injury, sexual assault, sexual offense, rape, kidnappings, indecent liberties with a minor, 
assault involving the use of a weapon, possession of a firearm in violation of the law, possession 
of a weapon in violation of the law, possession of a controlled substance in violation of the law, 
assault on a school employee, robbery, armed robbery, homicide, manslaughter, or death by 
vehicle, the principal shall report the act to the appropriate local law enforcement agency, notify 
parents/guardians of any alleged student victim of a violent crime and notify the Superintendent 
or designee. Notification must occur in writing or by electronic mail by the end of the workday 
in which the incident occurred, when reasonably possible, but not later than the end of the 
following workday. The Superintendent must also provide the information to the Board of 
Education. 

 
The principal may also notify law enforcement of any other potential criminal conduct or 
incidents which may jeopardize the safety, security, or well-being of students, staff, or others and 
may request assistance from law enforcement when necessary to secure and ensure the 
immediate safety of persons in the school environment. Any student disciplinary issues 
stemming from the same misconduct should be handled by school administrators, not school 
resource officers or other law enforcement officials. 

 
Principals should not refer to law enforcement any routine school disciplinary matters, such as 
tardies, loitering, noncompliance, the use of inappropriate language, dress code violations, minor 
classroom disruptions, and disrespectful behaviors. 

 
DEFINITIONS 

 
Alternative Education Services – part or full-time programs, wherever situated, providing direct 
or computer-based instruction that allows a student to progress in one or more core courses. 

 
Board – the Durham Public Schools Board of Education. 

 

Day or Days – school days excluding teacher workdays, holidays, vacations days and weekends. 
 

Destructive Device – an explosive, incendiary, or poison gas: 
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1. Bomb. 
2. Grenade. 
3. Rocket having a propellant charge of more than four ounces. 
4. Missile having an explosive or incendiary charge of more than one quarter ounce. 
5. Mine. 
6. Device similar to any of the devices listed. 

 
Expulsion – permanent exclusion of a student from registering, enrolling or attending any 
Durham Public School. This exclusion also includes riding in a school-owned  or  operated 
vehicle and prohibits the student from participating in school activities or entering any school 
property. 

 
Firearm – any of the following: 

1. A weapon, including a starter gun, which will or is designed to or may readily be 
converted to expel a projectile by the action of an explosive. 

2. The frame or receiver of any such weapon. 
3. Any firearm muffler or firearm silencer. 

The term “firearm” does not include an inoperable antique firearm, BB gun, stun gun, air rifle, or 
air pistol. 

 
Long-Term Suspension – exclusion from the school to which the student was assigned at the 
time of the disciplinary action and from participation in school activities or events for a period in 
excess of ten days but not to exceed the remainder of the school year, except that if the offense 
leading to the long-term suspension occurs in the final quarter of the school year, the exclusion 
may extend to the end of the first semester of the following school year. 

 
Parent – includes the natural parent, legal guardian, legal custodian or other caregiver adult who 
is acting in the place of a parent and is entitled under state law to enroll the student in school. 

 
Principal – includes the principal and the principal’s designee. 

 

School Personnel – includes the following: 
1. Any Board employee; 
2. Any person working on school grounds or at a school function under a contract or 

written agreement with the school system to provide educational or related services to 
students; 

3. Any person working on school grounds or at a school function for another agency 
providing educational or related services to students. 

 
Short-Term Suspension – exclusion from school and participation in school activities or events 
for up to ten days. 

 
Superintendent – includes the Superintendent or the Superintendent’s designee. 
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ADMINISTRATIVE REGULATIONS 
 
The Superintendent is authorized to develop regulations to administer this policy. 

 
 
 
Cross Reference: Sexual Assault or Harassment Policy, Bullying and Harassment Policy, 
Suspension and Expulsion Policy, Alcohol and Substance Abuse Prevention and Intervention 
Policy, Technology Acceptable Use Policy 

 
Legal Reference:       G.S. 115C-288, G.S. 115C-390.1 – 115C.390.2, United States Department 
of Education, Guiding Principles: A Resource Guide for Improving School Climate and 
Discipline, (January 8, 2014). 

 

Adopted: August 12, 1992 
Revised Effective: September 27, 1995 
Revised Effective: July 1, 1999 
Revised Effective: February 24, 2000 
Revised Effective: June 7, 2001 
Revised Effective: September 13, 2001 
Revised Effective: December 13, 2001 
Revised Effective: September 12, 2002 
Revised Effective: July 1, 2003 
Revised Effective: January 24, 2008 
Revised Effective: March 27, 2008 
Revised Effective: February 24, 2011 
Revised Effective: July 12, 2011 
Revised Effective: December 20, 2012 
Revised Effective: July 1, 2016 
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CODE OF STUDENT CONDUCT – MIDDLE AND HIGH SCHOOLS Policy Code: 4301 

PHILOSOPHY AND GOALS 

In collaboration with our community and parents, the mission of the Durham Public Schools is to 
provide all students with an outstanding education that motivates them to reach their  full 
potential and enables them to discover their interests and talents, pursue their goals and dreams, 
and succeed in college, in the workforce, and as engaged citizens. 

 
To ensure the success of our mission, it is vital that everyone supports students with positive 
behavior. At the beginning of each year, principals ensure that students are aware of what 
constitutes positive behavior, how students will be supported if they begin to struggle with 
behavior, and that students are aware of school rules. In the event a disciplinary consequence is 
needed to redirect the behavior, schools will strive to implement consequences that can occur in 
school so that the student can remain in an educational environment. 

 
In its 2014 publication “Guiding Principles: A Resource Guide for Improving School Climate 
and Discipline,” the U.S. Department of Education offers three guiding principles to ensure safe 
and supportive school environments for effective teaching and learning to take place in schools: 

 
Principle 1:  Climate and Prevention. 
Schools that foster positive school climates can help to engage all students in learning by 
preventing problem behaviors and intervening effectively to support struggling and at-risk 
students. 

 
Principle 2:  Expectations and Consequences. 
Schools that have discipline policies or codes with clear, appropriate, and consistently applied 
expectations and consequences will help students improve behavior, increase engagement, and 
boost achievement. 

 
Principle 3: Equity and Continuous Improvement. 
Schools that build staff capacity and continuously evaluate the school’s discipline policies and 
practices are more likely to ensure fairness and equity and promote achievement for all students. 

 
The Board recognizes the importance of school employees working with parents and guardians 
to help students learn and practice acceptable standards of behavior. School employees are 
encouraged to work with parents and guardians to participate in discussions on effective 
strategies for correcting misbehavior. 

 
APPLICABILITY OF CODE 

 
All students shall comply with the Code of Student Conduct while on educational property, 
which includes any school building or bus, school campus, grounds, recreational area, athletic 
field, or other property under the control of the Board of Education. Students may also be 
disciplined for conduct that occurs off educational property that violates this Code of Conduct if 
the conduct has or is reasonably expected to have a direct and immediate impact on the orderly 
and efficient operation of the schools or the safety of individuals in the school environment. 
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DETERMINING INTERVENTIONS AND CONSEQUENCES FOR MISBEHAVIOR 
 
Most student misconduct does not require the student to be removed from the educational 
environment. Before imposing any out-of-school suspension, principals should consider whether 
in-school interventions and/or in-school disciplinary consequences are appropriate and sufficient 
under the circumstances. In-school interventions and disciplinary consequences are designed to 
address misconduct and empower students to make better choices. Such interventions and 
consequences may include, for example: behavior contracts, peer mediation, in-school 
suspension, conflict resolution, detention, restitution, loss of privileges, school or community 
service, and/or other restorative practices. When, in the judgment of the school principal, a 
student’s behavior cannot be appropriately and sufficiently addressed through non-disciplinary 
interventions and/or in-school disciplinary consequences, the principal is authorized, but not 
required, to impose a short-term suspension or, for more serious violations of the Code of 
Conduct, to recommend a long-term suspension, provided the short-term suspension or 
recommended long-term suspension is consistent with this policy. Suspensions of greater than 
ten days are reserved for serious misconduct which either threatens the safety of others within 
the school or threatens to substantially disrupt the educational environment. 

 
In determining the appropriate consequence for a violation of this Code, principals shall consider 
all aggravating or mitigating circumstances they deem relevant. Aggravating factors are factors 
that increase the seriousness of a disciplinary violation and warrant increased consequences. 
Mitigating factors are factors that decrease the seriousness of a disciplinary violation and warrant 
decreased consequences. Examples of aggravating or mitigating circumstances that may be 
considered include but are not limited to: 

• The student's age; 
• The student's intent; 
• The student's disciplinary history, including number of infractions and prior discipline for 

the same violation; 
• The student's academic history; 
• Whether the conduct caused a threat to safety; 
• Whether school property or personal property was damaged; 
• Whether the conduct caused a substantial disruption of the educational environment; 
• Whether a weapon was involved; and 
• Whether any injury resulted. 

 
The Student Code of Conduct rules are leveled, indicating the severity of each violation and the 
type of intervention and/or consequence. Students may also receive  in-school  interventions 
and/or in-school disciplinary consequences for violation of any school-specific rules, provided 
students and parents are provided prior written notice of such rules (and the consequences for 
violating them), the rules are published on the school website and/or available for inspection at 
the school’s main office, and the rules are not in conflict with this or any other Board policy or 
state or federal law. 

 
Level I – Level I is the least serious category of disciplinary rules. It is divided into Level I.A, 
and Level I.B. Level I.A rule violations may result in in-school interventions and/or in-school 
disciplinary consequences only; they may not result in out-of-school suspension.  Level I.B rule 
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violations should generally result in in-school interventions and/or in-school disciplinary 
consequences. If, however, a student refuses to participate in the in-school interventions or 
engages in persistent violations of a Level I.B rule, or if other aggravating factor(s) are present, 
an out-of-school suspension of no more than five (5) days is possible. 

 
Level II – Level II rule violations involve more serious misconduct that may warrant in-school 
interventions, in-school disciplinary consequences, and/or short-term suspension of up to ten 
(10) days. Principals may recommend a long-term suspension based on the presence of 
aggravating factor(s). Any long-term suspension recommendation is subject to the appeal 
procedure contained in Policy 4303. 

 
Level III – Level III rule violations are more severe in nature and may support long-term 
suspension. Principals may impose a short-term suspension based on mitigating factor(s). Any 
long-term suspension recommendation is subject to the appeal procedure contained in Policy 
4303. 

 
Level IV – Level IV rule violations involve “firearms” or “destructive devices” as defined by 
statute and compromise the safety and welfare of students and staff. Principals are required by 
North Carolina law to recommend a 365 day suspension for any Level IV rule violation. 

 
Level V – Level V allows for expulsion of a student, as provided by state statute, for a violation 
of the Code of Conduct, if the student is fourteen (14) years of age or older and the student’s 
behavior demonstrates that that his/her continued presence in school constitutes a clear threat to 
the safety of other students or employees and the Board determines that there is no appropriate 
alternative education program.  Additionally, any student who is a registered sex offender under 
N.C. General Statute 14-208 may be expelled consistent with state law. 

 
CODE OF CONDUCT RULES AND CONSEQUENCES 

 
Level I – In-School Interventions and/or In-School Discipline/Possible Short-Term Suspension 
in Some Cases 

 

Note: Level I is divided into Level I.A, and Level I.B. Out-of-school suspension is not an 
option for Level I.A violations. The maximum possible suspension for any Level I.B rule 
violation is five (5) days. 

 
Level 1.A – In-School Interventions and/or In-School Discipline Only/No Out-of-School 
Suspension 

 

Rule I.A-1 Plagiarism. Plagiarism includes the copying of the language, structure, idea and/or 
thought of another and representing it as one's own original work. 

 
Rule I.A-2 Electronic Devices. Unless specifically authorized by a teacher or school 

administrator, students shall not use, display, or have in the “on” position any 
personal electronic communication or entertainment device, including cell 
phones, pagers, music players, electronic games, or similar items, during 
instructional time or mandatory school assemblies and activities. 
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Any device possessed or used in violation of this policy may be confiscated and 
held for return to the student’s parent or guardian. 

 
Laser pointers and other electronic devices that could damage eyesight or 
otherwise cause physical harm are specifically covered by this policy. Depending 
on the circumstances, such items may also constitute “weapons” under Rule III-3, 
and the student may be disciplined accordingly. 

 
Students shall be personally and solely responsible for the security of their 
electronic devices or personal technology devices. The Durham Public Schools is 
not responsible for any electronic devices or personal technology devices that are 
lost, stolen or damaged while on school property or at school events. 

 
Rule I.A-3     Student Dress Code: The primary goal of the Durham Public Schools is to provide 

a safe learning environment where all students are able to achieve at their highest 
potential. The personal appearance of every student is an important component of 
establishing a safe environment for optimal learning and respect for one another. 
Students are expected to adhere to standards of dress and appearance that are 
compatible with an effective learning environment. In support of these goals and 
expectations the Board establishes the following dress code for students: 

 
a. Students are prohibited from wearing clothing, jewelry, book bags, or other 

articles of personal appearance which: 
 

1. depict profanity, vulgarity, obscenity, or violence; 
2. promote use or abuse of tobacco, drugs, or alcohol; 
3. create a threat to the health or safety of the student or others; 
4. are prohibited under the Gangs and Gang Activities Policy (III-7); 
5. are reasonably likely to create a substantial and material disruption to the 

educational process or to the operation of the school, including items that 
are reasonably expected to intimidate other students on the basis of race 
(for example the Confederate battle flag, swastika, and Ku Klux Klan or 
KKK), color, national origin, sex, gender, sexual orientation, disability, 
age, or religious affiliation. 

 
b. The following specific items are also not permitted: 

 
1. clothing worn in such a manner so as to reveal underwear, cleavage, or 

bare skin   between the upper chest and mid-thigh; 
2. bare feet, bedroom slippers; 
3. spaghetti straps, strapless tops, halter tops; 
4. see-through, mesh garments; 
5. trousers, slacks, shorts worn below hip level; 
6. clothing that is excessively baggy or tight; 
7. skirts and shorts shorter than mid-thigh; 
8. sunglasses worn inside school building; 
9. hats, caps, hoods, sweat bands and bandanas or other head wear worn 

inside school building; and 
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10. any other article of appearance that is physically revealing or provocative. 
 

c. If a student's dress or appearance violates this dress code, the principal or 
principal's designee may require the student to change his or her dress or 
appearance. A second or repeated violation of this policy may result in 
disciplinary action. 

 
d. This policy does not apply to school sanctioned uniforms and costumes 

approved by the principal for athletic, choral, band or dramatic performances. 
 

e. The principal may make reasonable accommodations to this rule for religious, 
cultural, educational, or medical reasons so long as the clothing in question is 
not prohibited under section (a.1) through (a.5) of this rule. 

 
1. depict profanity, vulgarity, obscenity, or violence; 
2. promote use or abuse of tobacco, drugs, or alcohol; 
3. create a threat to the health or safety of the student or others; 
4. are prohibited under the Gangs and Gang Activities Policy (III-7); 
5. are reasonably likely to create a substantial and material disruption to the 

educational process or to the operation of the school. 
 
Rule I.A-4 Minor Disruptive Behavior. Students shall not  interrupt  or  interfere  with 

teaching, learning, or the orderly conduct of school activities. Minor disruptions 
may include, for example, running in the halls, making excessive noise, leaving a 
classroom or mandatory school event without permission, or being in 
unauthorized areas of the school. Any disruptive behavior that threatens the safety 
of students, staff, or others in the school environment may be considered 
“serious” disruptive behavior and subject to more serious consequences under 
Rule II-13. 

 
Rule I.A-5 Attendance. Students shall attend school regularly. Students shall be considered 

truant and subject to discipline whenever they are absent from class or school without 
valid excuse. 

 
In-School Interventions and/or In-School Discipline/Possible Suspension of up to 5 Days with 

Aggravating Factors 
 

Rule I.B-6     Cheating. Cheating is prohibited.  Cheating includes the actual giving or receiving 
of any unauthorized aid or assistance or the actual giving or receiving of unfair advantage 
on any form of academic work. 

 
Rule I.B-7 Falsification. Falsification is prohibited. Falsification  includes  the  verbal  or 

written statement of any untruth. 
 
Rule I.B-8 Gambling. Students shall not participate in any unauthorized games of chance in 

which money or other items of value may be won or lost. 
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Rule I.B-9 Inappropriate Language. Cursing or use of vulgar, profane or obscene language is 
prohibited. 

 
Rule I.B-10 Non-Compliance with Directions. Students shall comply with all reasonable 

directions of principals, teachers, substitute teachers, student teachers, teacher assistants, 
bus drivers, and all other school personnel who are authorized to give such directions. 

 
Rule I.B-11 Disrespect of Others. Students shall not engage in taunting, name-calling, 

humiliation, or other disrespectful words or conduct that mistreat staff, students, or others 
and interfere with a peaceful and safe environment. If sufficiently serious, disrespectful 
words and conduct may also be subject to consequences under Rule II-1 (Threat/False 
Threat), Rule II-2 (Bullying and Harassment), or Rule II-3 (Sexual Assault or 
Harassment). 

 
Rule I.B-12 Disruptive or Indecent Images, Literature or Illustrations. The possession or 

distribution of images, literature or illustrations that are vulgar, indecent or obscene or 
that significantly disrupt the educational process is prohibited. Students who receive 
such items electronically but promptly report them to a teacher or administrator and do 
not otherwise share or transmit them will not be in violation of this rule, Rule II-3 
(Sexual Assault or Harassment), or Rule II-11 (Sexting). 

 
Rule I.B-13 Use of Tobacco. Students shall not possess, smoke, or use tobacco products at 

school, on a school bus, at any school-related activity, or on school grounds at any time. 
For purposes of this policy, “tobacco products” include cigarettes, e-cigarettes, pipes, 
cigars, chewing tobacco, snuff, and any other items containing or reasonably resembling 
tobacco or nicotine. The first violation of this policy will result in a warning to the 
student and conference with the student's parent/guardian or custodian in person or by 
telephone. Every effort should be made to hold the conference within three days of the 
violation. Further violation of this policy may result in disciplinary action. 

 
Rule I.B-14 Misconduct on a School Vehicle. While riding a school bus or other school 

vehicle, students shall observe the directives of the school bus driver. The following 
conduct is specifically prohibited: 

 
a. Delaying the bus schedule; 
b. Refusing to obey the driver's instructions; 
c. Tampering with or willfully damaging the school vehicle; 
d. Getting off at an undesignated stop; 
e. Failing to observe established safety rules and regulations; 
f. Willfully trespassing upon a school bus; and 
g. Any other physical or verbal disturbance that interrupts or interferes with the safe and 
orderly operation of the vehicle. 

 
Violations of this rule may result in removal from school transportation as well as other 
disciplinary consequences available under this policy. Students are responsible for 
complying with the entire Code of Student Conduct and are also subject to consequences 
for other rule violations for misconduct occurring on a school bus or other school vehicle. 
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Level II – In-School Interventions, In-School Discipline, or Short-Term Suspension/Possible 
Long-Term Suspension with Aggravating Factors 

 

Rule II-1 Threat/False Threat. No student shall make any threat by means of speech, writing, 
act, or conduct that conveys a serious expression of intent to cause harm or violence. 
Furthermore, no student shall make a false threat of harm or violence, even in jest, which 
causes or is reasonably likely to cause fear or a disruption to school activities. 

 
Rule II-2 Bullying and Harassment. No student shall engage in bullying or harassment as 

defined under Board Policy 4411, Bullying and Harassment. 
 
Rule II-3 Sexual Assault or Harassment. No student shall engage in any conduct prohibited by 

Board Policy 4410, Sexual Assault or Harassment. 
 
Rule II-4 Fighting/Physical Aggression. No student may intentionally hit, shove, scratch, bite, 

block the passage of, or throw objects at a student or other person. No student shall take 
any action or make any comments or written messages intended to cause others to fight 
or which might reasonably be expected to result in a fight. 

 
A student who is attacked may use reasonable force in self-defense, but only to the extent 
necessary to get free from the attack and notify proper school authorities. A student who 
exceeds reasonable force may be disciplined even though someone else provoked the 
fight. 

 
Rule II-5 Hazing. No group or individual shall require a student to wear abnormal dress, play 

abusive or ridiculous tricks on him/her, frighten, scold, swear, harass or subject him/her 
to personal indignity. 

 
Rule II-6 Theft or Damage to Property. No student may steal or attempt to steal or knowingly be 

in possession of stolen property or intentionally damage or attempt to damage any school 
property or private property while under school jurisdiction. 

 
Rule II-7 False Fire Alarms. No student shall set off, attempt to set off, or aid and abet anyone in 

setting off a fire alarm at school. 
 
Rule II-8 Trespassing. No student may be on the campus of another school in the Durham 

Public Schools during the school day without the knowledge and consent of the officials 
of the school she/he is visiting. Students who remain after school or come on any school 
campus after the school day or while school is closed without permission will be 
considered trespassers. Any student who has been suspended from school shall be 
considered trespassing if she/he appears on any school property during the suspension 
period without the express permission of the principal. 

 
Rule II-9 Misuse of Technology. Individual users of school-provided Internet service and 

technology devices (on school property and/or through the Learning Environment 
Extension Program) or users of personal technology devices on school property pursuant 
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to a Bring Your Device to School program are expected to abide by Durham Public 
Schools Policy 3040, Technology Acceptable Use. Violations of that policy may include, 
among other things: 

a. Sending or displaying vulgar, obscene, crude, or threatening messages or pictures; 
b. Using obscene language; 
c. Harassing others; 
d. Damaging computers, computer systems, software, or computer networks; 
e. Using another's ID/password; 
f. Using technology resources to violate any state or federal law. 

 
In the event a student engages in any of the these activities or otherwise violates Policy 
3040, his/her access privileges may be revoked and other disciplinary measures may 
result 

 
Rule II-10 Failure to Report a Weapon, Dangerous Instrument, Firearm, or Destructive Device. 

The safety of students and staff is the school system’s highest priority. Students therefore 
have an affirmative obligation to report as soon as possible to a teacher, school 
administrator, or other school employee if they become aware that another person has or 
intends to bring to school property any weapon, dangerous instrument, firearm, or 
destructive device, as those terms are defined in Rules III-3 and IV-1. Depending on the 
relevant circumstances and any aggravating or mitigating factors, such failure to report 
may result in disciplinary consequences including out-of-school suspension. 

 
Rule II–11 Sexting. Students shall not transmit any sexually explicit messages or any nude, 

partially nude, sexually explicit, or sexually suggestive photographs, video recordings, or 
other visual depictions of themselves or others. Students are reminded that, in addition to 
violating this Code of Student Conduct, the transmission of such images or messages to, 
among, or depicting minors may cause grave psychological or emotional harm and may 
violate state or federal child pornography laws, even when sent  or  received 
consensually. Depending on the circumstances, the transmission of such images or 
messages  may  also  constitute  sexual  harassment  under  Rule  II-3   and   Policy 
4410. Students who receive such images or messages electronically but promptly report 
them to a teacher or administrator and do not otherwise share or transmit them will not be 
in violation of this rule, Rule II-3 (Sexual Assault or Harassment), or Rule I.C-12 
(Disruptive or Indecent Images, Literature or Illustrations). 

 
Rule II-12 Indecent Exposure/Sexual Behavior. No student shall engage in behavior, whether 

consensual or non-consensual, which is lewd, overly affectionate, or of a sexual nature. 
 
Rule II–13 Serious Disruptive Behavior. Students shall not interrupt or interfere with teaching, 

learning, or the orderly conduct of school activities in any manner that threatens the 
safety of students, staff, or others in the school environment. Serious disruptive behavior 
may include, for example, throwing objects or engaging in horseplay that could 
reasonably result in physical injury. Disruptive behavior that does not threaten the safety 
of others may be subject to consequences under Rule I.A-4. 
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Level  III–Short  Term  Suspension/Possible  Long-Term  Suspension  Based  on  Aggravating 
Factor(s) 

 

Rule III–1 Assault. No student may cause or attempt to cause serious physical injury to any 
other student, school employee, or other person. For the purposes of this policy, “serious 
physical injury” refers to such injuries as broken bone(s), loss or chipping of teeth, loss or 
impairment of vision, loss of consciousness, internal injuries, scarring or other disfigurement, 
significant bleeding, lacerations resulting in stitches, significant bruising, severe or prolonged 
pain, any injury requiring hospitalization for any period of time, and/or any injury resulting in 
medical treatment beyond simple first aid procedures. Whether a student intended to cause 
serious physical injury may be inferred from the relevant circumstances. 

 
Rule III–2 Coercion or Extortion. No student may use force or violence or threat of force or 
violence to obtain money, property, or personal services from another student, school employee, 
or other person. 

 
Rule III–3 Weapons and Dangerous Instruments Other than Firearms  and  Destructive 
Devices. No student shall possess, handle, conceal, brandish, or transmit any weapon or 
dangerous instrument at school or school events or at any other time when such conduct has or is 
reasonably likely to have a direct and immediate impact on the orderly and efficient operation of 
the schools or the safety of individuals in the school environment. For purposes of this policy, a 
“weapon” or “dangerous instrument” is any of the following: 

 
a. Any gun, pistol, or rifle that does not meet the technical definition of “firearm” under 

Rule IV-1, including any BB gun, stun gun, air rifle, air pistol, or inoperable antique 
firearm; 

b. Gunpowder, bullets, or ammunition; 
c. Fireworks,  firecrackers,  or  other  explosive  devices  that  do  not  meet  the  technical 

definition of “destructive devices” under Rule IV-1; 
d. Any knife of any kind regardless of size; 
e. Mace or pepper spray; 
f. Metallic knuckles; 
g. Tasers or other electric shock devices; 
h. Razors or razor blades (except for safety razors designed and used only for personal 

shaving); 
i. Slingshots; 
j. Darts or blowguns; 
k. Blackjacks, billy clubs, or leaded canes; 
l. Ice picks; 
m. Box cutters or other sharp pointed or edged instruments except instructional supplies, 

unaltered nail files, and clips or tools used solely for preparation of food, instruction, and 
maintenance; 

n. Copies or replications of weapons that could reasonably be perceived to be real weapons; 
and 

o. Any other item that is possessed, handled, concealed, brandished, or transmitted for the 
purpose of causing, attempting to cause, or threatening physical injury 
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A student who in any way encourages another student to bring weapons to school also 
endangers the safety of others. No student shall knowingly or willfully cause, encourage, 
or aid any other student to possess, handle, or transmit any of the weapons or facsimiles 
of weapons listed above. This section shall not apply to students who are members of the 
Reserve Officer Training Corps and who are carrying arms or weapons in the discharge 
of their official class duties; nor does this section apply to weapons used in school- 
approved instruction or ceremonies. The principal must give prior approval for these 
exceptions to apply. 

 
Rule III–4 Bomb Threat. No student shall make or aid and abet anyone in making a false 

report concerning the existence of a bomb or any other dangerous object on school 
premises or at the site of school activities. No student shall with the intent to perpetrate a 
hoax conceal, place or display on school property or the site of school activities any 
device or artifact so as to cause any person reasonably to believe the same to be a bomb 
or other destructive device. 

 
Rule III–5 Controlled Substances and Drug Paraphernalia. No student shall possess, use, 

transmit, conspire to transmit, or be under the influence of any controlled substance or 
drug paraphernalia. For purposes of this policy, “controlled substance” includes any 
narcotic, hallucinogenic drug, amphetamine, barbiturate, marijuana, synthetic 
cannabinoid, anabolic steroid, alcoholic beverage, or other substance used or possessed 
with the intention of bringing about a state of exhilaration or euphoria or of otherwise 
altering the student's mood, perceptions, or behavior. 

 
No student shall possess or transmit any counterfeit controlled substance that reasonably 
resembles or is held out to be an actual controlled substance. No student shall be at 
school with the odor of alcohol or illicit drugs about their person. 

 
The proper use of a drug authorized by valid medical prescription from a legally 
authorized health care provider shall not be considered a violation of this rule when the 
drug is taken by the person for whom the drug was prescribed and in the manner in which 
the drug was prescribed. 

 
When a first infraction of this policy involved only possession, use, and/or being under 
the influence of a substance prohibited by this policy, an alternative to long-term 
suspension shall be offered. Successful completion of the alternative program deactivates 
the long-term suspension recommendation. Failure to meet any requirements of the 
alternative program reactivates the long-term suspension recommendation. If mitigating 
factors are present, the principal may, but is not required to, offer an alternative to long- 
term suspension for second or subsequent infractions of this policy. 

 
Rule III–6 Threats, Hoaxes, and Other Acts of Terror. 

 

a. No student shall make a report that he or she knows or should know is false, that any 
device, substance, or material designed to cause harmful or life-threatening illness or 
injury to another person, is located on school property or at the site of a school activity. 
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b. No student shall, with the intent to perpetrate a hoax, conceal, place, disseminate or 
display on school property or at the site of a school activity any device, machine, 
instrument, artifact, letter, package, material, or substance, so as to cause a reasonable 
person to believe the same to be a substance or material capable of causing harmful or 
life-threatening illness or injury to another person. 

 
c. No student shall threaten to commit an act of terror on school property or at the site of a 

school activity that is designed to cause, or is likely to cause, serious injury or death to 
another person, when the threat is intended to cause, or actually causes, a significant 
disruption to the instructional day or a school-sponsored activity. 

 
d. No student shall make a report that he or she knows or should know is false, that an act of 

terror designed to cause, or likely to cause, serious injury or death to another person on 
school property or at the site of a school-sponsored activity is imminent, when that report 
is intended to cause, or actually cause, a significant disruption to the instructional day or 
a school-sponsored activity. 

 
e. No student shall aid, abet, and/or conspire to commit any of the acts described in this 

section. 
 
Rule III–7 Gangs and Gang Activities. The Board of Education believes that gangs and 
gang-related activities pose a serious safety threat to students and staff members of the Durham 
Public Schools. Even absent acts of violence, gang-related activities disrupt the educational 
environment and increase the risks of future violence. In light of these serious concerns, the 
school system will not tolerate any gang-related activities as outlined in this policy. 

 
No student shall commit any act which furthers gangs or gang-related activities. A gang is any 
ongoing organization, association, or group of three or more persons, whether formal or 
informal, having as one of its primary activities the commission of criminal acts and having a 
common name or common identifying sign, colors, or symbols. As used in this policy, the phrase 
“gang-related” means any conduct engaged in by a student (1) on behalf of an identified gang, 
(2) to perpetuate the existence of any identified gang, or (3) to carry out the common purpose 
and design of any identified gang.  Conduct prohibited by this policy includes: 

 
a. Wearing, possessing, using, distributing, displaying, or selling any clothing, jewelry, 

emblems, badges, symbols, signs or other items with the intent to convey or promote 
membership or affiliation in any gang; 

b. Communicating either verbally or non-verbally (gestures, handshakes, slogans, drawings, 
etc.), with the intent to convey or promote membership or affiliation in a gang; 

c. Tagging, or otherwise defacing school or personal property with symbols or slogans 
intended to convey or promote membership or affiliation in any gang; 

d. Requiring payment of protection, insurance, or otherwise intimidating or threatening any 
person related to gang activity; 

e. Inciting other students to intimidate or to act with physical violence upon any other 
person related to gang activity; 

f. Soliciting others for gang membership; 
g. Committing any other illegal act or other violation of school district policies in 

connection with  gang-related activity. 
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The Superintendent or his/her designee shall regularly consult with law enforcement officials to 
maintain current examples of gang-related activities, including but not limited to gang names and 
particularized examples of potential gang indicators including symbols, hand signals, graffiti, 
clothing/accessories, and behaviors. 

 
Each principal shall maintain current examples of gang-related activities in the main office of the 
school. In addition, guides shall be included in each main school office to assist students, 
parents, and teachers in identifying gang symbols and practices. In providing this information for 
students and parents, the Board acknowledges that not all potential gang indicators connote 
actual membership in a gang. 

 
This policy shall be applied in a non-discriminatory manner based on the objective 
characteristics of the student’s conduct in light of the surrounding circumstances. 

 
Before being suspended for a first offense of wearing gang-related attire, a student will receive 
an individualized warning and will be allowed to immediately change or remove the attire that is 
in violation of this policy. Unless the student has been specifically notified of a prohibited item 
of attire, a student will receive this warning the first time he or she is observed wearing a 
particular item in violation of this policy. 

 
In a situation where a student has violated this policy or is otherwise suspected of gang 
affiliation, the principal shall conduct an intervention involving the principal/assistant principal, 
the student and the student’s parent or legal guardian. Such intervention may also include the 
school resource officer and others as appropriate. The purpose of such intervention is to discuss 
the school’s observations and concerns and to offer the student and the parents information and 
an opportunity to ask questions or provide other information. 

 
Rule III–8 Arson. Starting a fire or attempting to start a fire on school property is prohibited 
unless specifically authorized by school officials. 

 
 
Level IV – Suspensions Required under State Law 

 

Rule IV–1 Firearms/Destructive Devices. No student shall bring onto school property or 
possess a firearm or destructive device. A firearm is any weapon, including a starter gun, which 
will or is designed to or may readily be converted to expel a projectile by the action of an 
explosive, the frame or receiver of any such weapon, or any firearm muffler or firearm silencer. 
The definition of firearm under this rule does not include an inoperable antique firearm, BB gun, 
stun gun, air rifle, or air pistol. 

 
A destructive device is an explosive, incendiary, or poison gas bomb, grenade, rocket having a 
propellant charge of more than four ounces, missile having an explosive or incendiary charge or 
more than one-quarter ounce, mine, or similar device. 

 
A student shall not be found in violation of this policy if it is determined that the student took or 
received the firearm or destructive device from another person at school or found the firearm or 
destructive device at school, provided that the student delivered or reported the firearm or 
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destructive device as soon as practicable to a law enforcement officer or a school employee and 
had no intent to use such firearm or destructive device in a harmful or threatening way. 

 
Violation of this Rule will result in a recommendation for 365-day suspension. 

 
 
Level V – Expulsion. A student fourteen (14) years of age or older may be expelled for a 
violation of this Code of Conduct if the Board determines the student’s continued presence in the 
school constitutes a clear threat to the safety of other students or employees, and that there is no 
appropriate alternative educational program. Additionally, any student who is a registered sex 
offender under N.C. General Statute 14-208 may be expelled. 

 
REPORTS TO LAW ENFORCEMENT: 

 
As required by state law, when a principal has personal knowledge or actual notice from school 
personnel that an act has occurred on school property involving assault resulting in serious 
personal injury, sexual assault, sexual offense, rape, kidnappings, indecent liberties with a minor, 
assault involving the use of a weapon, possession of a firearm in violation of the law, possession 
of a weapon in violation of the law, possession of a controlled substance in violation of the law, 
assault on a school employee, robbery, armed robbery, homicide, manslaughter, or death by 
vehicle, the principal shall report the act to the appropriate local law enforcement agency, notify 
parents/guardians of any alleged student victim of a violent crime and notify the Superintendent 
or designee. Notification must occur in writing or by electronic mail by the end of the workday 
in which the incident occurred, when reasonably possible, but not later than the end of the 
following workday. The Superintendent must also provide the information to the Board of 
Education. 

 
The principal may also notify law enforcement of any other potential criminal conduct or 
incidents which may jeopardize the safety, security, or well-being of students, staff, or others and 
may request assistance from law enforcement when necessary to secure and ensure the 
immediate safety of persons in the school environment. Any student disciplinary issues 
stemming from the same misconduct should be handled by school administrators, not school 
resource officers or other law enforcement officials. 

 
Principals should not refer to law enforcement any routine school disciplinary matters, such as 
tardies, loitering, noncompliance, the use of inappropriate language, dress code violations, minor 
classroom disruptions, and disrespectful behaviors. 

 
DEFINITIONS 

 
Alternative Education Services – part or full-time programs, wherever situated, providing direct 
or computer-based instruction that allows a student to progress in one or more core courses. 

 
Board – the Durham Public Schools Board of Education. 

 

Day or Days – school days excluding teacher workdays, holidays, vacations days and weekends. 
 

Destructive Device – an explosive, incendiary, or poison gas: 
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1. Bomb. 
2. Grenade. 
3. Rocket having a propellant charge of more than four ounces. 
4. Missile having an explosive or incendiary charge of more than one quarter ounce. 
5. Mine. 
6. Device similar to any of the devices listed. 

 
Expulsion – permanent exclusion of a student from registering, enrolling or attending any 
Durham Public School. This exclusion also includes riding in a school-owned  or  operated 
vehicle and prohibits the student from participating in school activities or entering any school 
property. 

 
Firearm – any of the following: 

1. A weapon, including a starter gun, which will or is designed to or may readily be 
converted to expel a projectile by the action of an explosive. 

2. The frame or receiver of any such weapon. 
3. Any firearm muffler or firearm silencer. 

The term “firearm” does not include an inoperable antique firearm, BB gun, stun gun, air rifle, or 
air pistol. 

 
Long-Term Suspension – exclusion from the school to which the student was assigned at the 
time of the disciplinary action and from participation in school activities or events for a period in 
excess of ten days but not to exceed the remainder of the school year, except that if the offense 
leading to the long-term suspension occurs in the final quarter of the school year, the exclusion 
may extend to the end of the first semester of the following school year. 

 
Parent – includes the natural parent, legal guardian, legal custodian or other caregiver adult who 
is acting in the place of a parent and is entitled under state law to enroll the student in school. 

 
Principal – includes the principal and the principal’s designee. 

 

School Personnel – includes the following: 
1. Any Board employee; 
2. Any person working on school grounds or at a school function under a contract or 

written agreement with the school system to provide educational or related services to 
students; 

3. Any person working on school grounds or at a school function for another agency 
providing educational or related services to students. 

 
Short-Term Suspension – exclusion from school and participation in school activities or events 
for up to ten days. 

 
Superintendent – includes the Superintendent or the Superintendent’s designee. 
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ADMINISTRATIVE REGULATIONS 
 
The Superintendent is authorized to develop regulations to administer this policy. 

 
 
 
Cross Reference: Sexual Assault or Harassment Policy, Bullying and Harassment Policy, 
Suspension and Expulsion Policy, Alcohol and Substance Abuse Prevention and Intervention 
Policy, Technology Acceptable Use Policy 

 
Legal Reference:       G.S. 115C-288, G.S. 115C-390.1 – 115C.390.2, United States Department 
of Education, Guiding Principles: A Resource Guide for Improving School Climate and 
Discipline, (January 8, 2014). 

 

Adopted: August 12, 1992 
Revised Effective: September 27, 1995 
Revised Effective: July 1, 1999 
Revised Effective: February 24, 2000 
Revised Effective: June 7, 2001 
Revised Effective: September 13, 2001 
Revised Effective: December 13, 2001 
Revised Effective: September 12, 2002 
Revised Effective: July 1, 2003 
Revised Effective: January 24, 2008 
Revised Effective: March 27, 2008 
Revised Effective: February 24, 2011 
Revised Effective: July 12, 2011 
Revised Effective: December 20, 2012 
Revised Effective: July 1, 2016 
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Date: August 24, 2017 
 
 

Durham Public Schools 
Board of Education 

PRECIS 
 
 

Agenda Item: 2017-2018 Compensation Schedules Update 
 

Staff Liaison Present: Aaron Beaulieu Phone: 560-3831 
Kimberly Hager 560-2353 

 
 

 

 

Main Points: 
 

Administration will provide the 2017-2018 salary schedules for all certified staff and the 
proposed salary schedules for principals. 

 
• Salary schedules for all licensed employees, including teacher and assistant principal 

schedules. 
• Proposals for 2017-2018 principal salary schedules. 

Administration seeks approval of the new principal salary schedules. 

Fiscal Implications:  The cost of implementation of new principal salary schedules will cost 
between $300,000 and $350,000. 

 
 
 
 

 

Purpose 

Information/Discussion Action 

Reviewed by: Finance    

Consent 
Attorney    
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

Bachelor's Degree-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly Supplement 

Rates 
Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 35,000 3,500 12.50% 4,375 437.50 39,375 
1 36,000 3,600 12.50% 4,500 450.00 40,500 
2 36,300 3,630 12.50% 4,538 453.80 40,838 
3 37,300 3,730 12.50% 4,663 466.30 41,963 
4 37,300 3,730 12.50% 4,663 466.30 41,963 
5 38,300 3,830 12.50% 4,788 478.80 43,088 
6 38,300 3,830 12.50% 4,788 478.80 43,088 
7 39,300 3,930 12.50% 4,913 491.30 44,213 
8 39,300 3,930 12.50% 4,913 491.30 44,213 
9 40,550 4,055 12.50% 5,069 506.90 45,619 

10 40,550 4,055 13.50% 5,474 547.40 46,024 
11 42,050 4,205 13.75% 5,782 578.20 47,832 
12 42,050 4,205 14.00% 5,887 588.70 47,937 
13 43,550 4,355 14.25% 6,206 620.60 49,756 
14 43,550 4,355 14.50% 6,315 631.50 49,865 
15 45,550 4,555 14.75% 6,719 671.90 52,269 
16 46,300 4,630 15.00% 6,945 694.50 53,245 
17 47,300 4,730 15.25% 7,213 721.30 54,513 
18 47,300 4,730 15.50% 7,332 733.20 54,632 
19 48,300 4,830 15.75% 7,607 760.70 55,907 
20 48,300 4,830 16.00% 7,728 772.80 56,028 
21 49,300 4,930 16.25% 8,011 801.10 57,311 
22 49,300 4,930 16.50% 8,135 813.50 57,435 
23 50,000 5,000 16.75% 8,375 837.50 58,375 
24 50,000 5,000 17.00% 8,500 850.00 58,500 
25 51,300 5,130 17.25% 8,849 884.90 60,149 
26 51,300 5,130 17.50% 8,978 897.80 60,278 
27 51,300 5,130 17.75% 9,106 910.60 60,406 
28 51,300 5,130 18.00% 9,234 923.40 60,534 
29 51,300 5,130 18.25% 9,362 936.20 60,662 
30 51,300 5,130 18.50% 9,491 949.10 60,791 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

Bachelor's Degree with NBPTS Certification-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
 

Salary with Supplement 

0 N/A N/A N/A N/A N/A N/A 
1 N/A N/A N/A N/A N/A N/A 
2 N/A N/A N/A N/A N/A N/A 
3 41,780 4,178 12.50% 5,223 522.30 47,003 
4 41,780 4,178 12.50% 5,223 522.30 47,003 
5 42,900 4,290 12.50% 5,363 536.30 48,263 
6 42,900 4,290 12.50% 5,363 536.30 48,263 
7 44,020 4,402 12.50% 5,503 550.30 49,523 
8 44,020 4,402 12.50% 5,503 550.30 49,523 
9 45,420 4,542 12.50% 5,678 567.80 51,098 

10 45,420 4,542 13.50% 6,132 613.20 51,552 
11 47,100 4,710 13.75% 6,476 647.60 53,576 
12 47,100 4,710 14.00% 6,594 659.40 53,694 
13 48,780 4,878 14.25% 6,951 695.10 55,731 
14 48,780 4,878 14.50% 7,073 707.30 55,853 
15 51,020 5,102 14.75% 7,525 752.50 58,545 
16 51,860 5,186 15.00% 7,779 777.90 59,639 
17 52,980 5,298 15.25% 8,079 807.90 61,059 
18 52,980 5,298 15.50% 8,212 821.20 61,192 
19 54,100 5,410 15.75% 8,521 852.10 62,621 
20 54,100 5,410 16.00% 8,656 865.60 62,756 
21 55,220 5,522 16.25% 8,973 897.30 64,193 
22 55,220 5,522 16.50% 9,111 911.10 64,331 
23 56,000 5,600 16.75% 9,380 938.00 65,380 
24 56,000 5,600 17.00% 9,520 952.00 65,520 
25 57,460 5,746 17.25% 9,912 991.20 67,372 
26 57,460 5,746 17.50% 10,056 1,005.60 67,516 
27 57,460 5,746 17.75% 10,199 1,019.90 67,659 
28 57,460 5,746 18.00% 10,343 1,034.30 67,803 
29 57,460 5,746 18.25% 10,486 1,048.60 67,946 
30 57,460 5,746 18.50% 10,630 1,063.00 68,090 

 
"NBPTS" stands for National Board for Professional Teacher Standards 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

Master's Degree-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 38,500 3,850 12.50% 4,813 481.30 43,313 
1 39,600 3,960 12.50% 4,950 495.00 44,550 
2 39,930 3,993 12.50% 4,991 499.10 44,921 
3 41,030 4,103 12.50% 5,129 512.90 46,159 
4 41,030 4,103 12.50% 5,129 512.90 46,159 
5 42,130 4,213 12.50% 5,266 526.60 47,396 
6 42,130 4,213 12.50% 5,266 526.60 47,396 
7 43,230 4,323 12.50% 5,404 540.40 48,634 
8 43,230 4,323 12.50% 5,404 540.40 48,634 
9 44,610 4,461 12.50% 5,576 557.60 50,186 

10 44,610 4,461 13.50% 6,022 602.20 50,632 
11 46,260 4,626 13.75% 6,361 636.10 52,621 
12 46,260 4,626 14.00% 6,476 647.60 52,736 
13 47,910 4,791 14.25% 6,827 682.70 54,737 
14 47,910 4,791 14.50% 6,947 694.70 54,857 
15 50,110 5,011 14.75% 7,391 739.10 57,501 
16 50,930 5,093 15.00% 7,640 764.00 58,570 
17 52,030 5,203 15.25% 7,935 793.50 59,965 
18 52,030 5,203 15.50% 8,065 806.50 60,095 
19 53,130 5,313 15.75% 8,368 836.80 61,498 
20 53,130 5,313 16.00% 8,501 850.10 61,631 
21 54,230 5,423 16.25% 8,812 881.20 63,042 
22 54,230 5,423 16.50% 8,948 894.80 63,178 
23 55,000 5,500 16.75% 9,213 921.30 64,213 
24 55,000 5,500 17.00% 9,350 935.00 64,350 
25 56,430 5,643 17.25% 9,734 973.40 66,164 
26 56,430 5,643 17.50% 9,875 987.50 66,305 
27 56,430 5,643 17.75% 10,016 1,001.60 66,446 
28 56,430 5,643 18.00% 10,157 1,015.70 66,587 
29 56,430 5,643 18.25% 10,298 1,029.80 66,728 
30 56,430 5,643 18.50% 10,440 1,044.00 66,870 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

Master's Degree with NBPTS Certification-Teachers and Instructional Support 
  Effective July 1, 2017   

 
Years of 

Experience 

 
Annual 10 

month Salary 

 

Monthly 
 

Supplement Rates 
 

Annual 
Supplement 

 
Monthly 

Supplement 

 
Salary with 

Supplement 

0 N/A N/A N/A N/A N/A N/A 
1 N/A N/A N/A N/A N/A N/A 
2 N/A N/A N/A N/A N/A N/A 
3 45,510 4,551 12.50% 5,689 568.90 51,199 
4 45,510 4,551 12.50% 5,689 568.90 51,199 
5 46,730 4,673 12.50% 5,841 584.10 52,571 
6 46,730 4,673 12.50% 5,841 584.10 52,571 
7 47,950 4,795 12.50% 5,994 599.40 53,944 
8 47,950 4,795 12.50% 5,994 599.40 53,944 
9 49,480 4,948 12.50% 6,185 618.50 55,665 

10 49,480 4,948 13.50% 6,680 668.00 56,160 
11 51,310 5,131 13.75% 7,055 705.50 58,365 
12 51,310 5,131 14.00% 7,183 718.30 58,493 
13 53,140 5,314 14.25% 7,572 757.20 60,712 
14 53,140 5,314 14.50% 7,705 770.50 60,845 
15 55,580 5,558 14.75% 8,198 819.80 63,778 
16 56,490 5,649 15.00% 8,474 847.40 64,964 
17 57,710 5,771 15.25% 8,801 880.10 66,511 
18 57,710 5,771 15.50% 8,945 894.50 66,655 
19 58,930 5,893 15.75% 9,281 928.10 68,211 
20 58,930 5,893 16.00% 9,429 942.90 68,359 
21 60,150 6,015 16.25% 9,774 977.40 69,924 
22 60,150 6,015 16.50% 9,925 992.50 70,075 
23 61,000 6,100 16.75% 10,218 1,021.80 71,218 
24 61,000 6,100 17.00% 10,370 1,037.00 71,370 
25 62,590 6,259 17.25% 10,797 1,079.70 73,387 
26 62,590 6,259 17.50% 10,953 1,095.30 73,543 
27 62,590 6,259 17.75% 11,110 1,111.00 73,700 
28 62,590 6,259 18.00% 11,266 1,126.60 73,856 
29 62,590 6,259 18.25% 11,423 1,142.30 74,013 
30 62,590 6,259 18.50% 11,579 1,157.90 74,169 

 
"NBPTS" stands for National Board for Professional Teacher Standards 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

Advanced Degree-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 39,760 3,976 12.50% 4,970 497.00 44,730 
1 40,860 4,086 12.50% 5,108 510.80 45,968 
2 41,190 4,119 12.50% 5,149 514.90 46,339 
3 42,290 4,229 12.50% 5,286 528.60 47,576 
4 42,290 4,229 12.50% 5,286 528.60 47,576 
5 43,390 4,339 12.50% 5,424 542.40 48,814 
6 43,390 4,339 12.50% 5,424 542.40 48,814 
7 44,490 4,449 12.50% 5,561 556.10 50,051 
8 44,490 4,449 12.50% 5,561 556.10 50,051 
9 45,870 4,587 12.50% 5,734 573.40 51,604 

10 45,870 4,587 13.50% 6,192 619.20 52,062 
11 47,520 4,752 13.75% 6,534 653.40 54,054 
12 47,520 4,752 14.00% 6,653 665.30 54,173 
13 49,170 4,917 14.25% 7,007 700.70 56,177 
14 49,170 4,917 14.50% 7,130 713.00 56,300 
15 51,370 5,137 14.75% 7,577 757.70 58,947 
16 52,190 5,219 15.00% 7,829 782.90 60,019 
17 53,290 5,329 15.25% 8,127 812.70 61,417 
18 53,290 5,329 15.50% 8,260 826.00 61,550 
19 54,390 5,439 15.75% 8,566 856.60 62,956 
20 54,390 5,439 16.00% 8,702 870.20 63,092 
21 55,490 5,549 16.25% 9,017 901.70 64,507 
22 55,490 5,549 16.50% 9,156 915.60 64,646 
23 56,260 5,626 16.75% 9,424 942.40 65,684 
24 56,260 5,626 17.00% 9,564 956.40 65,824 
25 57,690 5,769 17.25% 9,952 995.20 67,642 
26 57,690 5,769 17.50% 10,096 1,009.60 67,786 
27 57,690 5,769 17.75% 10,240 1,024.00 67,930 
28 57,690 5,769 18.00% 10,384 1,038.40 68,074 
29 57,690 5,769 18.25% 10,528 1,052.80 68,218 
30 57,690 5,769 18.50% 10,673 1,067.30 68,363 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

Advanced Degree with NBPTS Certification-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 
0 N/A N/A N/A N/A N/A N/A 
1 N/A N/A N/A N/A N/A N/A 
2 N/A N/A N/A N/A N/A N/A 
3 46,770 4,677 12.50% 5,846 584.60 52,616 
4 46,770 4,677 12.50% 5,846 584.60 52,616 
5 47,990 4,799 12.50% 5,999 599.90 53,989 
6 47,990 4,799 12.50% 5,999 599.90 53,989 
7 49,210 4,921 12.50% 6,151 615.10 55,361 
8 49,210 4,921 12.50% 6,151 615.10 55,361 
9 50,740 5,074 12.50% 6,343 634.30 57,083 

10 50,740 5,074 13.50% 6,850 685.00 57,590 
11 52,570 5,257 13.75% 7,228 722.80 59,798 
12 52,570 5,257 14.00% 7,360 736.00 59,930 
13 54,400 5,440 14.25% 7,752 775.20 62,152 
14 54,400 5,440 14.50% 7,888 788.80 62,288 
15 56,840 5,684 14.75% 8,384 838.40 65,224 
16 57,750 5,775 15.00% 8,663 866.30 66,413 
17 58,970 5,897 15.25% 8,993 899.30 67,963 
18 58,970 5,897 15.50% 9,140 914.00 68,110 
19 60,190 6,019 15.75% 9,480 948.00 69,670 
20 60,190 6,019 16.00% 9,630 963.00 69,820 
21 61,410 6,141 16.25% 9,979 997.90 71,389 
22 61,410 6,141 16.50% 10,133 1,013.30 71,543 
23 62,260 6,226 16.75% 10,429 1,042.90 72,689 
24 62,260 6,226 17.00% 10,584 1,058.40 72,844 
25 63,850 6,385 17.25% 11,014 1,101.40 74,864 
26 63,850 6,385 17.50% 11,174 1,117.40 75,024 
27 63,850 6,385 17.75% 11,333 1,133.30 75,183 
28 63,850 6,385 18.00% 11,493 1,149.30 75,343 
29 63,850 6,385 18.25% 11,653 1,165.30 75,503 
30 63,850 6,385 18.50% 11,812 1,181.20 75,662 

 
"NBPTS" stands for National Board for Professional Teacher Standards 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

Doctoral Degree - Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 41,030 4,103 12.50% 5,129 512.90 46,159 
1 42,130 4,213 12.50% 5,266 526.60 47,396 
2 42,460 4,246 12.50% 5,308 530.80 47,768 
3 43,560 4,356 12.50% 5,445 544.50 49,005 
4 43,560 4,356 12.50% 5,445 544.50 49,005 
5 44,660 4,466 12.50% 5,583 558.30 50,243 
6 44,660 4,466 12.50% 5,583 558.30 50,243 
7 45,760 4,576 12.50% 5,720 572.00 51,480 
8 45,760 4,576 12.50% 5,720 572.00 51,480 
9 47,140 4,714 12.50% 5,893 589.30 53,033 

10 47,140 4,714 13.50% 6,364 636.40 53,504 
11 48,790 4,879 13.75% 6,709 670.90 55,499 
12 48,790 4,879 14.00% 6,831 683.10 55,621 
13 50,440 5,044 14.25% 7,188 718.80 57,628 
14 50,440 5,044 14.50% 7,314 731.40 57,754 
15 52,640 5,264 14.75% 7,764 776.40 60,404 
16 53,460 5,346 15.00% 8,019 801.90 61,479 
17 54,560 5,456 15.25% 8,320 832.00 62,880 
18 54,560 5,456 15.50% 8,457 845.70 63,017 
19 55,660 5,566 15.75% 8,766 876.60 64,426 
20 55,660 5,566 16.00% 8,906 890.60 64,566 
21 56,760 5,676 16.25% 9,224 922.40 65,984 
22 56,760 5,676 16.50% 9,365 936.50 66,125 
23 57,530 5,753 16.75% 9,636 963.60 67,166 
24 57,530 5,753 17.00% 9,780 978.00 67,310 
25 58,960 5,896 17.25% 10,171 1,017.10 69,131 
26 58,960 5,896 17.50% 10,318 1,031.80 69,278 
27 58,960 5,896 17.75% 10,465 1,046.50 69,425 
28 58,960 5,896 18.00% 10,613 1,061.30 69,573 
29 58,960 5,896 18.25% 10,760 1,076.00 69,720 
30 58,960 5,896 18.50% 10,908 1,090.80 69,868 

129



8  

 

DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

Doctoral Degree with NBPTS Certification-Teacher and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 
0 N/A N/A N/A N/A N/A N/A 
1 N/A N/A N/A N/A N/A N/A 
2 N/A N/A N/A N/A N/A N/A 
3 48,040 4,804 12.50% 6,005 600.50 54,045 
4 48,040 4,804 12.50% 6,005 600.50 54,045 
5 49,260 4,926 12.50% 6,158 615.80 55,418 
6 49,260 4,926 12.50% 6,158 615.80 55,418 
7 50,480 5,048 12.50% 6,310 631.00 56,790 
8 50,480 5,048 12.50% 6,310 631.00 56,790 
9 52,010 5,201 12.50% 6,501 650.10 58,511 

10 52,010 5,201 13.50% 7,021 702.10 59,031 
11 53,840 5,384 13.75% 7,403 740.30 61,243 
12 53,840 5,384 14.00% 7,538 753.80 61,378 
13 55,670 5,567 14.25% 7,933 793.30 63,603 
14 55,670 5,567 14.50% 8,072 807.20 63,742 
15 58,110 5,811 14.75% 8,571 857.10 66,681 
16 59,020 5,902 15.00% 8,853 885.30 67,873 
17 60,240 6,024 15.25% 9,187 918.70 69,427 
18 60,240 6,024 15.50% 9,337 933.70 69,577 
19 61,460 6,146 15.75% 9,680 968.00 71,140 
20 61,460 6,146 16.00% 9,834 983.40 71,294 
21 62,680 6,268 16.25% 10,186 1,018.60 72,866 
22 62,680 6,268 16.50% 10,342 1,034.20 73,022 
23 63,530 6,353 16.75% 10,641 1,064.10 74,171 
24 63,530 6,353 17.00% 10,800 1,080.00 74,330 
25 65,120 6,512 17.25% 11,233 1,123.30 76,353 
26 65,120 6,512 17.50% 11,396 1,139.60 76,516 
27 65,120 6,512 17.75% 11,559 1,155.90 76,679 
28 65,120 6,512 18.00% 11,722 1,172.20 76,842 
29 65,120 6,512 18.25% 11,884 1,188.40 77,004 
30 65,120 6,512 18.50% 12,047 1,204.70 77,167 

 
"NBPTS" stands for National Board for Professional Teacher Standards 
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DURHAM PUBLIC SCHOOLS 
2017-2018 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

School Psychologist - Master's 
(Including Master's Level Speech Language Pathologist and Master's Level Audiologist) 

Effective July 1, 2017 

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 42,130 4,213 12.50% 5,266 526.60 47,396 
1 42,130 4,213 12.50% 5,266 526.60 47,396 
2 43,230 4,323 12.50% 5,404 540.40 48,634 
3 43,230 4,323 12.50% 5,404 540.40 48,634 
4 44,610 4,461 12.50% 5,576 557.60 50,186 
5 44,610 4,461 12.50% 5,576 557.60 50,186 
6 46,260 4,626 12.50% 5,783 578.30 52,043 
7 46,260 4,626 12.50% 5,783 578.30 52,043 
8 47,910 4,791 12.50% 5,989 598.90 53,899 
9 47,910 4,791 12.50% 5,989 598.90 53,899 

10 50,110 5,011 13.50% 6,765 676.50 56,875 
11 50,930 5,093 13.75% 7,003 700.30 57,933 
12 52,030 5,203 14.00% 7,284 728.40 59,314 
13 52,030 5,203 14.25% 7,414 741.40 59,444 
14 53,130 5,313 14.50% 7,704 770.40 60,834 
15 53,130 5,313 14.75% 7,837 783.70 60,967 
16 54,230 5,423 15.00% 8,135 813.50 62,365 
17 54,230 5,423 15.25% 8,270 827.00 62,500 
18 55,000 5,500 15.50% 8,525 852.50 63,525 
19 55,000 5,500 15.75% 8,663 866.30 63,663 
20 56,430 5,643 16.00% 9,029 902.90 65,459 
21 56,430 5,643 16.25% 9,170 917.00 65,600 
22 56,430 5,643 16.50% 9,311 931.10 65,741 
23 56,430 5,643 16.75% 9,452 945.20 65,882 
24 56,430 5,643 17.00% 9,593 959.30 66,023 
25 60,660 6,066 17.25% 10,464 1,046.40 71,124 
26 60,660 6,066 17.50% 10,616 1,061.60 71,276 
27 60,660 6,066 17.75% 10,767 1,076.70 71,427 
28 60,660 6,066 18.00% 10,919 1,091.90 71,579 
29 60,660 6,066 18.25% 11,070 1,107.00 71,730 
30 60,660 6,066 18.50% 11,222 1,122.20 71,882 
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DURHAM PUBLIC SCHOOLS 
2017-2018 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

School Psychologist - Advanced 
(Including Advanced Level Speech Language Pathologist and Advanced Level Audiologist) 

Effective July 1, 2017 

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 43,390 4,339 12.50% 5,424 542.40 48,814 
1 43,390 4,339 12.50% 5,424 542.40 48,814 
2 44,490 4,449 12.50% 5,561 556.10 50,051 
3 44,490 4,449 12.50% 5,561 556.10 50,051 
4 45,870 4,587 12.50% 5,734 573.40 51,604 
5 45,870 4,587 12.50% 5,734 573.40 51,604 
6 47,520 4,752 12.50% 5,940 594.00 53,460 
7 47,520 4,752 12.50% 5,940 594.00 53,460 
8 49,170 4,917 12.50% 6,146 614.60 55,316 
9 49,170 4,917 12.50% 6,146 614.60 55,316 

10 51,370 5,137 13.50% 6,935 693.50 58,305 
11 52,190 5,219 13.75% 7,176 717.60 59,366 
12 53,290 5,329 14.00% 7,461 746.10 60,751 
13 53,290 5,329 14.25% 7,594 759.40 60,884 
14 54,390 5,439 14.50% 7,887 788.70 62,277 
15 54,390 5,439 14.75% 8,023 802.30 62,413 
16 55,490 5,549 15.00% 8,324 832.40 63,814 
17 55,490 5,549 15.25% 8,462 846.20 63,952 
18 56,260 5,626 15.50% 8,720 872.00 64,980 
19 56,260 5,626 15.75% 8,861 886.10 65,121 
20 57,690 5,769 16.00% 9,230 923.00 66,920 
21 57,690 5,769 16.25% 9,375 937.50 67,065 
22 57,690 5,769 16.50% 9,519 951.90 67,209 
23 57,690 5,769 16.75% 9,663 966.30 67,353 
24 57,690 5,769 17.00% 9,807 980.70 67,497 
25 61,920 6,192 17.25% 10,681 1,068.10 72,601 
26 61,920 6,192 17.50% 10,836 1,083.60 72,756 
27 61,920 6,192 17.75% 10,991 1,099.10 72,911 
28 61,920 6,192 18.00% 11,146 1,114.60 73,066 
29 61,920 6,192 18.25% 11,300 1,130.00 73,220 
30 61,920 6,192 18.50% 11,455 1,145.50 73,375 
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DURHAM PUBLIC SCHOOLS 
2017-2018 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

School Psychologist - Doctorate 
(Including Doctorate Level Speech Language Pathologist and Doctorate Level Audiologist) 

Effective July 1, 2017 

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 44,660 4,466 12.50% 5,583 558.30 50,243 
1 44,660 4,466 12.50% 5,583 558.30 50,243 
2 45,760 4,576 12.50% 5,720 572.00 51,480 
3 45,760 4,576 12.50% 5,720 572.00 51,480 
4 47,140 4,714 12.50% 5,893 589.30 53,033 
5 47,140 4,714 12.50% 5,893 589.30 53,033 
6 48,790 4,879 12.50% 6,099 609.90 54,889 
7 48,790 4,879 12.50% 6,099 609.90 54,889 
8 50,440 5,044 12.50% 6,305 630.50 56,745 
9 50,440 5,044 12.50% 6,305 630.50 56,745 

10 52,640 5,264 13.50% 7,106 710.60 59,746 
11 53,460 5,346 13.75% 7,351 735.10 60,811 
12 54,560 5,456 14.00% 7,638 763.80 62,198 
13 54,560 5,456 14.25% 7,775 777.50 62,335 
14 55,660 5,566 14.50% 8,071 807.10 63,731 
15 55,660 5,566 14.75% 8,210 821.00 63,870 
16 56,760 5,676 15.00% 8,514 851.40 65,274 
17 56,760 5,676 15.25% 8,656 865.60 65,416 
18 57,530 5,753 15.50% 8,917 891.70 66,447 
19 57,530 5,753 15.75% 9,061 906.10 66,591 
20 58,960 5,896 16.00% 9,434 943.40 68,394 
21 58,960 5,896 16.25% 9,581 958.10 68,541 
22 58,960 5,896 16.50% 9,728 972.80 68,688 
23 58,960 5,896 16.75% 9,876 987.60 68,836 
24 58,960 5,896 17.00% 10,023 1,002.30 68,983 
25 63,190 6,319 17.25% 10,900 1,090.00 74,090 
26 63,190 6,319 17.50% 11,058 1,105.80 74,248 
27 63,190 6,319 17.75% 11,216 1,121.60 74,406 
28 63,190 6,319 18.00% 11,374 1,137.40 74,564 
29 63,190 6,319 18.25% 11,532 1,153.20 74,722 
30 63,190 6,319 18.50% 11,690 1,169.00 74,880 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  WITH DPS SUPPLEMENT 

Assistant Principal 
MASTER'S with DPS SUPPLEMENT (ELEM 12% -Middle and High 14%) 

Effective July 1, 2017 
Years of 

Experience 
Monthly 
Salary 

(MASTER'S) 

Supplement/ 
Month 

(Elementary 12%) 
Total/Month 
(Elementary) 

Total/Annual 
11 Month 

(Elementary) 

Supplement/ 
Month 

(MS & HS 14%) 

Total 
Salary/Month 

(MS & HS) 

Total/ Annual 
11 Month 
(MS & HS) 

0 4,095 491.40 4,586.40 50,450.40 573.30 4,668.30 51,351.30 
1 4,212 505.44 4,717.44 51,891.84 589.68 4,801.68 52,818.48 
2 4,247 509.64 4,756.64 52,323.04 594.58 4,841.58 53,257.38 
3 4,364 523.68 4,887.68 53,764.48 610.96 4,974.96 54,724.56 
4 4,364 523.68 4,887.68 53,764.48 610.96 4,974.96 54,724.56 
5 4,481 537.72 5,018.72 55,205.92 627.34 5,108.34 56,191.74 
6 4,481 537.72 5,018.72 55,205.92 627.34 5,108.34 56,191.74 
7 4,598 551.76 5,149.76 56,647.36 643.72 5,241.72 57,658.92 
8 4,598 551.76 5,149.76 56,647.36 643.72 5,241.72 57,658.92 
9 4,744 569.28 5,313.28 58,446.08 664.16 5,408.16 59,489.76 

10 4,744 569.28 5,313.28 58,446.08 664.16 5,408.16 59,489.76 
11 4,920 590.40 5,510.40 60,614.40 688.80 5,608.80 61,696.80 
12 4,920 590.40 5,510.40 60,614.40 688.80 5,608.80 61,696.80 
13 5,095 611.40 5,706.40 62,770.40 713.30 5,808.30 63,891.30 
14 5,095 611.40 5,706.40 62,770.40 713.30 5,808.30 63,891.30 
15 5,329 639.48 5,968.48 65,653.28 746.06 6,075.06 66,825.66 
16 5,417 650.04 6,067.04 66,737.44 758.38 6,175.38 67,929.18 
17 5,534 664.08 6,198.08 68,178.88 774.76 6,308.76 69,396.36 
18 5,534 664.08 6,198.08 68,178.88 774.76 6,308.76 69,396.36 
19 5,651 678.12 6,329.12 69,620.32 791.14 6,442.14 70,863.54 
20 5,651 678.12 6,329.12 69,620.32 791.14 6,442.14 70,863.54 
21 5,768 692.16 6,460.16 71,061.76 807.52 6,575.52 72,330.72 
22 5,768 692.16 6,460.16 71,061.76 807.52 6,575.52 72,330.72 
23 5,850 702.00 6,552.00 72,072.00 819.00 6,669.00 73,359.00 
24 5,850 702.00 6,552.00 72,072.00 819.00 6,669.00 73,359.00 
25 6,002 720.24 6,722.24 73,944.64 840.28 6,842.28 75,265.08 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  WITH DPS SUPPLEMENT 

Assistant Principal 
ADVANCED with DPS SUPPLEMENT (ELEM 12% -Middle and High 14%) 

Effective July 1, 2017 
Years of 

Experience 
Monthly Salary 

ADVANCED 
Supplement/ 

Month 
(Elementary 12%) 

Total/Month 
(Elementary) 

Total/Annual 
11 Month 

(Elementary) 

Supplement/ 
Month 

(MS & HS 14%) 

Total 
Salary/Month 

(MS & HS) 

Total/ Annual 
11 Month 
(MS & HS) 

0 4,221 506.52 4,727.52 52,002.72 590.94 4,811.94 52,931.34 
1 4,338 520.56 4,858.56 53,444.16 607.32 4,945.32 54,398.52 
2 4,373 524.76 4,897.76 53,875.36 612.22 4,985.22 54,837.42 
3 4,490 538.80 5,028.80 55,316.80 628.60 5,118.60 56,304.60 
4 4,490 538.80 5,028.80 55,316.80 628.60 5,118.60 56,304.60 
5 4,607 552.84 5,159.84 56,758.24 644.98 5,251.98 57,771.78 
6 4,607 552.84 5,159.84 56,758.24 644.98 5,251.98 57,771.78 
7 4,724 566.88 5,290.88 58,199.68 661.36 5,385.36 59,238.96 
8 4,724 566.88 5,290.88 58,199.68 661.36 5,385.36 59,238.96 
9 4,870 584.40 5,454.40 59,998.40 681.80 5,551.80 61,069.80 

10 4,870 584.40 5,454.40 59,998.40 681.80 5,551.80 61,069.80 
11 5,046 605.52 5,651.52 62,166.72 706.44 5,752.44 63,276.84 
12 5,046 605.52 5,651.52 62,166.72 706.44 5,752.44 63,276.84 
13 5,221 626.52 5,847.52 64,322.72 730.94 5,951.94 65,471.34 
14 5,221 626.52 5,847.52 64,322.72 730.94 5,951.94 65,471.34 
15 5,455 654.60 6,109.60 67,205.60 763.70 6,218.70 68,405.70 
16 5,543 665.16 6,208.16 68,289.76 776.02 6,319.02 69,509.22 
17 5,660 679.20 6,339.20 69,731.20 792.40 6,452.40 70,976.40 
18 5,660 679.20 6,339.20 69,731.20 792.40 6,452.40 70,976.40 
19 5,777 693.24 6,470.24 71,172.64 808.78 6,585.78 72,443.58 
20 5,777 693.24 6,470.24 71,172.64 808.78 6,585.78 72,443.58 
21 5,894 707.28 6,601.28 72,614.08 825.16 6,719.16 73,910.76 
22 5,894 707.28 6,601.28 72,614.08 825.16 6,719.16 73,910.76 
23 5,976 717.12 6,693.12 73,624.32 836.64 6,812.64 74,939.04 
24 5,976 717.12 6,693.12 73,624.32 836.64 6,812.64 74,939.04 
25 6,128 735.36 6,863.36 75,496.96 857.92 6,985.92 76,845.12 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  WITH DPS SUPPLEMENT 

Assistant Principal 
Doctorate with DPS SUPPLEMENT (ELEM 12% -Middle and High 14%) 

Effective July 1, 2017 
Years of 

Experience 
Monthly 
Salary 

DOCTORATE 
Supplement/ Month 

(Elementary 12%) 
Total/Month 
(Elementary) 

Total/Annual 
11 Month 

(Elementary) 

Supplement/ 
Month 

(MS & HS 14%) 

Total 
Salary/Month 

(MS & HS) 

Total/ Annual 
11 Month 
(MS & HS) 

0 4,348 521.76 4,869.76 53,567.36 608.72 4,956.72 54,523.92 
1 4,465 535.80 5,000.80 55,008.80 625.10 5,090.10 55,991.10 
2 4,500 540.00 5,040.00 55,440.00 630.00 5,130.00 56,430.00 
3 4,617 554.04 5,171.04 56,881.44 646.38 5,263.38 57,897.18 
4 4,617 554.04 5,171.04 56,881.44 646.38 5,263.38 57,897.18 
5 4,734 568.08 5,302.08 58,322.88 662.76 5,396.76 59,364.36 
6 4,734 568.08 5,302.08 58,322.88 662.76 5,396.76 59,364.36 
7 4,851 582.12 5,433.12 59,764.32 679.14 5,530.14 60,831.54 
8 4,851 582.12 5,433.12 59,764.32 679.14 5,530.14 60,831.54 
9 4,997 599.64 5,596.64 61,563.04 699.58 5,696.58 62,662.38 

10 4,997 599.64 5,596.64 61,563.04 699.58 5,696.58 62,662.38 
11 5,173 620.76 5,793.76 63,731.36 724.22 5,897.22 64,869.42 
12 5,173 620.76 5,793.76 63,731.36 724.22 5,897.22 64,869.42 
13 5,348 641.76 5,989.76 65,887.36 748.72 6,096.72 67,063.92 
14 5,348 641.76 5,989.76 65,887.36 748.72 6,096.72 67,063.92 
15 5,582 669.84 6,251.84 68,770.24 781.48 6,363.48 69,998.28 
16 5,670 680.40 6,350.40 69,854.40 793.80 6,463.80 71,101.80 
17 5,787 694.44 6,481.44 71,295.84 810.18 6,597.18 72,568.98 
18 5,787 694.44 6,481.44 71,295.84 810.18 6,597.18 72,568.98 
19 5,904 708.48 6,612.48 72,737.28 826.56 6,730.56 74,036.16 
20 5,904 708.48 6,612.48 72,737.28 826.56 6,730.56 74,036.16 
21 6,021 722.52 6,743.52 74,178.72 842.94 6,863.94 75,503.34 
22 6,021 722.52 6,743.52 74,178.72 842.94 6,863.94 75,503.34 
23 6,103 732.36 6,835.36 75,188.96 854.42 6,957.42 76,531.62 
24 6,103 732.36 6,835.36 75,188.96 854.42 6,957.42 76,531.62 
25 6,255 750.60 7,005.60 77,061.60 875.70 7,130.70 78,437.70 
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DURHAM PUPLIC SCHOOL SYSTEM 
2017-18 PROPOSED Salary Schedule 
ELEMENTARY SCHOOL PRINCIPALS 

State Base X 20% + $1000 Annual Step 
 

 
ADM  0-400  401-700  701-1000  1001-1300  1301+ 

State Base  61,751  64,839  67,926  71,014  74,101 
           

Local %  20%  20%  20%  20%  20% 
Years of           

Experience           
5  75,101  78,807  82,511  86,217  89,921 
6  76,101  79,807  83,511  87,217  90,921 
7  77,101  80,807  84,511  88,217  91,921 
8  78,101  81,807  85,511  89,217  92,921 
9  79,101  82,807  86,511  90,217  93,921 

10  80,101  83,807  87,511  91,217  94,921 
11  81,101  84,807  88,511  92,217  95,921 
12  82,101  85,807  89,511  93,217  96,921 
13  83,101  86,807  90,511  94,217  97,921 
14  84,101  87,807  91,511  95,217  98,921 
15  85,101  88,807  92,511  96,217  99,921 
16  86,101  89,807  93,511  97,217  100,921 
17  87,101  90,807  94,511  98,217  101,921 
18  88,101  91,807  95,511  99,217  102,921 
19  89,101  92,807  96,511  100,217  103,921 
20  90,101  93,807  97,511  101,217  104,921 
21  91,101  94,807  98,511  102,217  105,921 
22  92,101  95,807  99,511  103,217  106,921 
23  93,101  96,807  100,511  104,217  107,921 
24  94,101  97,807  101,511  105,217  108,921 
25  95,101  98,807  102,511  106,217  109,921 
26  96,101  99,807  103,511  107,217  110,921 
27  97,101  100,807  104,511  108,217  111,921 
28  98,101  101,807  105,511  109,217  112,921 
29  99,101  102,807  106,511  110,217  113,921 
30  100,101  103,807  107,511  111,217  114,921 

 

State performance bonuses paid in addition to Base salary: 
Met Growth (G1) 4175 (G2) 6483 (G3) 6793 (G4) 7101 (G5) 7410 
Exceeded Growth (E1) 12350 (E2) 12967 (E3) 135855 (E4) 14202 (E5) 14820 

*There may be additional bonuses based on whether for the previous year the school was in the top 50% of school growth statewide 

or the principal exceeded growth in 2016/2017 in same school that met or did not meet growth in the 2015/2016 SY. 
 

Hospital School 
 

15 

Effective July 1, 2017 

137



 

DURHAM PUPLIC SCHOOL SYSTEM 
2017-18 PROPOSED Salary Schedule 

MIDDLE & SPECIALTY SCHOOLS PRINCIPALS 
State Base X 25%/30% + $1,250 Annual Step 

  Effective July 1, 2017   
 

ADM  0-400  401-700  701-1000  1001-1300  1301+ 
State Base  61,751  64,839  67,926  71,014  74,101 

           
Local %  25%  25%  30%  30%  30% 

Years of           

Experience           
5  78,439  82,299  89,554  93,568  97,581 
6  79,689  83,549  90,804  94,818  98,831 
7  80,939  84,799  92,054  96,068  100,081 
8  82,189  86,049  93,304  97,318  101,331 
9  83,439  87,299  94,554  98,568  102,581 

10  84,689  88,549  95,804  99,818  103,831 
11  85,939  89,799  97,054  101,068  105,081 
12  87,189  91,049  98,304  102,318  106,331 
13  88,439  92,299  99,554  103,568  107,581 
14  89,689  93,549  100,804  104,818  108,831 
15  90,939  94,799  102,054  106,068  110,081 
16  92,189  96,049  103,304  107,318  111,331 
17  93,439  97,299  104,554  108,568  112,581 
18  94,689  98,549  105,804  109,818  113,831 
19  95,939  99,799  107,054  111,068  115,081 
20  97,189  101,049  108,304  112,318  116,331 
21  98,439  102,299  109,554  113,568  117,581 
22  99,689  103,549  110,804  114,818  118,831 
23  100,939  104,799  112,054  116,068  120,081 
24  102,189  106,049  113,304  117,318  121,331 
25  103,439  107,299  114,554  118,568  122,581 
26  104,689  108,549  115,804  119,818  123,831 
27  105,939  109,799  117,054  121,068  125,081 
28  107,189  111,049  118,304  122,318  126,331 
29  108,439  112,299  119,554  123,568  127,581 
30  109,689  113,549  120,804  124,818  128,831 

 

State performance bonuses paid in addition to Base salary: 
 

Met Growth (G1) 4175 (G2) 6483 (G3) 6793 (G4) 7101 (G5) 7410 
Exceeded  Growth (E1) 12350 (E2) 12967 (E3) 135855 (E4) 14202 (E5) 14820 

*There may be additional bonuses based on whether for the previous year the school was in the top 50% of school growth statewide 

or the principal exceeded growth in 2016/2017 in same school that met or did not meet growth in the 2015/2016 SY. 
 

Specialty schools -CMA, Early College, Little River, Lakeview, PLC, Middle College and New Tech 
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DURHAM PUPLIC SCHOOL SYSTEM 
2017-18 PROPOSED Salary Schedule 

HIGH  SCHOOL PRINCIPALS 
State Base X 35%/40% + $1,500 Annual Step 

  Effective July 1, 2017   

 
ADM  0-400  401-700  701-1000  1001-1300  1301+ 

State Base  61,751  64,839  67,926  71,014  74,101 
           

Local %  35%  35%  35%  40%  40% 

Years of           

Experience           
5  84,864  89,033  93,200  100,920  105,241 
6  86,364  90,533  94,700  102,420  106,741 
7  87,864  92,033  96,200  103,920  108,241 
8  89,364  93,533  97,700  105,420  109,741 
9  90,864  95,033  99,200  106,920  111,241 

10  92,364  96,533  100,700  108,420  112,741 
11  93,864  98,033  102,200  109,920  114,241 
12  95,364  99,533  103,700  111,420  115,741 
13  96,864  101,033  105,200  112,920  117,241 
14  98,364  102,533  106,700  114,420  118,741 
15  99,864  104,033  108,200  115,920  120,241 
16  101,364  105,533  109,700  117,420  121,741 
17  102,864  107,033  111,200  118,920  123,241 
18  104,364  108,533  112,700  120,420  124,741 
19  105,864  110,033  114,200  121,920  126,241 
20  107,364  111,533  115,700  123,420  127,741 
21  108,864  113,033  117,200  124,920  129,241 
22  110,364  114,533  118,700  126,420  130,741 
23  111,864  116,033  120,200  127,920  132,241 
24  113,364  117,533  121,700  129,420  133,741 
25  114,864  119,033  123,200  130,920  135,241 
26  116,364  120,533  124,700  132,420  136,741 
27  117,864  122,033  126,200  133,920  138,241 
28  119,364  123,533  127,700  135,420  139,741 
29  120,864  125,033  129,200  136,920  141,241 
30  122,364  126,533  130,700  138,420  142,741 

 

State performance bonuses paid in addition to Base salary: 
 

Met Growth (G1) 4175 (G2) 6483 (G3) 6793 (G4) 7101 (G5) 7410 
Exceeded Growth (E1) 12350 (E2) 12967 (E3) 135855 (E4) 14202 (E5) 14820 

*There may be additional bonuses based on whether for the previous year the school was in the top 50% of school growth statewide 

or the principal exceeded growth in 2016/2017 in same school that met or did not meet growth in the 2015/2016 SY. 
 

School for Creative Studies and DSA 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

Bachelor's Degree-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly Supplement 

Rates 
Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 35,000 3,500 12.50% 4,375 437.50 39,375 
1 36,000 3,600 12.50% 4,500 450.00 40,500 
2 36,300 3,630 12.50% 4,538 453.80 40,838 
3 37,300 3,730 12.50% 4,663 466.30 41,963 
4 37,300 3,730 12.50% 4,663 466.30 41,963 
5 38,300 3,830 12.50% 4,788 478.80 43,088 
6 38,300 3,830 12.50% 4,788 478.80 43,088 
7 39,300 3,930 12.50% 4,913 491.30 44,213 
8 39,300 3,930 12.50% 4,913 491.30 44,213 
9 40,550 4,055 12.50% 5,069 506.90 45,619 

10 40,550 4,055 13.50% 5,474 547.40 46,024 
11 42,050 4,205 13.75% 5,782 578.20 47,832 
12 42,050 4,205 14.00% 5,887 588.70 47,937 
13 43,550 4,355 14.25% 6,206 620.60 49,756 
14 43,550 4,355 14.50% 6,315 631.50 49,865 
15 45,550 4,555 14.75% 6,719 671.90 52,269 
16 46,300 4,630 15.00% 6,945 694.50 53,245 
17 47,300 4,730 15.25% 7,213 721.30 54,513 
18 47,300 4,730 15.50% 7,332 733.20 54,632 
19 48,300 4,830 15.75% 7,607 760.70 55,907 
20 48,300 4,830 16.00% 7,728 772.80 56,028 
21 49,300 4,930 16.25% 8,011 801.10 57,311 
22 49,300 4,930 16.50% 8,135 813.50 57,435 
23 50,000 5,000 16.75% 8,375 837.50 58,375 
24 50,000 5,000 17.00% 8,500 850.00 58,500 
25 51,300 5,130 17.25% 8,849 884.90 60,149 
26 51,300 5,130 17.50% 8,978 897.80 60,278 
27 51,300 5,130 17.75% 9,106 910.60 60,406 
28 51,300 5,130 18.00% 9,234 923.40 60,534 
29 51,300 5,130 18.25% 9,362 936.20 60,662 
30 51,300 5,130 18.50% 9,491 949.10 60,791 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

Bachelor's Degree with NBPTS Certification-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
 

Salary with Supplement 

0 N/A N/A N/A N/A N/A N/A 
1 N/A N/A N/A N/A N/A N/A 
2 N/A N/A N/A N/A N/A N/A 
3 41,780 4,178 12.50% 5,223 522.30 47,003 
4 41,780 4,178 12.50% 5,223 522.30 47,003 
5 42,900 4,290 12.50% 5,363 536.30 48,263 
6 42,900 4,290 12.50% 5,363 536.30 48,263 
7 44,020 4,402 12.50% 5,503 550.30 49,523 
8 44,020 4,402 12.50% 5,503 550.30 49,523 
9 45,420 4,542 12.50% 5,678 567.80 51,098 

10 45,420 4,542 13.50% 6,132 613.20 51,552 
11 47,100 4,710 13.75% 6,476 647.60 53,576 
12 47,100 4,710 14.00% 6,594 659.40 53,694 
13 48,780 4,878 14.25% 6,951 695.10 55,731 
14 48,780 4,878 14.50% 7,073 707.30 55,853 
15 51,020 5,102 14.75% 7,525 752.50 58,545 
16 51,860 5,186 15.00% 7,779 777.90 59,639 
17 52,980 5,298 15.25% 8,079 807.90 61,059 
18 52,980 5,298 15.50% 8,212 821.20 61,192 
19 54,100 5,410 15.75% 8,521 852.10 62,621 
20 54,100 5,410 16.00% 8,656 865.60 62,756 
21 55,220 5,522 16.25% 8,973 897.30 64,193 
22 55,220 5,522 16.50% 9,111 911.10 64,331 
23 56,000 5,600 16.75% 9,380 938.00 65,380 
24 56,000 5,600 17.00% 9,520 952.00 65,520 
25 57,460 5,746 17.25% 9,912 991.20 67,372 
26 57,460 5,746 17.50% 10,056 1,005.60 67,516 
27 57,460 5,746 17.75% 10,199 1,019.90 67,659 
28 57,460 5,746 18.00% 10,343 1,034.30 67,803 
29 57,460 5,746 18.25% 10,486 1,048.60 67,946 
30 57,460 5,746 18.50% 10,630 1,063.00 68,090 

 
"NBPTS" stands for National Board for Professional Teacher Standards 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

Master's Degree-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 38,500 3,850 12.50% 4,813 481.30 43,313 
1 39,600 3,960 12.50% 4,950 495.00 44,550 
2 39,930 3,993 12.50% 4,991 499.10 44,921 
3 41,030 4,103 12.50% 5,129 512.90 46,159 
4 41,030 4,103 12.50% 5,129 512.90 46,159 
5 42,130 4,213 12.50% 5,266 526.60 47,396 
6 42,130 4,213 12.50% 5,266 526.60 47,396 
7 43,230 4,323 12.50% 5,404 540.40 48,634 
8 43,230 4,323 12.50% 5,404 540.40 48,634 
9 44,610 4,461 12.50% 5,576 557.60 50,186 

10 44,610 4,461 13.50% 6,022 602.20 50,632 
11 46,260 4,626 13.75% 6,361 636.10 52,621 
12 46,260 4,626 14.00% 6,476 647.60 52,736 
13 47,910 4,791 14.25% 6,827 682.70 54,737 
14 47,910 4,791 14.50% 6,947 694.70 54,857 
15 50,110 5,011 14.75% 7,391 739.10 57,501 
16 50,930 5,093 15.00% 7,640 764.00 58,570 
17 52,030 5,203 15.25% 7,935 793.50 59,965 
18 52,030 5,203 15.50% 8,065 806.50 60,095 
19 53,130 5,313 15.75% 8,368 836.80 61,498 
20 53,130 5,313 16.00% 8,501 850.10 61,631 
21 54,230 5,423 16.25% 8,812 881.20 63,042 
22 54,230 5,423 16.50% 8,948 894.80 63,178 
23 55,000 5,500 16.75% 9,213 921.30 64,213 
24 55,000 5,500 17.00% 9,350 935.00 64,350 
25 56,430 5,643 17.25% 9,734 973.40 66,164 
26 56,430 5,643 17.50% 9,875 987.50 66,305 
27 56,430 5,643 17.75% 10,016 1,001.60 66,446 
28 56,430 5,643 18.00% 10,157 1,015.70 66,587 
29 56,430 5,643 18.25% 10,298 1,029.80 66,728 
30 56,430 5,643 18.50% 10,440 1,044.00 66,870 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

Master's Degree with NBPTS Certification-Teachers and Instructional Support 
  Effective July 1, 2017   

 
Years of 

Experience 

 
Annual 10 

month Salary 

 
 

Monthly 
 

Supplement Rates 
 

Annual 
Supplement 

 
Monthly 

Supplement 

 
Salary with 

Supplement 

0 N/A N/A N/A N/A N/A N/A 
1 N/A N/A N/A N/A N/A N/A 
2 N/A N/A N/A N/A N/A N/A 
3 45,510 4,551 12.50% 5,689 568.90 51,199 
4 45,510 4,551 12.50% 5,689 568.90 51,199 
5 46,730 4,673 12.50% 5,841 584.10 52,571 
6 46,730 4,673 12.50% 5,841 584.10 52,571 
7 47,950 4,795 12.50% 5,994 599.40 53,944 
8 47,950 4,795 12.50% 5,994 599.40 53,944 
9 49,480 4,948 12.50% 6,185 618.50 55,665 

10 49,480 4,948 13.50% 6,680 668.00 56,160 
11 51,310 5,131 13.75% 7,055 705.50 58,365 
12 51,310 5,131 14.00% 7,183 718.30 58,493 
13 53,140 5,314 14.25% 7,572 757.20 60,712 
14 53,140 5,314 14.50% 7,705 770.50 60,845 
15 55,580 5,558 14.75% 8,198 819.80 63,778 
16 56,490 5,649 15.00% 8,474 847.40 64,964 
17 57,710 5,771 15.25% 8,801 880.10 66,511 
18 57,710 5,771 15.50% 8,945 894.50 66,655 
19 58,930 5,893 15.75% 9,281 928.10 68,211 
20 58,930 5,893 16.00% 9,429 942.90 68,359 
21 60,150 6,015 16.25% 9,774 977.40 69,924 
22 60,150 6,015 16.50% 9,925 992.50 70,075 
23 61,000 6,100 16.75% 10,218 1,021.80 71,218 
24 61,000 6,100 17.00% 10,370 1,037.00 71,370 
25 62,590 6,259 17.25% 10,797 1,079.70 73,387 
26 62,590 6,259 17.50% 10,953 1,095.30 73,543 
27 62,590 6,259 17.75% 11,110 1,111.00 73,700 
28 62,590 6,259 18.00% 11,266 1,126.60 73,856 
29 62,590 6,259 18.25% 11,423 1,142.30 74,013 
30 62,590 6,259 18.50% 11,579 1,157.90 74,169 

 
"NBPTS" stands for National Board for Professional Teacher Standards 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

Advanced Degree-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 39,760 3,976 12.50% 4,970 497.00 44,730 
1 40,860 4,086 12.50% 5,108 510.80 45,968 
2 41,190 4,119 12.50% 5,149 514.90 46,339 
3 42,290 4,229 12.50% 5,286 528.60 47,576 
4 42,290 4,229 12.50% 5,286 528.60 47,576 
5 43,390 4,339 12.50% 5,424 542.40 48,814 
6 43,390 4,339 12.50% 5,424 542.40 48,814 
7 44,490 4,449 12.50% 5,561 556.10 50,051 
8 44,490 4,449 12.50% 5,561 556.10 50,051 
9 45,870 4,587 12.50% 5,734 573.40 51,604 

10 45,870 4,587 13.50% 6,192 619.20 52,062 
11 47,520 4,752 13.75% 6,534 653.40 54,054 
12 47,520 4,752 14.00% 6,653 665.30 54,173 
13 49,170 4,917 14.25% 7,007 700.70 56,177 
14 49,170 4,917 14.50% 7,130 713.00 56,300 
15 51,370 5,137 14.75% 7,577 757.70 58,947 
16 52,190 5,219 15.00% 7,829 782.90 60,019 
17 53,290 5,329 15.25% 8,127 812.70 61,417 
18 53,290 5,329 15.50% 8,260 826.00 61,550 
19 54,390 5,439 15.75% 8,566 856.60 62,956 
20 54,390 5,439 16.00% 8,702 870.20 63,092 
21 55,490 5,549 16.25% 9,017 901.70 64,507 
22 55,490 5,549 16.50% 9,156 915.60 64,646 
23 56,260 5,626 16.75% 9,424 942.40 65,684 
24 56,260 5,626 17.00% 9,564 956.40 65,824 
25 57,690 5,769 17.25% 9,952 995.20 67,642 
26 57,690 5,769 17.50% 10,096 1,009.60 67,786 
27 57,690 5,769 17.75% 10,240 1,024.00 67,930 
28 57,690 5,769 18.00% 10,384 1,038.40 68,074 
29 57,690 5,769 18.25% 10,528 1,052.80 68,218 
30 57,690 5,769 18.50% 10,673 1,067.30 68,363 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

Advanced Degree with NBPTS Certification-Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 
0 N/A N/A N/A N/A N/A N/A 
1 N/A N/A N/A N/A N/A N/A 
2 N/A N/A N/A N/A N/A N/A 
3 46,770 4,677 12.50% 5,846 584.60 52,616 
4 46,770 4,677 12.50% 5,846 584.60 52,616 
5 47,990 4,799 12.50% 5,999 599.90 53,989 
6 47,990 4,799 12.50% 5,999 599.90 53,989 
7 49,210 4,921 12.50% 6,151 615.10 55,361 
8 49,210 4,921 12.50% 6,151 615.10 55,361 
9 50,740 5,074 12.50% 6,343 634.30 57,083 

10 50,740 5,074 13.50% 6,850 685.00 57,590 
11 52,570 5,257 13.75% 7,228 722.80 59,798 
12 52,570 5,257 14.00% 7,360 736.00 59,930 
13 54,400 5,440 14.25% 7,752 775.20 62,152 
14 54,400 5,440 14.50% 7,888 788.80 62,288 
15 56,840 5,684 14.75% 8,384 838.40 65,224 
16 57,750 5,775 15.00% 8,663 866.30 66,413 
17 58,970 5,897 15.25% 8,993 899.30 67,963 
18 58,970 5,897 15.50% 9,140 914.00 68,110 
19 60,190 6,019 15.75% 9,480 948.00 69,670 
20 60,190 6,019 16.00% 9,630 963.00 69,820 
21 61,410 6,141 16.25% 9,979 997.90 71,389 
22 61,410 6,141 16.50% 10,133 1,013.30 71,543 
23 62,260 6,226 16.75% 10,429 1,042.90 72,689 
24 62,260 6,226 17.00% 10,584 1,058.40 72,844 
25 63,850 6,385 17.25% 11,014 1,101.40 74,864 
26 63,850 6,385 17.50% 11,174 1,117.40 75,024 
27 63,850 6,385 17.75% 11,333 1,133.30 75,183 
28 63,850 6,385 18.00% 11,493 1,149.30 75,343 
29 63,850 6,385 18.25% 11,653 1,165.30 75,503 
30 63,850 6,385 18.50% 11,812 1,181.20 75,662 

 
"NBPTS" stands for National Board for Professional Teacher Standards 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

Doctoral Degree - Teachers and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 41,030 4,103 12.50% 5,129 512.90 46,159 
1 42,130 4,213 12.50% 5,266 526.60 47,396 
2 42,460 4,246 12.50% 5,308 530.80 47,768 
3 43,560 4,356 12.50% 5,445 544.50 49,005 
4 43,560 4,356 12.50% 5,445 544.50 49,005 
5 44,660 4,466 12.50% 5,583 558.30 50,243 
6 44,660 4,466 12.50% 5,583 558.30 50,243 
7 45,760 4,576 12.50% 5,720 572.00 51,480 
8 45,760 4,576 12.50% 5,720 572.00 51,480 
9 47,140 4,714 12.50% 5,893 589.30 53,033 

10 47,140 4,714 13.50% 6,364 636.40 53,504 
11 48,790 4,879 13.75% 6,709 670.90 55,499 
12 48,790 4,879 14.00% 6,831 683.10 55,621 
13 50,440 5,044 14.25% 7,188 718.80 57,628 
14 50,440 5,044 14.50% 7,314 731.40 57,754 
15 52,640 5,264 14.75% 7,764 776.40 60,404 
16 53,460 5,346 15.00% 8,019 801.90 61,479 
17 54,560 5,456 15.25% 8,320 832.00 62,880 
18 54,560 5,456 15.50% 8,457 845.70 63,017 
19 55,660 5,566 15.75% 8,766 876.60 64,426 
20 55,660 5,566 16.00% 8,906 890.60 64,566 
21 56,760 5,676 16.25% 9,224 922.40 65,984 
22 56,760 5,676 16.50% 9,365 936.50 66,125 
23 57,530 5,753 16.75% 9,636 963.60 67,166 
24 57,530 5,753 17.00% 9,780 978.00 67,310 
25 58,960 5,896 17.25% 10,171 1,017.10 69,131 
26 58,960 5,896 17.50% 10,318 1,031.80 69,278 
27 58,960 5,896 17.75% 10,465 1,046.50 69,425 
28 58,960 5,896 18.00% 10,613 1,061.30 69,573 
29 58,960 5,896 18.25% 10,760 1,076.00 69,720 
30 58,960 5,896 18.50% 10,908 1,090.80 69,868 
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 8  

 

DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

Doctoral Degree with NBPTS Certification-Teacher and Instructional Support 
  Effective July 1, 2017   

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 
0 N/A N/A N/A N/A N/A N/A 
1 N/A N/A N/A N/A N/A N/A 
2 N/A N/A N/A N/A N/A N/A 
3 48,040 4,804 12.50% 6,005 600.50 54,045 
4 48,040 4,804 12.50% 6,005 600.50 54,045 
5 49,260 4,926 12.50% 6,158 615.80 55,418 
6 49,260 4,926 12.50% 6,158 615.80 55,418 
7 50,480 5,048 12.50% 6,310 631.00 56,790 
8 50,480 5,048 12.50% 6,310 631.00 56,790 
9 52,010 5,201 12.50% 6,501 650.10 58,511 

10 52,010 5,201 13.50% 7,021 702.10 59,031 
11 53,840 5,384 13.75% 7,403 740.30 61,243 
12 53,840 5,384 14.00% 7,538 753.80 61,378 
13 55,670 5,567 14.25% 7,933 793.30 63,603 
14 55,670 5,567 14.50% 8,072 807.20 63,742 
15 58,110 5,811 14.75% 8,571 857.10 66,681 
16 59,020 5,902 15.00% 8,853 885.30 67,873 
17 60,240 6,024 15.25% 9,187 918.70 69,427 
18 60,240 6,024 15.50% 9,337 933.70 69,577 
19 61,460 6,146 15.75% 9,680 968.00 71,140 
20 61,460 6,146 16.00% 9,834 983.40 71,294 
21 62,680 6,268 16.25% 10,186 1,018.60 72,866 
22 62,680 6,268 16.50% 10,342 1,034.20 73,022 
23 63,530 6,353 16.75% 10,641 1,064.10 74,171 
24 63,530 6,353 17.00% 10,800 1,080.00 74,330 
25 65,120 6,512 17.25% 11,233 1,123.30 76,353 
26 65,120 6,512 17.50% 11,396 1,139.60 76,516 
27 65,120 6,512 17.75% 11,559 1,155.90 76,679 
28 65,120 6,512 18.00% 11,722 1,172.20 76,842 
29 65,120 6,512 18.25% 11,884 1,188.40 77,004 
30 65,120 6,512 18.50% 12,047 1,204.70 77,167 

 
"NBPTS" stands for National Board for Professional Teacher Standards 
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DURHAM PUBLIC SCHOOLS 
2017-2018 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

School Psychologist - Master's 
(Including Master's Level Speech Language Pathologist and Master's Level Audiologist) 

Effective July 1, 2017 

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 42,130 4,213 12.50% 5,266 526.60 47,396 
1 42,130 4,213 12.50% 5,266 526.60 47,396 
2 43,230 4,323 12.50% 5,404 540.40 48,634 
3 43,230 4,323 12.50% 5,404 540.40 48,634 
4 44,610 4,461 12.50% 5,576 557.60 50,186 
5 44,610 4,461 12.50% 5,576 557.60 50,186 
6 46,260 4,626 12.50% 5,783 578.30 52,043 
7 46,260 4,626 12.50% 5,783 578.30 52,043 
8 47,910 4,791 12.50% 5,989 598.90 53,899 
9 47,910 4,791 12.50% 5,989 598.90 53,899 

10 50,110 5,011 13.50% 6,765 676.50 56,875 
11 50,930 5,093 13.75% 7,003 700.30 57,933 
12 52,030 5,203 14.00% 7,284 728.40 59,314 
13 52,030 5,203 14.25% 7,414 741.40 59,444 
14 53,130 5,313 14.50% 7,704 770.40 60,834 
15 53,130 5,313 14.75% 7,837 783.70 60,967 
16 54,230 5,423 15.00% 8,135 813.50 62,365 
17 54,230 5,423 15.25% 8,270 827.00 62,500 
18 55,000 5,500 15.50% 8,525 852.50 63,525 
19 55,000 5,500 15.75% 8,663 866.30 63,663 
20 56,430 5,643 16.00% 9,029 902.90 65,459 
21 56,430 5,643 16.25% 9,170 917.00 65,600 
22 56,430 5,643 16.50% 9,311 931.10 65,741 
23 56,430 5,643 16.75% 9,452 945.20 65,882 
24 56,430 5,643 17.00% 9,593 959.30 66,023 
25 60,660 6,066 17.25% 10,464 1,046.40 71,124 
26 60,660 6,066 17.50% 10,616 1,061.60 71,276 
27 60,660 6,066 17.75% 10,767 1,076.70 71,427 
28 60,660 6,066 18.00% 10,919 1,091.90 71,579 
29 60,660 6,066 18.25% 11,070 1,107.00 71,730 
30 60,660 6,066 18.50% 11,222 1,122.20 71,882 
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DURHAM PUBLIC SCHOOLS 
2017-2018 SALARY SCHEDULE  AND NEW SUPPLEMENT SCHEDULE 

School Psychologist - Advanced 
(Including Advanced Level Speech Language Pathologist and Advanced Level Audiologist) 

Effective July 1, 2017 

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 43,390 4,339 12.50% 5,424 542.40 48,814 
1 43,390 4,339 12.50% 5,424 542.40 48,814 
2 44,490 4,449 12.50% 5,561 556.10 50,051 
3 44,490 4,449 12.50% 5,561 556.10 50,051 
4 45,870 4,587 12.50% 5,734 573.40 51,604 
5 45,870 4,587 12.50% 5,734 573.40 51,604 
6 47,520 4,752 12.50% 5,940 594.00 53,460 
7 47,520 4,752 12.50% 5,940 594.00 53,460 
8 49,170 4,917 12.50% 6,146 614.60 55,316 
9 49,170 4,917 12.50% 6,146 614.60 55,316 

10 51,370 5,137 13.50% 6,935 693.50 58,305 
11 52,190 5,219 13.75% 7,176 717.60 59,366 
12 53,290 5,329 14.00% 7,461 746.10 60,751 
13 53,290 5,329 14.25% 7,594 759.40 60,884 
14 54,390 5,439 14.50% 7,887 788.70 62,277 
15 54,390 5,439 14.75% 8,023 802.30 62,413 
16 55,490 5,549 15.00% 8,324 832.40 63,814 
17 55,490 5,549 15.25% 8,462 846.20 63,952 
18 56,260 5,626 15.50% 8,720 872.00 64,980 
19 56,260 5,626 15.75% 8,861 886.10 65,121 
20 57,690 5,769 16.00% 9,230 923.00 66,920 
21 57,690 5,769 16.25% 9,375 937.50 67,065 
22 57,690 5,769 16.50% 9,519 951.90 67,209 
23 57,690 5,769 16.75% 9,663 966.30 67,353 
24 57,690 5,769 17.00% 9,807 980.70 67,497 
25 61,920 6,192 17.25% 10,681 1,068.10 72,601 
26 61,920 6,192 17.50% 10,836 1,083.60 72,756 
27 61,920 6,192 17.75% 10,991 1,099.10 72,911 
28 61,920 6,192 18.00% 11,146 1,114.60 73,066 
29 61,920 6,192 18.25% 11,300 1,130.00 73,220 
30 61,920 6,192 18.50% 11,455 1,145.50 73,375 
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DURHAM PUBLIC SCHOOLS 
2017-2018 SALARY SCHEDULE AND NEW SUPPLEMENT SCHEDULE 

School Psychologist - Doctorate 
(Including Doctorate Level Speech Language Pathologist and Doctorate Level Audiologist) 

Effective July 1, 2017 

Years of 
Experience 

Annual 10 
month Salary 

 
Monthly 

 
Supplement Rates Annual 

Supplement 
Monthly 

Supplement 
Salary with 

Supplement 

0 44,660 4,466 12.50% 5,583 558.30 50,243 
1 44,660 4,466 12.50% 5,583 558.30 50,243 
2 45,760 4,576 12.50% 5,720 572.00 51,480 
3 45,760 4,576 12.50% 5,720 572.00 51,480 
4 47,140 4,714 12.50% 5,893 589.30 53,033 
5 47,140 4,714 12.50% 5,893 589.30 53,033 
6 48,790 4,879 12.50% 6,099 609.90 54,889 
7 48,790 4,879 12.50% 6,099 609.90 54,889 
8 50,440 5,044 12.50% 6,305 630.50 56,745 
9 50,440 5,044 12.50% 6,305 630.50 56,745 

10 52,640 5,264 13.50% 7,106 710.60 59,746 
11 53,460 5,346 13.75% 7,351 735.10 60,811 
12 54,560 5,456 14.00% 7,638 763.80 62,198 
13 54,560 5,456 14.25% 7,775 777.50 62,335 
14 55,660 5,566 14.50% 8,071 807.10 63,731 
15 55,660 5,566 14.75% 8,210 821.00 63,870 
16 56,760 5,676 15.00% 8,514 851.40 65,274 
17 56,760 5,676 15.25% 8,656 865.60 65,416 
18 57,530 5,753 15.50% 8,917 891.70 66,447 
19 57,530 5,753 15.75% 9,061 906.10 66,591 
20 58,960 5,896 16.00% 9,434 943.40 68,394 
21 58,960 5,896 16.25% 9,581 958.10 68,541 
22 58,960 5,896 16.50% 9,728 972.80 68,688 
23 58,960 5,896 16.75% 9,876 987.60 68,836 
24 58,960 5,896 17.00% 10,023 1,002.30 68,983 
25 63,190 6,319 17.25% 10,900 1,090.00 74,090 
26 63,190 6,319 17.50% 11,058 1,105.80 74,248 
27 63,190 6,319 17.75% 11,216 1,121.60 74,406 
28 63,190 6,319 18.00% 11,374 1,137.40 74,564 
29 63,190 6,319 18.25% 11,532 1,153.20 74,722 
30 63,190 6,319 18.50% 11,690 1,169.00 74,880 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  WITH DPS SUPPLEMENT 

Assistant Principal 
MASTER'S with DPS SUPPLEMENT (ELEM 12% -Middle and High 14%) 

Effective July 1, 2017 
Years of 

Experience 
Monthly 
Salary 

(MASTER'S) 

Supplement/ 
Month 

(Elementary 12%) 
Total/Month 
(Elementary) 

Total/Annual 
11 Month 

(Elementary) 

Supplement/ 
Month 

(MS & HS 14%) 

Total 
Salary/Month 

(MS & HS) 

Total/ Annual 
11 Month 
(MS & HS) 

0 4,095 491.40 4,586.40 50,450.40 573.30 4,668.30 51,351.30 
1 4,212 505.44 4,717.44 51,891.84 589.68 4,801.68 52,818.48 
2 4,247 509.64 4,756.64 52,323.04 594.58 4,841.58 53,257.38 
3 4,364 523.68 4,887.68 53,764.48 610.96 4,974.96 54,724.56 
4 4,364 523.68 4,887.68 53,764.48 610.96 4,974.96 54,724.56 
5 4,481 537.72 5,018.72 55,205.92 627.34 5,108.34 56,191.74 
6 4,481 537.72 5,018.72 55,205.92 627.34 5,108.34 56,191.74 
7 4,598 551.76 5,149.76 56,647.36 643.72 5,241.72 57,658.92 
8 4,598 551.76 5,149.76 56,647.36 643.72 5,241.72 57,658.92 
9 4,744 569.28 5,313.28 58,446.08 664.16 5,408.16 59,489.76 

10 4,744 569.28 5,313.28 58,446.08 664.16 5,408.16 59,489.76 
11 4,920 590.40 5,510.40 60,614.40 688.80 5,608.80 61,696.80 
12 4,920 590.40 5,510.40 60,614.40 688.80 5,608.80 61,696.80 
13 5,095 611.40 5,706.40 62,770.40 713.30 5,808.30 63,891.30 
14 5,095 611.40 5,706.40 62,770.40 713.30 5,808.30 63,891.30 
15 5,329 639.48 5,968.48 65,653.28 746.06 6,075.06 66,825.66 
16 5,417 650.04 6,067.04 66,737.44 758.38 6,175.38 67,929.18 
17 5,534 664.08 6,198.08 68,178.88 774.76 6,308.76 69,396.36 
18 5,534 664.08 6,198.08 68,178.88 774.76 6,308.76 69,396.36 
19 5,651 678.12 6,329.12 69,620.32 791.14 6,442.14 70,863.54 
20 5,651 678.12 6,329.12 69,620.32 791.14 6,442.14 70,863.54 
21 5,768 692.16 6,460.16 71,061.76 807.52 6,575.52 72,330.72 
22 5,768 692.16 6,460.16 71,061.76 807.52 6,575.52 72,330.72 
23 5,850 702.00 6,552.00 72,072.00 819.00 6,669.00 73,359.00 
24 5,850 702.00 6,552.00 72,072.00 819.00 6,669.00 73,359.00 
25 6,002 720.24 6,722.24 73,944.64 840.28 6,842.28 75,265.08 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  WITH DPS SUPPLEMENT 

Assistant Principal 
ADVANCED with DPS SUPPLEMENT (ELEM 12% -Middle and High 14%) 

Effective July 1, 2017 
Years of 

Experience 
Monthly Salary 

ADVANCED 
Supplement/ 

Month 
(Elementary 12%) 

Total/Month 
(Elementary) 

Total/Annual 
11 Month 

(Elementary) 

Supplement/ 
Month 

(MS & HS 14%) 

Total 
Salary/Month 

(MS & HS) 

Total/ Annual 
11 Month 
(MS & HS) 

0 4,221 506.52 4,727.52 52,002.72 590.94 4,811.94 52,931.34 
1 4,338 520.56 4,858.56 53,444.16 607.32 4,945.32 54,398.52 
2 4,373 524.76 4,897.76 53,875.36 612.22 4,985.22 54,837.42 
3 4,490 538.80 5,028.80 55,316.80 628.60 5,118.60 56,304.60 
4 4,490 538.80 5,028.80 55,316.80 628.60 5,118.60 56,304.60 
5 4,607 552.84 5,159.84 56,758.24 644.98 5,251.98 57,771.78 
6 4,607 552.84 5,159.84 56,758.24 644.98 5,251.98 57,771.78 
7 4,724 566.88 5,290.88 58,199.68 661.36 5,385.36 59,238.96 
8 4,724 566.88 5,290.88 58,199.68 661.36 5,385.36 59,238.96 
9 4,870 584.40 5,454.40 59,998.40 681.80 5,551.80 61,069.80 

10 4,870 584.40 5,454.40 59,998.40 681.80 5,551.80 61,069.80 
11 5,046 605.52 5,651.52 62,166.72 706.44 5,752.44 63,276.84 
12 5,046 605.52 5,651.52 62,166.72 706.44 5,752.44 63,276.84 
13 5,221 626.52 5,847.52 64,322.72 730.94 5,951.94 65,471.34 
14 5,221 626.52 5,847.52 64,322.72 730.94 5,951.94 65,471.34 
15 5,455 654.60 6,109.60 67,205.60 763.70 6,218.70 68,405.70 
16 5,543 665.16 6,208.16 68,289.76 776.02 6,319.02 69,509.22 
17 5,660 679.20 6,339.20 69,731.20 792.40 6,452.40 70,976.40 
18 5,660 679.20 6,339.20 69,731.20 792.40 6,452.40 70,976.40 
19 5,777 693.24 6,470.24 71,172.64 808.78 6,585.78 72,443.58 
20 5,777 693.24 6,470.24 71,172.64 808.78 6,585.78 72,443.58 
21 5,894 707.28 6,601.28 72,614.08 825.16 6,719.16 73,910.76 
22 5,894 707.28 6,601.28 72,614.08 825.16 6,719.16 73,910.76 
23 5,976 717.12 6,693.12 73,624.32 836.64 6,812.64 74,939.04 
24 5,976 717.12 6,693.12 73,624.32 836.64 6,812.64 74,939.04 
25 6,128 735.36 6,863.36 75,496.96 857.92 6,985.92 76,845.12 
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DURHAM PUBLIC SCHOOLS 
2017-18 SALARY SCHEDULE  WITH DPS SUPPLEMENT 

Assistant Principal 
Doctorate with DPS SUPPLEMENT (ELEM 12% -Middle and High 14%) 

Effective July 1, 2017 
Years of 

Experience 
Monthly 
Salary 

DOCTORATE 
Supplement/ Month 

(Elementary 12%) 
Total/Month 
(Elementary) 

Total/Annual 
11 Month 

(Elementary) 

Supplement/ 
Month 

(MS & HS 14%) 

Total 
Salary/Month 

(MS & HS) 

Total/ Annual 
11 Month 
(MS & HS) 

0 4,348 521.76 4,869.76 53,567.36 608.72 4,956.72 54,523.92 
1 4,465 535.80 5,000.80 55,008.80 625.10 5,090.10 55,991.10 
2 4,500 540.00 5,040.00 55,440.00 630.00 5,130.00 56,430.00 
3 4,617 554.04 5,171.04 56,881.44 646.38 5,263.38 57,897.18 
4 4,617 554.04 5,171.04 56,881.44 646.38 5,263.38 57,897.18 
5 4,734 568.08 5,302.08 58,322.88 662.76 5,396.76 59,364.36 
6 4,734 568.08 5,302.08 58,322.88 662.76 5,396.76 59,364.36 
7 4,851 582.12 5,433.12 59,764.32 679.14 5,530.14 60,831.54 
8 4,851 582.12 5,433.12 59,764.32 679.14 5,530.14 60,831.54 
9 4,997 599.64 5,596.64 61,563.04 699.58 5,696.58 62,662.38 

10 4,997 599.64 5,596.64 61,563.04 699.58 5,696.58 62,662.38 
11 5,173 620.76 5,793.76 63,731.36 724.22 5,897.22 64,869.42 
12 5,173 620.76 5,793.76 63,731.36 724.22 5,897.22 64,869.42 
13 5,348 641.76 5,989.76 65,887.36 748.72 6,096.72 67,063.92 
14 5,348 641.76 5,989.76 65,887.36 748.72 6,096.72 67,063.92 
15 5,582 669.84 6,251.84 68,770.24 781.48 6,363.48 69,998.28 
16 5,670 680.40 6,350.40 69,854.40 793.80 6,463.80 71,101.80 
17 5,787 694.44 6,481.44 71,295.84 810.18 6,597.18 72,568.98 
18 5,787 694.44 6,481.44 71,295.84 810.18 6,597.18 72,568.98 
19 5,904 708.48 6,612.48 72,737.28 826.56 6,730.56 74,036.16 
20 5,904 708.48 6,612.48 72,737.28 826.56 6,730.56 74,036.16 
21 6,021 722.52 6,743.52 74,178.72 842.94 6,863.94 75,503.34 
22 6,021 722.52 6,743.52 74,178.72 842.94 6,863.94 75,503.34 
23 6,103 732.36 6,835.36 75,188.96 854.42 6,957.42 76,531.62 
24 6,103 732.36 6,835.36 75,188.96 854.42 6,957.42 76,531.62 
25 6,255 750.60 7,005.60 77,061.60 875.70 7,130.70 78,437.70 
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DURHAM PUPLIC SCHOOL SYSTEM 
2017-18 PROPOSED Salary Schedule 
ELEMENTARY SCHOOL PRINCIPALS 

State Base X 20% + $1000 Annual Step 
 

 
ADM  0-400  401-700  701-1000  1001-1300  1301+ 

State Base  61,751  64,839  67,926  71,014  74,101 
           

Local %  20%  20%  20%  20%  20% 
Years of           

Experience           
5  75,101  78,807  82,511  86,217  89,921 
6  76,101  79,807  83,511  87,217  90,921 
7  77,101  80,807  84,511  88,217  91,921 
8  78,101  81,807  85,511  89,217  92,921 
9  79,101  82,807  86,511  90,217  93,921 

10  80,101  83,807  87,511  91,217  94,921 
11  81,101  84,807  88,511  92,217  95,921 
12  82,101  85,807  89,511  93,217  96,921 
13  83,101  86,807  90,511  94,217  97,921 
14  84,101  87,807  91,511  95,217  98,921 
15  85,101  88,807  92,511  96,217  99,921 
16  86,101  89,807  93,511  97,217  100,921 
17  87,101  90,807  94,511  98,217  101,921 
18  88,101  91,807  95,511  99,217  102,921 
19  89,101  92,807  96,511  100,217  103,921 
20  90,101  93,807  97,511  101,217  104,921 
21  91,101  94,807  98,511  102,217  105,921 
22  92,101  95,807  99,511  103,217  106,921 
23  93,101  96,807  100,511  104,217  107,921 
24  94,101  97,807  101,511  105,217  108,921 
25  95,101  98,807  102,511  106,217  109,921 
26  96,101  99,807  103,511  107,217  110,921 
27  97,101  100,807  104,511  108,217  111,921 
28  98,101  101,807  105,511  109,217  112,921 
29  99,101  102,807  106,511  110,217  113,921 
30  100,101  103,807  107,511  111,217  114,921 

 

State performance bonuses paid in addition to Base salary: 
Met Growth (G1) 4175 (G2) 6483 (G3) 6793 (G4) 7101 (G5) 7410 
Exceeded Growth (E1) 12350 (E2) 12967 (E3) 135855 (E4) 14202 (E5) 14820 

*There may be additional bonuses based on whether for the previous year the school was in the top 50% of school growth statewide 

or the principal exceeded growth in 2016/2017 in same school that met or did not meet growth in the 2015/2016 SY. 
 

Hospital School 

Effective July 1, 2017 
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DURHAM PUPLIC SCHOOL SYSTEM 
2017-18 PROPOSED Salary Schedule 

MIDDLE & SPECIALTY SCHOOLS PRINCIPALS 
State Base X 25%/30% + $1,250 Annual Step 

  Effective July 1, 2017   
 

ADM  0-400  401-700  701-1000  1001-1300  1301+ 
State Base  61,751  64,839  67,926  71,014  74,101 

           
Local %  25%  25%  30%  30%  30% 

Years of           

Experience           
5  78,439  82,299  89,554  93,568  97,581 
6  79,689  83,549  90,804  94,818  98,831 
7  80,939  84,799  92,054  96,068  100,081 
8  82,189  86,049  93,304  97,318  101,331 
9  83,439  87,299  94,554  98,568  102,581 

10  84,689  88,549  95,804  99,818  103,831 
11  85,939  89,799  97,054  101,068  105,081 
12  87,189  91,049  98,304  102,318  106,331 
13  88,439  92,299  99,554  103,568  107,581 
14  89,689  93,549  100,804  104,818  108,831 
15  90,939  94,799  102,054  106,068  110,081 
16  92,189  96,049  103,304  107,318  111,331 
17  93,439  97,299  104,554  108,568  112,581 
18  94,689  98,549  105,804  109,818  113,831 
19  95,939  99,799  107,054  111,068  115,081 
20  97,189  101,049  108,304  112,318  116,331 
21  98,439  102,299  109,554  113,568  117,581 
22  99,689  103,549  110,804  114,818  118,831 
23  100,939  104,799  112,054  116,068  120,081 
24  102,189  106,049  113,304  117,318  121,331 
25  103,439  107,299  114,554  118,568  122,581 
26  104,689  108,549  115,804  119,818  123,831 
27  105,939  109,799  117,054  121,068  125,081 
28  107,189  111,049  118,304  122,318  126,331 
29  108,439  112,299  119,554  123,568  127,581 
30  109,689  113,549  120,804  124,818  128,831 

 

State performance bonuses paid in addition to Base salary: 
 

Met Growth (G1) 4175 (G2) 6483 (G3) 6793 (G4) 7101 (G5) 7410 
Exceeded  Growth (E1) 12350 (E2) 12967 (E3) 135855 (E4) 14202 (E5) 14820 

*There may be additional bonuses based on whether for the previous year the school was in the top 50% of school growth statewide 

or the principal exceeded growth in 2016/2017 in same school that met or did not meet growth in the 2015/2016 SY. 
 

Specialty schools -CMA, Early College, Little River, Lakeview, PLC, Middle College and New Tech 
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DURHAM PUPLIC SCHOOL SYSTEM 
2017-18 PROPOSED Salary Schedule 

HIGH  SCHOOL PRINCIPALS 
State Base X 35%/40% + $1,500 Annual Step 

  Effective July 1, 2017   

 
ADM  0-400  401-700  701-1000  1001-1300  1301+ 

State Base  61,751  64,839  67,926  71,014  74,101 
           

Local %  35%  35%  35%  40%  40% 

Years of           

Experience           
5  84,864  89,033  93,200  100,920  105,241 
6  86,364  90,533  94,700  102,420  106,741 
7  87,864  92,033  96,200  103,920  108,241 
8  89,364  93,533  97,700  105,420  109,741 
9  90,864  95,033  99,200  106,920  111,241 

10  92,364  96,533  100,700  108,420  112,741 
11  93,864  98,033  102,200  109,920  114,241 
12  95,364  99,533  103,700  111,420  115,741 
13  96,864  101,033  105,200  112,920  117,241 
14  98,364  102,533  106,700  114,420  118,741 
15  99,864  104,033  108,200  115,920  120,241 
16  101,364  105,533  109,700  117,420  121,741 
17  102,864  107,033  111,200  118,920  123,241 
18  104,364  108,533  112,700  120,420  124,741 
19  105,864  110,033  114,200  121,920  126,241 
20  107,364  111,533  115,700  123,420  127,741 
21  108,864  113,033  117,200  124,920  129,241 
22  110,364  114,533  118,700  126,420  130,741 
23  111,864  116,033  120,200  127,920  132,241 
24  113,364  117,533  121,700  129,420  133,741 
25  114,864  119,033  123,200  130,920  135,241 
26  116,364  120,533  124,700  132,420  136,741 
27  117,864  122,033  126,200  133,920  138,241 
28  119,364  123,533  127,700  135,420  139,741 
29  120,864  125,033  129,200  136,920  141,241 
30  122,364  126,533  130,700  138,420  142,741 

 

State performance bonuses paid in addition to Base salary: 
 

Met Growth (G1) 4175 (G2) 6483 (G3) 6793 (G4) 7101 (G5) 7410 
Exceeded Growth (E1) 12350 (E2) 12967 (E3) 135855 (E4) 14202 (E5) 14820 

*There may be additional bonuses based on whether for the previous year the school was in the top 50% of school growth statewide 

or the principal exceeded growth in 2016/2017 in same school that met or did not meet growth in the 2015/2016 SY. 
 

School for Creative Studies and DSA 
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